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PABOYAS TIPOT'PAMMA JUCIUIIJINHBI

1. losicuuTeaAbHAS 3aIIMCKA

1.1. I]ens u 3a0auu oucyuniumsl

Iporpamma muctmmiuuHbel  «MHOCTpaHHBIA S3BIK B MPOQEcCHOHANBHON  cheper
COCTaBJIeHa B cOOTBETCTBHH ¢ TpeboBarmsiMu @I'OC BO.

Leab0 Kypca WHOCTPAHHOTO sI3bIKA SIBISIETCS TMPOQECCHOHANBbHAS TOATOTOBKA
CTYIGHTOB CPEICTBAMH HMHOCTPAHHOTO s3bIKa, (HOPMHPOBAaHHE Y HHUX HEOOXOIUMOM
KOMMYHHMKAaTUBHOH SI3BIKOBOM KOMIICTEHIIMM, @ TaKXe BBICOKOTO YPOBHS COLMAIbHOH H
npo)eCCHOHAIBHON aJianTalliyi, 4TO NpeArnonaraeT (GpopMHUpOBaHHE BCECTOPOHHE Pa3BUTOMN
JIMYHOCTHU, CIIOCOOHOW OTBEYaTh HA BHI30BBI COBPEMEHHOTO OOIECTBA M MCIOIb30BATh 3HAHUS,
YMEHHsI U HABBIKH, TTOJTy4YEHHBIC B X0/1€ 00 yueHUsI.

3amaum QUCIMIUTHHEL:

. pa3BUTh yYMEHHE IHCBMEHHOTO (YTCHHE, IHChMO) W YCTHOTO (TOBOpPCHHE,
aylupOBaHNE) HHOSI3BIYHOTO OOIICHUS;
. yMeTh coOHpaTh, 00pabaThIBaTh M MHTEPIPETHPOBATh C HCIIOIB30BAHUEM

COBPEMEHHBIX MH(OPMAIMOHHBIX TEXHOJIOTHH JaHHbIE HA MHOCTPAHHOM SI3bIKE, HEOOXOANMBIE
Ui (GOPMHUPOBAHUS CYKICHHH IO COOTBETCTBYIOIIUM COLMAIBHBIM, HAYYHBIM U ITHYECKUM
npobiemawm;

. OBJIa/IeTh HaBBIKAMU MYOINYHOM pedH U apryMeHTalUUH Ui BeACHHUs JUCKYCCUY;

. HAyYUTHCS AHAJIM3UPOBATh TEKCTHl COLMAIBHO 3HAYMMOTO  COJEpKaHuS,
AHHOTHPOBATh U pedepupoBaTh HAYUHYIO JINTEPATYPY;

e HAyYHTHCA CTPOHTH CBOE PEUEBOC M HEPEUCBOE IIOBEJCHHE B COOTBETCTBHU C
COIHOKYIIBTYPHOH cHeru(UKOoi CTpaHbI H3ydaeMOTO S3BIKA,;

. OBNIAIETh ~ HABBIKAMH  NHCBMEHHOTO M  YCTHOTO  IEpeBoja  TEKCTOB
00IIEeKyTbTYPHOI HaNPaBIEHHOCTH.

Pa3zBuBatomasi 1enp OOy4deHHs TpeAIoNaraeT TaKyl OpraHU3alMI0  OOy4YeHHUS
WHOCTPAaHHOMY  SI3BIKY, KOTJa YUUTHIBAIOTCS HMHTEPECHl, HWHIUBHIYaJIbHO-THYHOCTHBIE
OCOOCHHOCTH W TOTPEOHOCTH 00y4yaeMoro, KOrja CTYICHT BBICTYIAeT KaK IOJHOIPABHBIN
YYaCTHHUK Ipoliecca 0O0ydeHHsl, HOCTPOCHHOIO Ha NMPUHIMIAX CO3HATEIBHOI0 HMapTHEPCTBA U
B3aUMOJICHCTBHS C JPYTUMH CTYAGHTAMH W C [pErogaBaTeiIeM. 310 Bemer K
MHTEIUICKTYaJIbHOMY Pa3BUTHIO JIMYHOCTH CTYJCHTA, OBJAJCHHI0 UM ONpeIelICHHBIMA
KOTHATHBHBIMH ~TIPHEMaMH IS OCYIIECTBICHUS II03HABATENBHONH KOMMYHHKATHBHOM
JeITeNBbHOCTH,  (OPMHPOBAHHIO  CONMANBHO-IMYHOCTHBIX  KOMIICTCHIMH,  Pa3BHTHIO
CaMOCTOSITEIEHOCTH CTYICHTA, €ro TBOPYECKOH AaKTHBHOCTH, OPTAHW30BAHHOCTH, IHMIHOH
OTBETCTBEHHOCTH 3a pe3yabTaT OOYy4YeHHUs, YMEHHIO paboTaTh B KoMaHIe. BocmurarenbHOM
HEeNbl0 Mpu  OOyYeHWH WHOCTPAHHOMY SI3BIKY SIBIsieTcsl (opMHpOBaHHE Yy CTyAEHTa
MHPOBO33PEHUS, IPEANONAralollero yBaKUTeNbHOE OTHOIIEHHE K TyXOBHBIM LIEHHOCTSAM CBOEH
CTpaHbI U OOIEKYAbTYPHBIM OPUEHTHPAM.

1.2. @opmupyemvie KomnemeHuuu, COOMHECEHHbIE C NIAHUPYEMbIMU DE3YTbMaAmamu
00yuenusn no oucyuniune:

Konst Conep:xanue KoMneTeHIH i IlepeyeHb IIAHMPYEMBIX PpPe3yJbTAaTOB
KOMIIETCHII U oﬁyqemm Mo JUuCIUIIJINHE
YK-4.3 Hcnone3yer wuHPOPMAITMOHHO- | 3HATH:
KOMMYHHUKAIIUOHHBIC - 3HaTh KYJIbTYPY U TpaaAulluu CTpaH
TECXHOJIOI'HHU npu IIOHCKE n3ygaeMoro sS3bIKA, OCHOBHBIC
HeoOXoMUMOW HH(pOpMANUK B npaBwia (OHETUKH, TPAMMATHUKH,
nporecce peneHus HOPMBI PEUEBOr0 ITHKETA,




CTaHIAPTHBIX
KOMMYHHKATHBHBIX 3a1ad st
JOCTVIKCHUS

npoQecCHOHANBHBIX IeNie Ha
rOCy/IapCTBEHHOM u

MHOCTPAHHOM (-bIX) SI3BIKaX

IpaBmiIa CTHJIMCTHICCKH,
IPaMOTHOTO HCTIONIB30BAHN
PYCCKOTO M MHOCTPAHHOTO SI3BIKA B
Pa3IMYHBIX CHTYallUsAX JIEIOBOTO H
IIOBCETHEBHOTO OOIIEHMS, B YCTHOM
KOMMYHHKAIHN. -

YMmerThb:

UCIIOJB30BAaTh 3HAHHE PYCCKOTO H
HHOCTPAaHHOTO SI3BIKOB B
poheCCHOHATBHON  EITETBHOCTH,
MEXKKYITbTYPHOH KOMMYHHKAIlUH U
MEXITHIHOCTHOM OOIIIECHHH;
BOCIIPHHNMATH Ha CIyX W IIOHAMATh
OCHOBHOE COJICp)KaHHE HECIOXKHBIX
mpoecCHOHATBHO-
OPHEHTHUPOBAHHBIX TCKCTOB,;
JIETAIBHO MOHUMATh TEKCTHI,
HEOOXOIUMBIE IS UCIIONB30BAHUS B
Oymymei npodeccuoHaabHON
JeITCIIHBHOCTH;

HAa4YMHATh, BECTH/TIOAJICPKUBATh U
3aKaHYMBAThH JIIAJIOT-PaccIpoc,
JMaJIor-00MEeH MHEHHSAMH U JTHAJIOT-
HHTEpPBBIO/coOeceT0BaHNE npu
mpueMe Ha paboTy, cobmrogas
HOPMBI PEYEBOr0 IJTHKETa, IpU
HEOOXOIUMOCTH UCTIONB3Ys
CTpaTeruy BOCCTAHOBICHHS cOOsI B
nporiecce KOMM yHHKAIUH
(mepectipoc, TepedpasupoBaHne U
ap.);

nenate  cooOmeHuss B oOiacTH
npoecCHOHATPHOH ~ TEeMaTHKH |
BBICTPANBATh MOHOJIOT;

Baagers:

HaBBIKAMH UCIIOJIb30BAHUS PYCCKOTO
1 UHOCTPAHHOTO 53bIKA B YCTHOW U
nucbMeHHOH  ¢opme B cdepe

podeCCHOHATEHOM
KOMMYHHKAIIUH, B chepe
MEKJIHYHOCTHOTO u

MEXKYJIBTYPHOTO B3aUMOAECHCTBHSL.

1.3. Mecmo oucyuniaunsl 6 cmpykmype 00pa3o8amevHoil npozpammol

Jucrmmuimaa  IHOCTpaHHBIN S3BIK B TpO()eCCHOHANBHON cdepe» OTHOCHUTCA K
BapHATHBHOW YacTH OJIOKa JUCIUILIMH 110 BHIOOPY y4eOHOTO TUIaHa.

Jlns OCBOCHNMS TUCIUINIMHBI HEOOXOIUMBI 3HAHUS, YMCHUS M HaBBIKK B TOM O0OBEMe,
KOTOPBIM TPeIycCMOTPEH HOPMATHBHBIMH TPEOOBAHMSAMHU K CHade €IWHOTO T'OCYNapCTBEHHOTO

9K3aM€Ha 110 HHOCTPAHHOMY SI3BIKY.




B pe3ynbTaTe OCBOCHHUS AWUCHUILIHHBI (DOPMUPYIOTCSI 3HAHHS, YMCHHS U HAaBBIKH,
HEOOXOMUMBIC ISl PACIIMPEHHST KPYro3opa CTYACHTOB, MOBBIIICHHUSA YPOBHA HX OOIICH
KYJBbTYPBI X 00pa30BaHus, a TAKKe KYJIBTYPBI MBIIUICHUS, OOIICHUS U PEYH.

2. CTpyKTypa IMCUMILIMHBI

CTpykTypa TUCIUIDIMHBI JUIS O9HOH (HOPMEI 00ydeHHs

OO6u1ast TpyIoEMKOCTb AUCIUIUIMHBI COCTaBseT 12 3. ., 456 4., B TOM UnClie KOHTaKTHAs
pabota oOyuaromuxcs ¢ npenofasareneM 168 4., camocTosTenpHas padoTta obydaromuxcs 270
4., 18 4. — 3K3aMeH.

Buner yueOHOI paboTHI Dopust
(B yacax)
TEKYIIETO
KOHTaKTHAas =
o . s KOHTPOJISt
Paznen 5 L % o § 8 YCIIEBa€MOCTH,
/| TUCHUIUTUHBY/ TEMBI % § =z E s E dbopma
o, o] Q ~
O | = 5 g = = = 29 ° , | TIPOME2YTOHO
= g | E e & E § g 3 £ | arrecraumn (no
™ = < o) =
o) 5 |&E & T3 3 'Q| cemecmpam)
2 | S |IE§SEFs S8 P
Paszpen 1 3 42 66 3 « [OTdJopMaTuposaHnan Tabnuua
Pazpnen 1 4 42 68 3
Paznen 2 5 42 68 3
Paznen 2 6 42 68 K3
K3aMeH 18
Hroro: 168 18

CTpyKTypa TUCIUILIMHBI JUIS OYHO-3a09HOM (POPMBI 00ydeHNUS

OO6mast TpyI0EMKOCTh JUCIUILTHHEI coCTaBiseT 12 3.e., 456 4., B TOM YHCIIe KOHTAaKTHAS
pabora obywarommxcs ¢ mpenoaasareneM 96 4., camocTosTenbHast pabora o0yqatonmxcs 342 4.
1 5k3aMeH — 18 u.

Buner yueOHO#H paboThI
(B yacax) DOpMBI TEKYILETO
KOHTAaKTHAsI 5 KOHTPOJIS
= CIIEBACMOCTH.
Ne | Pasnen g 2 4 B 2 4 ’
2 = =t 5 ¢dbopma
/T | AMCHIUTUTHHBL/ TEMBI 5 3, £ s o N
o |2 S ; 3 5 MPOMEXYTOTHOU
g E E E E g E °E § s |arrecrammn (o
z g z |8 % % & = = & | cemecmpam)
ole o g =s8FE |08
Paszgen 1 3 24 84 3 « [O‘rd:opma'rupoaauuan Tabnuua
Pazgen 1 4 24 86 3
Paznea 2 5 24 86 3
Paznen 2 6 24 86 IK3.
IK3aMeH 18
WUTOTO: 96 18 336

3. Conep:kanue IUCIHUATIHHbI



Ne | HaumenoBaHue pasgeaa | Coaep:kanue
JUCIHUIIJINHBI
Pasmen 1. Hwuocrpannsri | English for business communication
SI3bIK  (AHTJMHACKAR)  1JIs1
npo¢eccHOHAIBHBIX LeJIei
1 | Careers Talk about your career plan; telephoning: making contact;
case-study: choosing a successful candidate for a job;
writing a formal email
2 | Selling Talk about shopping habits; negotiations: making sales,
reaching agreement; modals: revision;
3 | Companies Talk describing companies; presenting your company;
writing: proposal; present tenses: revision;
4 | Great ideas Discussing great ideas; verb and noun collocations; the
language of meetings; writing: a report
5 | Stress Discussing stressful situations; past tenses: revision;
coping with stress at work; participating in discussions and
debate; writing: report
6 | Entertaining Discussing corporate entertaining; multiword verbs; eating
and drinking vocabulary; socializing: greeting and small
talk; organizing a conference
7 | Marketing Talk about the marketing mix and marketing campaign;
devising a plan to improve sales; word partnerships;
questions: all types
8 | Planning Discussing planning; making plans; future tenses: revision;
time clauses; dealing with numbers
9 | Managing people Discussing qualities of a good manager; verbs and
prepositions; reported speech; how to advise; writing:
report
10 | Conflict Discussing different types of conflict in the workplace and
how to deal with them; word building; conditionals:
revision
11 | New business Discussing start-ups; economic terms; time clauses
12 | Products Discussing products; comparison; passives; presenting a
product; SWOT-analysis
Pazaen 2: Muocrpannsii | English for HR students
si3bIK (aHTJMiickuii) B HR
1 | Human Resource | OcHOBHBIEC TOHATHS B c(hepe YIIpaBICHHS IIePCOHAIOM.
Management. I'pammamuxa: Present Simple
2 | Human capital. The 4 Ps of | UenoBedeckuii kamuran (denoBedeckue pecypcsl). OcHoBa
HR. HR — 4 6a3oBbie coctapisromue («4 I1»).
I'pammamuxa: Present Continuous
3 | Major trends and | 'maBHBIE TeHIEHIINU U BBI3OBHI B Y.
challenges in HR I'pammamuxa: Present Perfect
4 | Organizational Structure CrpykTypa opranuzanuu. [Ipomecc Haiima U €ro JTarsl.
I'pammamuxa: Past Simple
5 | Recruitment Iouck u moxbop nepconaina. Ipornecc Haiima.
I'pammamuxa: Past Continuous
6 | Pay and Benefits Omnata Tpyna. Buasl kommeHcanum.
I'pammamuxa: Past Perfect
7 | Issues in the Workplace. Kon¢mukTs! 1 mpobiieMs! Ha pabodeM MecTe.

I'pammamuxa: Future Simple




8 | Conflicts. Layoffs ITpoGmemsr Ha pabodueM MecTe U CIIOCOOBI HX pa3peIIeHus.
I'pammamuxa: Future Continuous

9 | Employee turnover. TexyuecTb KaapoB.
I'pammamuxa: Future Perfect

10 | Employee retention | Ctpaternu yaepxaHusi COTpYJHUKOB.
strategies. Ipammamuxa: Types of questions

11 | Management Styles. | Crunu ynpasnenus nepcoHanoMm. MoTHBauus
Motivation I'pammamura: Modal verbs

12 | Telephoning: making and | TenehoHHbIe TEPEroBOphl: Kak OTBETHTh HA 3BOHOK,
taking calls, taking and | mepemats/ocTaBUTH COOOILICHHE.
leaving messages. I'pammamuxa: Passive (Simple tenses)

13 | Telephoning: checking, | TenebonHble TEPErOBOPHL:  KaK  MONYYHTH/yTOYHHTH
clarifying, booking, active | ceenenusi, caenats/OTMEHUTH OPOHB B OTENE H T.II.
listening. I'pammamuxa: Passive (Continuous and Perfect forms)

14 | Telephoning: arranging and | TexedoHHbIe MEPEroBOpsl: Kak JOTOBOPHUTHCS O BCTpEUe,
rearranging a meeting, | BEIpa3uTh Kanoody.
making complaints. I'pammamuxa: Passive vs Active (All tenses, the infinitive,

gerund, modals etc)

15 | Emails: official, | JdemoBass  mepemucka 1O  DJCKTPOHHOM  IIOYTE:
semiofficial, internal, and | opunmaneebie, noxyodUIMATBHEIE, BHYTPEHHHE W Jp.
commercial. COOOIIICHUS;, paCcChUIKA.

I'pammamuxa: Conditional 1

16 | Emails: formal vs informal | [lemoBas mepermiicka 1o 3MEKTPOHHOW IMOYTE. JTHYHBIE VS
ouMaTbHEIE.
I'pammamuxa: Conditional 2

17 | Emails: Customer issues, | JlemoBasi mepemnucka MO 3JISKTPOHHOMN MMOYTE. OOLICHUE C

arranging a visit/meeting. KIIMEHTaMH, OpTaHU3aIHs BU3UTA/COOPAHUS/BCTPEUH U T.IL
I'pammamuxa: Mixed Conditional
18 | Meetings and negotiations JlenoBslie eperoBOphl, COOpaHHS M BCTPEIH: OpPTaHU3AINS,
9THKET, PETJIAMCHT.
I'pammamuxa: Relative clauses
19 | Making Presentations Ipaswuia PPT npe3enraruun. Onucanue rpadhuKkos.
I'pammamuxa: Relative clauses
Paznen 3: WHocTpaHHBIH
si3bIK (aHTJMiickuii) B HR
20 | HR Strategy and Planning | Crpateruss kommanum u crparerus YII. OcHOBHBIE
CTpaTernyecKue MpenMyIecTBa KOMITAHHA.
I'pammamura: Countable and uncountable nouns

21 | Workforce planning: | CtpaTternyeckoe mIaHHPOBaHHE KAAPOB: KOMHMYESCTBEHHBIC
quantitative and | u ¢yHKIHOHATBHBIE (IPOU3BOCTBECHHBIC) METOBI.
operational methods. I'pammamuxa: The infinitive

22 | Hiring: internal and | IToxbop mepconana. BHelIHHEe W BHYTPEHHHAE MCTOYHHKH.
external. Contingent | Kourunrenthast pabotast cuna. OObsBICHHE O BAKaHCHH.
workforce. Job ads. Career | SIpmapku Bakancuid. Ilomck ¥ HaéM COTPYIHHUKOB Ha
fairs. Executive search. PYKOBOJISIIIIUE TOIDKHOCTH.

I'pammamuxa: Perfect Infinitive

23 | Building an  Employer | Co3nanue OpeHzia U penyraudi KOMIaHHH-PaboToqaTelIsL.
Brand I'pammamura: Gerund

24 | Candidate Selection. | Ot6op kammmmaToB. PuUCKHM. AHanu3 BakaHCHM C TOYKH
Recruiting  risks.  Job- | 3penns ¢yHKmuit w 3amad. ApXUTEKTypa BaKaHCHH.

position-employee. Job

I'pammamuxa: Gerund




Architecture. Content and
Purpose of Job Analysis.

25 | Training courses: fields of | Tpenunru: noxxo/pl, IaHKpoOBaHKE, Chepbl IPUMEHEHHS,
application, approaches, | paspaborka u npoeacaue. PopmanbHOe U HehOpMATEHOE
methods, planning and | oby4yenue nepconana.
development of a course. | I pammamuxa: Determiners
Formal vs informal learning

26 | Performance management. | OueHka pe3ynbTaTUBHOCTH ©  3(DGEKTUBHOCTH TpyHa.
BARS. Performance | Cxema oLeHKH NOTCHIMaNa COTpyIHHKA. KapbepHbie
potential  grid.  Career | BO3MOXHOCTH, TPACKTOPHS H POCT.
paths/ladders Ipammamuxa: Articles

27 | Work-life balance. | Pabouee Bpemsi, rpaduk paboThl, peKUM TPyAa M OTIBIXA.
Company structure and | CtpykTypa KOMIDAHMM ¥  OpraHm3amus  pabodero
office space MPOCTPAHCTBA.

Ipammamuxa: Articles

28 | Working hours. Flexible | Ynanennas pa6ora, padora ¢ rHOkuM rpadmkoM ¥ T.1.
working structures. | I'pammamuxa: Linking words
Teleworking. Spaces and
structures.  Non-territorial
workplace.

29 | Social Media in HR. Web | CouuansHble cetu u ux poib B YII. ITogxoas! k aHanuzy
2.0. Social network analysis. | maHHBIX U3 coliceTell ¥ NPHUMEHEHHE ero pe3ylbTaToB B
Ways of SM usage. KaJIpOBOI1 [TONUTHKE.

I'pammamuxa: Phrasal verbs

30 | HR-IT. Expert systems and | MupopmanuonHsie cucTeMbl W pemieHus it YIL
user systems. Human | Tennenuuu B pazsutuu copra 1ius YL
Capital Management | I pammamuxa: Phrasal verbs
Software: modern trends.

4. Oopa3oBaTeJibHbIE TEXHOJIOTUH

Ne Buabl  yueOHBIX
HaumenoBanue pa3iena . Oo0pazoBaTeibHbIe TEXHOJIOTHH
n/n 3aHATHI
1 |2 3 4
1. |Pa3zgen 1: Henosoii|[IpakTnueckue Pa3BuTHe HaBBIKOB UTeHUs (TIOMCKOBOTO,
HHOCTPAHHBIA SI3BIK | 3aHATUS M3Y4alolIero, aHAIUTHYECKOTO), YCTHOH
(uactp 1) (Tmamormyeckod W MOHOJNOTHYECKOH) M
MMCbMEHHOM peYd MoJ PYKOBOICTBOM
IperoJaBatess, UCIOIb30BaHUE ayaHo- U
BHIIEOMATEPHAJIOB, KOMITBIOTEPHBIX
TEXHOJIOTH.
PasBepHyrast Oecema ¢ oOCyXaeHHEM
JOKIIaaa
CamocrosTenbHas
pabora KoncynsTupoBanue u MpoBepKa
JIOMAIIHMX 3aJaHui
2. |Pasmen 2: Unocrpauubilii|[IpakTiueckue Pa3BuTHe HaBBIKOB UTEHUS (TIOMCKOBOTO,
SI3bIK (AHTJIMACKMIA) U151 | 3aHATHS M3Y4aloIIero, aHATUTHYECKOTO), YCTHOM
npogeccuOHATbHBIX (mmamormyeckod W MOHOJIOTHYECKOH) M
neJiei IIUCBMEHHOM peYd IM0J PYKOBOICTBOM
IIperojaBatels, HCIOIb30BaHUe ayHo- U
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BUJIEOMATEPUAIIOB, KOMITBIOTEPHBIX
TEXHOJIOTHH.
Pa3BepryTas Oecema ¢ o0OCyXIeHHEM
hiweht
CamocTosTenbHas
pabora KoncynsTupoBanue u IpoBepKa
JOMAIIHUX 3aJaHUH
3. |Pa3nmen 3: Muocrpannslii|[Ipaktiuyeckue Pa3BuTHE HaBBIKOB uTeHHUs (TIOMCKOBOTO,
SI3bIK  (AaHIVIMiicKMii) B|3aHATUA U3YYaIOIIEro, aHAIUTUYIECKOT0), YCTHOM
HR (IranoruyecKko M MOHOJIOTHYECKOH) |

MMUCbMEHHOM peun 1noa PYKOBOACTBOM
npenogaBaTteiisd, UCII0JIb30BaHUC ayIHO- U

BHJICOMATEPUAIIOB, KOMITBIOTEPHBIX
TEXHOJIOTHH.
PaszBepHyTass Oecema ¢ oOCyxIeHHEM
JOKJIaaa

CamocrosTenbHas

pabora KoncynsTupoBanue u MpoBepKa

OMAIIIHUX 3aJaHui

Oobpa3zoBaTtenbnbie TexHOM0oruN (K .4 Ha 2021 r.)

B nepuon BpeMEHHOro NMPHOCTAHOBJIEHUS IOCELICHUS O0Y4arOUIMMUCS IOMELIEHUN U
teppuropun PITY. nns opranusanuu y4eOHOro Ipolecca ¢ NPUMEHEHHEM 3JIEKTPOHHOI'O
o0ydeHHs W JIUCTaHIMOHHBIX OOPa30BATENBHBIX TEXHOJOTMH MOTYT OBITh HCIIOIb30BAHBI
cienyronue o0pa3oBaTeIbHbIC TEXHOIOIHU:

— BUJICO-JIEKLINH;

— OHJIAH-JIEKLIUH B PEXKHUME PEaIbHOI'O BPEMEHU;

— 3JIEKTPOHHBIE YUeOHUKH, yaeOHbIe TTOCOOHS, HayIHbIE H3IaHUs B JIEKTPOHHOM BUE U
JOCTYII K MHBIM 3JICKTPOHHBIM 00pa30BaTENBHBIM PECypcaMm;

— CUCTEMBI JJIs1 2JIEKTPOHHOI'O TECTUPOBAHMS;

— KOHCYJIBTallMK C UCIOJIB30BAHUEM TEICKOMMYHUKALMOHHBIX CPEJICTB.

5. OueHka NJAaHHPYEMBIX Pe3yJIbTATOB 00y eHHs

5.1. Cucmema ouyenusanus

®opma KOHTPOJIsI Makec. K0/1H4ecTBO 02JL10B
3a oxny|Bcero
padoty
Texylmui KOHTPOIb:
- omnpoc 5 bamnoB 30 6amioB
- y4acTHe B JUCKYCCHU HA CeMHHape |5 GamioB 10 6ammoB

- BBITIOJTHEHHUE caMocToATeNbHOM | 10 6amios 10 6amnoB
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3a4€T ¢ OI[EHKOM/3K3aMEH

paboThI

- KOHTPOJIBbHAs paboTa 10 GammoB 10 6amToB
IIpoMexyrouHas aTTecTarus 40 6aoB
3ammta mnpoekta \ BBICTYIUIEHHE C
Tpe3eHTannen
Hroro 3a cemecTp 100 6amnoB

INomyueHHBII COBOKYNHBIH pe3yabTaT KOHBEPTUPYETCSA B TPAAUIIMOHHYIO IIKATY OIIEHOK
U B IIKaITy OIeHOK EBpormefickoi cucteMsl mepenoca u HakomreHus kpenutoB (European Credit

Transfer System; Jainee - ECTS) B COOTBETCTBUU c Tabnumeit:
100-6amtpHas TpauumonHas mxana IIIxana
nIKaga ECTS
95-100 A

83_9a OTIINYHO B

68 — 82 XOpOIIO 3a4TEHO C

56 — 67 D

50 55 YAOBIIETBOPUTEIBHO E

20-49 FX

0-19 HEYJOBJICTBOPUTEIHHO HE 3a4TCHO F




5.2. Kpumepuu évicmagnienus oyeHoK

Banasl/
IIkaaa
ECTS

OneHnka
M CIUIIJINHE

mo

Kpurtepun
AUCUHUILTHHE

OLCHKH pe3yabTaToB oﬁyqemm mo

100-83/
AB

«OTIUIHOY/
«3aUTEHO
(oTmaHO)»/
«3a4TEHO»

BricTaBusiercss  oOydwaromiemycs, €cnm OH TIIyOOKO W
IIPOYHO  YCBOMJ  TEOPETUYECKMH M  MpPaKTUYECKHi
MaTepuan, MOKET IPOJEMOHCTPUPOBATh 3TO HA 3aHATUSIX
U B XOJI€ IPOMEXYTOUHOU aTTeCTallUH.

OOyuatomuiics HCYEPHBIBAIONIC ¥ JIOTHYECKH CTPOHHO
u3NaraeT yueOHBII MaTepuai, yMeeT YBS3bIBaTh TEOPHUIO C
IOpaKTHKOW,  COpaBIsieTCss  C  peIIeHHeM  3aj1ad
npodecCHOHANBHON HAMpaBIEHHOCTH BBICOKOTO YpPOBHS
CIOXKHOCTH,  TPAaBUIBHO  OOOCHOBBIBA€T  IPUHATHIE
pelLIeHHUS.

CBoOonHO OpPHUEHTHPYETCS B
IpodecCHOHANBHON TUTEPATYPE.

yueOHOH u

OreHKa MO JUCHUINIMHE BBICTABIISIOTCSA 00yJalomeMycs ¢
y4€TOM  pe3ylIbTaTOB TEKYWIEH M  IPOMEXYTOYHOH
aTTeCTallHH.

Kommnerenuuu, 3aKperuiéHHBIE 32
chopMHpOBaHbl HA YPOBHE — «BBICOKHI».

JTUCLIUITIINHOM,

82-68/

«xopomro»/
«3a4TEHO
(xoporo)»/
«3aYTCHO»

BeicTaBnstercs  oOydaromemycs, eciM  OH  3HaeT
TEOPETUUECKUI U IPAKTUYECKUN MaTepUall, TPaMOTHO U 110
CYLIECTBY M3JaracT €ro Ha 3aHATUSAX M B XOJE
MPOMEXYTOYHON aTTECTAI[NH, HE IOMYCKas CYHMIeCTBEHHBIX
HETOYHOCTEH.

OOyuaromuiicd MNpaBUIBHO MPUMEHSET TEOPETUUECKHe
MONOXKEHUSI  NpPHU  PElIEHUHM  MPaKTUUECKHX  3aj1ay
po(heCCHOHATBHON HANPaBICHHOCTH PAa3HOIO YPOBHS
CITOXKHOCTH, BJIajieeT HEOOXOIMMBIMH ISl STOTO HaBBIKAMHU
1 IpUEMaMH.

JlocTaTOYHO XOpOIIO OpUEHTHPYeTCs B Yy4eOHOH W
npoheCCHOHANBHON JTHTEpaType.

OreHKa MO JUCHUIUIMHE BBICTABIISIOTCA 00yJalomeMycs ¢
yu4€TOM  pe3yAbTaTOB TeKylled U NPOMEKYTOUHOU
aTTeCTallUH.

KomnereHnuu,  3akpemiéHHble  3a
c(hOpMHPOBaHbl HA YPOBHE — «XOPOILIHUI».

JUCLIUTIIINHOM,

67-50/
D,E

«YIOBJIETBODPH-
TENbHOY/
«3a4TCHO
(ynoBneTBopu-
TENBHO)»/
«3a4TCHO»

BeicTaBnsteTcs o0ydaromemycs, eClid OH 3HaeT Ha 6a30BOM
YPOBHE TEOPETUYECKUH M IPAaKTUYECKUH Marepuai,
JIOIycKaeT OTHENbHbIE OMMOKM MPH €ro H3I0KEeHHH Ha
3aHATHSX U B XO/I€ IPOMEKXYTOYHON aTTeCTAIIH.

OOyyaromuiics HCHBITBIBAET ONpeeaEHHbIE 3aTPyIHEHHS
B MPUMEHEHHH TEOPETUUECKUX IMOJOKEHUH MPU PEeIIeHnd
MPaKTHIECKHX 3a/a4d IPOpEeCCHOHANBEHOI HAIPaBICHHOCTH

CTaHIAPTHOTO YPOBHS CIIOXKHOCTH, BJIaJIEET
HEOOXOAMMBIMH JUIS 3TOr0 Oa30BBIMH HABBIKAMH H
npuéMaMu.

JleMOHCTpUpYeT JOCTaTOYHBIH ypOBCHb 3HAHUS y4eOHOU
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Banasy/ Onenka no | Kpurepun oumeHkum pe3yiabTaroB  00y4yeHHs] 11O
Mlkamna AUCHUILINHE AUCHHUILIMHE
ECTS
JIUTEPATypPHI 110 TUCLUILTHHE.
OreHKa MO AUCHMIUIMHE BBICTABIISIIOTCS 00ydYaromeMycs ¢
Y4€TOM  pe3ynbTaTOB TEKyIEd W  INPOMEXYTOYHOU
aTTeCTallUu.
Komnerennuy,  3akpeluiéHHble  3a  JUCLUILIMHOM,
c(OpMHUPOBaHBI HA YPOBHE — «IOCTATOYHBIIN.
49-0/ «HeynoBieTBopuTe | BoictaBusercss oOydaromemycs, €cid OH He 3HaeT Ha
F,FX JTEHOY/ 0a30BOM YpOBHE TCOPETHYECKUH W  MPAKTHUYECKUU
HE 3a4TEHO MaTepuan, JOonyckaer rpyOble OMmMOKM TpU  €ro

M3JI0KEHUM Ha 3aHSATUAX M B XOHE IPOMEXYTOUHOH
aTTeCTalluu.

OOyuatomuiics WCIBITHIBACT CEpPhEIHBIC 3aTPYAHEHHS B
IPUMEHEHUU TEOPETUYECKUX IONOKEHUH IPH pPELICHUH
MPaKTHIECKHX 3a/ad IPOEeCCHOHANEHON HAIPaBICHHOCTH

HEOOXOIUMBIMH JJIS1 TOTO HABBIKAMH U IPUEMAMH.
JleMoHCcTpupyeT — (parMeHTapHble  3HaHHMA  ydeOHOH
JIUTEPATYpPHI 110 JUCLUILIMHE.
O1eHKa MO TUCHUIUIMHE BBICTABIISIOTCSA 00yJaromeMycs ¢
Y4€TOM  pe3ynbTaTOB TEKyIEd U  IMPOMEXKYTOYHOU
aTTeCTallUu.
KomnereHnun Ha ypoBHE «IOCTaTOYHBII», 3aKpEIUIEHHbIE
3a TUCIUINIMHOHN, He C(QOPMHUPOBAHEL

CTaHdapTHOT'O YpOBHA CJIIOKHOCTH, HC BJIAJICCT

5.3. Ouenounvie cpeocmea (mamepuanvy) 011 MmMEKyUlez0 KOHMPONA YCHEGAEMOCHLU,
RPOMENHCYMOUHOU ammecmauuu 00y4aouuxcsa no OUCUUnIUHe

Tekymmii ¥ TIPOMEXYTOYHBIH KOHTPOJNH YPOBHS 3HAHWH CTYJCHTOB BKIIOYaeT: 1)
peryasipHble YCTHBIE OIPOCHI, IIOKA3bIBAIOLINE IIOHUMAHUE CIEHUAIbHOIO TEKCTa, yMEHHE
paccy’kIaTh B paMKaxX M3y4aeMOil TeMbl; 2) BBINOJHEHHE JOMAIIHHX 3aJaHHil; 3) BBHIIOTHEHUE
CTYICHTAMU TPEHHPOBOYHBIX YINPAXHEHUH 1O JEKCHUKEe, TIpaMMaTHKe U CHHTaKCHCY
CaMOCTOSITENIBHO M MOJ KOHTpOJEeM HpenofaBaTels; 4) yCTHbIe IOKIaAbl M IHChbMEHHBIE
AQHHOTALUH CTaTeH.

KoHTponb MOATOTOBKH MO MHOCTPAHHOMY SI3BIKY OCYIIECTBIISETCS B MHUCBMEHHOH U B
YCTHOH (hopMme, IpoBepseTcs KauyecTBO KOMIIETCHITMH M UX COOTBETCTBHE YPOBHIO MOATOTOBKH
cTyneHTa. QOpMbI KOHTPOJIS BOCHPOU3BOAAT CUTYAallUU YTEHUs], ayJUPOBAaHUs, YCTHOU peud U
IHCchMa, HawOoliee THOHYHBIC IS Pa3sHBIX BHIOB OBITOBOTO, O(HIHANBEHO-IEIOBOIO H
npodecCHOHATBFHOTO OOIICHUSI.

Texymuii KOHTPOJb 3HAHWN CTYAEHTOB IMPOBOIMTCS IMOJTAMHO (KAaK ITOCIE OCBOCHUS
OTZAENBHOI TEeMBI, TaK U TOCTE MPOXOKIACHHUS BCETO MOAYIIS) U MPEACTABISAET COOOH OTYETHOCTD
CTYJICHTOB 3a ClleIyIoIne BUABI paboT:

® KOHTpOJIbHBIC (ITUCBMEHHBIE) pPabOTHl CTYAECHTOB B ayIuTOpHOE Bpems (1o
HauOoJIee BaXKHBIM TeMaM TPaMMAaTHKH, JICKCHKH ),

e TecTUpOBaHWE (IIMCBMEHHBIE U OJIEKTPOHHBIE  JIEKCHKO-TPaMMAaTHUECKHE
MPOBEPOYHbIC 3aJaHUs HEOONBIIOro oObeMa 10 MPOWACHHBIM acleKTam
MIpOrpamMmsbl);
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e KOHTPOIBHBEIE aTTeCTalNH (YCTHBIH ompoc / codecenoBaHHE / KOJUIOKBHYM) IO
IOpOHAEHHOMY MaTepuany u3 y4eOHOH, NPO(ECcCCHOHANBHONH M CIPaBOYHOMN
JIMTEPATYPBI, IEPHOJUIESCKUX H3JaHHH;

e WHAWBHAyaJlbHAsS BHEAYIUTOpPHAs CaMOCTOATENbHAs paboTa CTYIeHTOB (IO
acIieKTaM TPpaMMAaTHKH, TEMAaTHYECKOH JICKCHKH; HANMCaHWEe aHHOTAINH, 3cce U
Jp. TICBMEHHBIX paboT);

e YCTHOE pacCyKAeHHE Ha OCHOBE IPOYNTAHHBIX TEKCTOB M APYTUX MaTEpPHAJIOB
(Bumeo, ayamo) w3 y4eOHOMH, mpodeccHOHaNBHOW W CIIPaBOYHOH JITEPaTypH,
MIePUOANYECKUX U3JIaHU;

e TIIOATOTOBKA IPE3CHTAIMI/IOKIAN0B Ha TPO(ecCHOHATFHO-OPHEHTHPOBAHHEIC
TEeMaTUKH;

¢ ayaupOBaHME TEKCTOB IPOGECCHOHANBHO-ETIOBOH HATPAaBICHHOCTH (IHWAJIOTOB,
WHTEPBbIO, JISKIIUH);

e arTecTanys MO WTOTaM MPaKTHYECKUX 3aHATHH (IIOCEImaeMOCTh, ITOATOTOBKA K
3aHATHAM H T.JI.).

UtoroBast mnmceMeHHass pa0oTa 1O BCEM acleKTaM JIeKCMKH W TpaMMaTHKH
MIPAKTUYECKOTr0 Kypca MPOBOAMUTCS B KOHIIE CEMECTPA U UMEET LENBI0 ONPEICICHAE CTENEHU U
KauecTBa YCBOCHHUS CTYICHTAMH KOHIENTYaJIbHOTO COJIEPXKaHUs 001eo0pa3oBaTebHOTO
MonyJis / MOIyJeH.

B mpouecce Tekyiiero m mpoMeXyTOYHOTO KOHTPOJIS MO BCEM BBILIENEPEUHUCIEHHBIM
BUAaM pabOT MpoOBepsieTCs] KauyecTBO CHOPMHUPOBAHHBIX SI3BIKOBBIX HABBIKOB M YMEHHH M HX
COOTBETCTBHE TPEOOBAHUSM YpOBHS BIIAJCHUS WHOCTPAHHBIM S3BIKOM, HE HIDKe A2, T.e.
HaJIM4Me S3BIKOBOM M KOMMYHHKaTHBHOM KOMIIETEHIIMM, JOCTaTOYHOM I JajdbHEWNIen
y4eOHOW NeATENbHOCTH, a TakKe JUIS OCYIISCTBICHHS S3BIKOBBIX KOHTAKTOB Ha
po(heCCHOHATBHOM YPOBHE.

OueHKa 3HaHUH IPOU3BOAUTCS [0 HIKECIEIYIOLIIUM KPUTEPUSIM.

Texywuti kKoHmpons

IIpy ouLEHMBaHMU YCTHOI'O ONIPOCA, Y4acTUsl B JUCKYCCHU U KOHTPOJIBHBIX PaboOT Ha
MPAKTHYECKOM 3aHATUN YIUTHIBAIOTCS:

- CTENEeHb PaCKPBITH COEPIKaHUs MaTepHraa;

- CTENEHb OBJIAJIEHUS MPOUIECHHBIM JIEKCUKO-TPAMMATHYECKHM MaTEpUaIOM;

- I3TIOKEHUE MaTepuaia (TpaMOTHOCTh PEUYH, TOYHOCTh MCIIOIB30BAHUS TEPMUHOIOTHU H
CHUMBOJIUMKH, JIOTHYECKasl ITOCIEA0BaTEIIbHOCTD U3JI0KEHUS MaTepHaa,;

- ¢()OPMHUPOBAHHOCTb M YCTOWIMBOCTD UCTIONB3YEMBIX YMEHUH 1 HABBIKOB.

I1pu orieHMBaHUM 3cce, aHHOTALNH, JOKJIAI0B YUUTHIBACTCS:

- IIOJIHOTA BBINOJTHCHHOH paboThI (3a/laHUe BBHITOIHEHO HE MOJHOCTBIO /MM JIOMYIICHBI
JBe U Oosee OMUOKY WU TpU U 00JIee HETOUHOCTH);

- 000CHOBaHHOCTB COJICP)KaHMS M BBIBOJIOB paOOTHI (3a1aHKE BBIIOJHEHO TOJTHOCTEIO, HO
000CHOBaHME COMIEP)KAHMS M BBIBOJOB HEOCTATOYHBI, HO PACCYXKICHHS BEPHEI);

- paboTa BBIIIOJIHEHA MOJHOCTBIO, B PACCYXKICHUAX U 00OCHOBAHHH HET MPOOEIOB HIIH
OMMOOK, BO3MOXHA OJ{HA HETOYHOCTB.

Ilpomesicymounas ammecmayus (3auem ¢ OYeHKoU, IK3aMeH)

[Ipu o1leHMBaHUY CTETICHU BBHITTOJHEHHS 3aJIAHUS WJTH OTBETOB YUHUTHIBACTCS:

- Marepuajl He OCBOEH, 3HAHHME HOCHT (PparMeHTapHbBIN XapakTep, HaJlW4ue TrpyObIX
OIIIHOOK B OTBETE;

- MaTepHat OCBOCH YaCTHYHO, IOMYIICHO He 0oJiee ABYX-TPEX HEJOUETOB;
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- MaTepuaj OCBOCH MOYTH MOJHOCTHIO, OMYIIEHO HE Ooliee 0OJHOTO-IBYX HEJ0YETOB, HO

06y‘{aIOHleICH cMoOT OBl X HCIIPpaBUTb CaMOCTOATEIIbHO,

- MaTepuas OCBOCH MOJHOCTHIO, 3a7a4u Kypca BoinoiaHeHs! Ha 100 %.

6. YuedHO-MeTOoqHYeCKOe H HH(OPMAIMOHHOE o0ecnedeHHe U CIHIIHHbI

6.1. Cnucox ucmounukos u 1umepamypol

OcHoBHas JuTepaTypa

1. Baranosa, T.I1. AHrUACKUH S3BIK 7151 CTYAICHTOB CIIEHUAIBHOCTH «I 0CynapCcTBEHHOE
1 MyHHIUIAIBEHOE yIpaBieHuey : ydeOHoe nmocodbue / T.I1. Baranosa. - Mocksa ; bepmuH :
Jupekt-Menua, 2015. - 52 c. : wn. - bubmuorp. B xH. - ISBN 978-5-4475-4693-9 ; To xe
[Onextponustiii pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=278870.

2. Xamunosa JL.A., Kamsimoa JI.A., Mummora W1.10., banaukosa H.B., I'amoukuna A.1O.
AHrIUcKuH A36IK [DIEKTPOHHBIN pecype] : yueb. mocobue i CTyAeHTOB-0aKaIaBpoB :
obmeobpaszoBat. kypc / M-Bo obOpazoBanmst um Hayku Poc. ®enmepammu, PDemep. roc.
OropKeTHOE 00pa30BaT. yupexaeHHe BoIcIl. pod. oOpa3oBanus "Poc. roc. ryMaHUTApHBIN
yu-T" (PITY), Ucr.-apx. un-1, Kad. unoctp. s3. AU [non pen. JI. A. XanunoBoii]. M.:
PITY, 2013. 122 c. http://elib.lib.rsuh.ru/elib/000009307

JonoaHuTe/IbHAs JJUTEpaTypa

1. Wsamenxo, U.A. English for Public Administration. Anrmuiickuii s3eIk mms cheps
TOCYIapCTBEHHOTO ¥ MYHHIIMIIAJBLHOIO YIpaBieHus : ydeOHoe mocobue / M. A.
HBarienko. — 8-¢ u3f., crep. - Mocksa : ®JIMHTA, 2019. - 216 c. - ISBN 978-5-9765-
0653-4. - Tekcr : anexkrpoHHbIi. - URL:

2. Jleuenko, B.B. Anrnmifckmii  A3BIK  ANA  W3YYAOMMX ~ TOCYJAPCTBEHHOE U
MyHHUIMIATbHOE ynpaBienne (A2-B2): yd4eOHHK W MPaKTHKyM [UTS aKaJIeMHYEcKOro

OakanaBpuata/ B. B. Jleuenko, O. B. Memepskosa, E. E. Jlonranésa. — Mockaa :
WznatensctBo Opaiit, 2019.— 424 c.— (bakanaBp. AKaJeMHUYECKHid Kypc). —
ISBN 978-5-534-06599-2. — Tekctr : oanektponnsiii // DBC IOpait [caliT]. —
URL:

JluTepatypa ais 10Kk1a10B U pedepaToB

1
2.

Elbow P. Writing With Power. Oxford University Press, 1998. 384 c.

Giltrow Janet. Academic Writing: How to Read and Write Scholarly Prose. New York,
1995. 329 c.

Longman Dictionary of Contemporary English : The Compl. Guide to Written and
Spoken English. 3rd ed. Harlow (Essex): Longman, 1995. 1668 c.

Longman Language Activator: The World's First Production Dictionary / Ed. director
Della Summers. Harlow (Essex): Longman, 2008. 1530 c.

6.2. Ilepeuens pecypcoe unghopmayuonno-meneKkOMMyHuKkayuonnou cemu «Mnmepmnemy

I/IHTepHeT-pecprBI JUCHUTIIIMHBI ((I/IHOCTpaHHLIﬁ A3BIK» KOMIUICKTYIOTCS 11O HAlIPpaBJICHUAM!

WHOCTPAHHBIH S3bIK (JINHIBUCTHYECKUE ACIIEKTHI);
HCTOPUS, KYIbTYpa U IIUBUIIN3ALIMS CTPAH U3y4aeMbIX S3bIKOB;
WHOCTPAHHBIN A3BIK (TIPO(EeCCHOHATBHBIE ACTIEKTHI).


http://biblioclub.ru/index.php?page=book&id=278870
http://elib.lib.rsuh.ru/elib/000009307
https://www.biblio-online.ru/bcode/434041

16

IIporpammHoe obecnieueHue TUCHMILIUHBI «ITHOCTpaHHBIN S3BIK» MPEACTaBIsAET COOOM
S3BIKOBBIC KOMITBIOTEPHBIC IPOrpaMMbl IS OOIIE0Opa30BaTEIbHOIO YPOBHS OOYyYCHHS;
CO3JaHHBIC BEAYLIMMH 3apyOS)KHBIMU H3ATENbCTBAMU; CHCIHATU3UPYIOIIUMUCS B 00JIacTH
MHOS3BIYHBIX y4eOHBIX  MaTepuaioB. CTPyKTypa M SI3BIKOBOE HAIIOJHEHHE WHOSM3BIYHBIX
y4eOHBIX MYJIBTUMEIAUNHBIX MarTepuajioB (Kak OTHENBHBIX IMPOrpaMM; TaK W PeCypcoB
HHTepHeT) MO3BONISIET BIONHE YCIENIHO (TOCIe COOTBETCTBYIOMICH 0OpaOOTKH M JOpabOTKH)
UCIIONIb30BAaTh 3HAYMUTENBHYIO X YacTh IPU MPOXOKACHUH MOIYNeil 0011e00pa3oBaTebHOr0
YPOBHS 00y4EHHSI.

basvl aaHHblx,' uHd)opMauuonHo-cnpa@oqnble U nouckoevle cucmemol.

www.google.com
http://www.languages-study.com

http://www.longmannenglishinteractive.com
http://www.macmillanenglish.com
www.english.language.ru
www.macmillandictionary.com
www.iwanttospeakenglish.com.
http://www.free-english.com
http://www.comtutor.ru
http://www.lessons.ru/languages/aspera/about.html
http://www.listenaminute.com
http://www.englishconnection.com
http://www.bellenglish.com
http://www.directenglish.com/direct_concept/index.html
http://www.edusaonline.com
http://www.english-at-home.com
http://www.englishpage.com

www.bbc.com

www.CNN.com

www.newsweek.com

www.NY Times.com

http://www.armintrost.de

https://www.humanresourcestoday.com/2019/
https://www.business.com
https://www.forbes.com
https://hrtrendinstitute.com/trends-in-hr/
https://www.shrm.org

https://www.thebalancecareers.com/

Hepevens B u UCC (x n. 6.2 Ha 2021 1.)

Norr HanmenoBanue
/1

1 | MexnayHapoaHsle pedepatuBHble HaykoMeTpudeckue b/, mocTynHbie B paMkax
HalMoOHAIBLHOM noanucky B 2020 T.

Web of Science

Scopus

2 | IIpodeccuonanbpHble MOIHOTEKCTOBBIE BJI, TOCTyITHBIE B paMKax HallMOHAIbHOU



http://www.google.com/
http://www.macmillanenglish.com/
http://www.english.language.ru/
http://www.macmillandictionary.com/
http://www.iwanttospeakenglish.com/
http://www.free-english.com/
http://www.comtutor.ru/
http://www.lessons.ru/languages/aspera/about.html
http://www.listenaminute.com/
http://www.englishconnection.com/
http://www.bellenglish.com/
http://www.directenglish.com/direct_concept/index.html
http://www.edusaonline.com/
http://www.english-at-home.com/
http://www.englishpage.com/
http://www.nytimes.com/
http://www.armintrost.de/
https://www.humanresourcestoday.com/2019/
https://www.business.com/
https://www.forbes.com/
https://hrtrendinstitute.com/trends-in-hr/
https://www.shrm.org/
https://www.thebalancecareers.com/human-resources-acronyms-1918214
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noanucku B 2020 r.
Kypuansr Cambridge University Press
ProQuest Dissertation & Theses Global
SAGE Journals
XKypnanst Taylor and Francis

3 | IlpodeccronambHbIe TOTHOTEKCTOBBIC BT

JSTOR

4 | KoMIbIOTepHBIE CIIPAaBOYHBIE TPABOBBIE CUCTEMBI
KouncynpranT Ilnioc,
Tapant

7. MaTepua/ibHO-TeXHHYeCKoe olecrnedeHue A1 CUMIJIUHBI

B nensx 3¢ ¢exkTuBHOrO npenojaBaHus JUCHMILUIMHBL «J/{€710BOH MHOCTPAHHBIN S3BIK)
UCTIONB3YIOTCS] TEXHUYECKHE CPECTBA:

- MOOWITBHBIE TeTe()OHBI 00 yJalOMNXCS;

- HOyTOYK W IIPOEKTOD;

- KOMIIBIOTEPHBIC KJIACCHI; OCHAIICHHBIE  KOMITBIOTEpAaMH Ui TIperomaBaTens u
CTYJICHTOB; TIPOEKTOPOM U SKPAHOM .

WHuTepakTuBHBIE MaTepUalbl M NPEACTABICHHBIM B HUX SI3BIKOBOM U METOIUYECKUIL
MHCTPYMEHTAPHI TTO3BOJISIOT PEIIATh CIEAYIONIHE 3aJaH:

- crnocoOcTBOBaTh Oosiee ycremHoMy; 3()QPeKTUBHOMY BOCIPHUSATHIO WHOSI3BIYHOTO
MaTepHuana Kak eIMHOro LEI0ro; Kak CBI3HOIo KOMIUIEKCa CMBICIIOB U 3HaUECHUIl;

- CIIOCOOCTBOBATh  PACKPBITHIO  COAEPKAHHMS  TEKCTA/TEKCTOB  4epe3  OCOOBIit
MHCTPYMEHTAPHH CIICIHaIBHO MOTO0OPAaHHBIX 3aJaHHH.

CoctaB nporpammuoro odecneuenus (IIO) (x n. 7 na 2021 r.)

Nen Haumenosanue 110 [IpousBoauTtens Croco0
/1 pacrpocTpaHeHust
(muyenzuonnoe uu
6060010
PACNPOCMPAHIEMOe)
1 Microsoft Office 2010 Microsoft JIMLIEH3UOHHOE
2 Windows 7 Pro Microsoft JIALEH3UOHHOE
3 Microsoft Office 2013 Microsoft JIUIIEH3UOHHOE
4 Windows 10 Pro Microsoft JIALEH3UOHHOE
5 Kaspersky Endpoint Security Kaspersky JIMICH3UOHHOE
6 Microsoft Office 2016 Microsoft JIUIEH3UOHHOE
7 Zoom Zoom JIMLIEH3MOHHOE

8. Ob6ecneuyenue 06pa303aTe.m>Horo nmpouecca aJisl JIMl ¢ OrpaHu4¢HHbIMHA
BO3MOKHOCTSIMHA 310POBbsI U HHBAJIMA0B

B xone peanmun3ai AUCHUIIIMHBI UCTIOJIB3YIOTCA CICAYIOIINUE JOITOJTHUTCIbHBIC
MECTOBbI O6y‘{eHI/IH, TEKYLICI'0 KOHTPOJIA YCTIEBAEMOCTU U HpOMe)KyTO‘lHOﬁ aTTeCTauuu
06y11a101u1/1xcs{ B 3aBUCUMOCTH OT X NHAWBHUAYAJIbHBIX 0COOEHHOCTEI:
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® JUIS CIETBIX ¥ CTA0OBUASAIINX:

- JeKuuu O(MOPMIISIOTCS B BHJAE DSJIEKTPOHHOTO JOKYMEHTA, JOCTYHMHOTO C ITOMOIIBIO
KOMITBIOTEpA CO CTICIHATH3UPOBAHHBIM POrPaMMHBIM 00eCIIeUeHIEM;

- THUCBMEHHBIC 33JaHMSA BBIIONHSIOTCS HAa KOMITBIOTEPE CO  CIEIHAIH3UPOBAHHBIM
MPOTrPaMMHEBIM 00€CIIeYeHNEM, HITH MOTYT OBITh 3aMEHEHBI YCTHBIM OTBETOM;

- obecrednBaeTCs HHINBHIYaIbHOE paBHOMEPHOE ocBeleHne He MeHee 300 Iiokc;

- s BBHIMOJHEHHs 3aJaHds MPH HEOOXOOUMOCTH MPENOCTABISCTCS YBEIUYHBAIOIICE
YCTPOWCTBO; BO3MOXHO TaK)Ke UCIIOIB30BAHUE COOCTBEHHBIX YBEINUUBAIOLINX YCTPOHCTB;

- MICBMEHHEBIC 3aJaHUs 0hOPMIISFOTCS YBENUYICHHBIM MIPU(TOM;

- 9K3aMeH 1 3a4€T MPOBOISTCS B YCTHOW (hOpMe WITH BEIITONHAIOTCS B MUCEMEHHOI opMe Ha
KOMITBIOTEpeE.

® JUIS TIIYXHX U CIa0OCTBIIIANIHNX:

- Jekuuu O(QOPMISIOTCS B BHIC SICKTPOHHOTO ITOKYMEHTa, JHOO MpEeIOCTaBISETCS
3BYKOYCHJIMBAIOIIAS alllapaTypa HHIUBHIYAJHHOTO II0JIB30BAHNS,;

- MICHMEHHBIC 3aJaHNs BEINTOTHAIOTCS HAa KOMITBIOTEPE B MHCEMEHHOI (hopMe;

- DK3aMeH W 3a4éT MNPOBOAATCA B NHCHMEHHOW (opMe Ha KOMIIBIOTEPE; BO3MOXKHO
IpoBeieHHE B (hOpMe TECTHPOBAHUSI.

® IS JIWII C HAPYIIESHUSIMUA OMOPHO-IBUTATEIHLHOTO amapara;

- JeKknuu O(OPMISIOTCS B BHAE DSJIEKTPOHHOTO JOKYMEHTA, JOCTYHHOTO C IIOMOIIBIO
KOMITBIOTEPA CO CTICIHATH3HPOBAHHBIM POTPAMMHEBIM 00ECIIeUeHIEM;

- [HUCBMCHHBIC 3aJlaHHS BBIIOJNHIIOTCS HA KOMIIBIOTEPE CO  CICLHATU3UPOBAHHBIM
MPOrpaMMHBIM 00ECTICUCHUEM;

- 9K3aMeH 1 3a4€T MPOBOISTCS B YCTHOU (hOpME WITH BHIMOJHAIOTCS B MUCEMEHHOI (hopMe Ha
KOMITbIOTEpE.

Ipu HEOOXOIMMOCTH MIPEAyCMaTPUBACTCS YBEITUYCHNAEC BPEMEHH IS TOATOTOBKU OTBETA.

Ipouenypa  mpoBemeHHMs  NPOMEKYTOYHOH  aTTECTAlMd UL OOyYarOIIUXCS
yCTaHABIUBACTCA C Yy46TOM WX HHIUBHAYAJIBHBIX MNCHXO(H3MUECKHX OCOOCHHOCTEH.
ITpomMexyTodHas aTTECTAIMS MOXKET IIPOBOJUTEHCS B HECKOJIBKO ATATIOB.

Ipu mpoBexeHUN MPOLETYPHl OLCHUBAHUS PE3YIBTaTOB OOYIEHUS IPEayCMaTpHBAETCS
UCTIONB30BAaHUE TEXHWYECKUX CPEACTB, HEOOXOAWMBIX B CBS3M C WHIUBHAYAIbHBIMH
0COOEHHOCTAMHU OOYyJaroUIMXCs. DTH CPEACTBA MOTYT OBITh NMPENOCTAaBICHBI YHUBEPCHUTETOM,
WITH MOT'YT UCIIOJIB30BaThCsl COOCTBEHHBIC TEXHUUECKHE CPEICTBA.

IlpoBeneHne MpOLEAYPHl OICHUBAHMS  PE3YIBTATOB  OOYYCHHs  JOIyCKaeTcs ¢
HCIIONB30BaHHEM JUCTAHIIMOHHBIX 00Pa30BaTEIIBHBIX TEXHOIOTHIA.

OoecrieunBaeTcs JOCTYI K MH(GOPMAIMOHHEIM U OHOIHOrpaguIecKuM pecypcam B CETH
WHTepHeT i Kaxporo oOydwaromierocs B (opMax, agaNTHPOBAHHBIX K OTPAHHYCHUSAM HX
3JI0pPOBBSI 1 BOCHIPHUATHS HH(OpMAIIHH:

® JUIS CICTBIX ¥ CIA0OBUSIINX:

- B IIeYaTHOW (opMe yBEINYEHHBIM HIpH(TOM;
- B (JopMe PIEKTPOHHOTO JJOKYMEHTA;

- B hopme aynamodaiina.

® JUIA TIYXHX U CIa0OCHTBIIIAIINX:

- B TICYaTHOH opme;

- B (JopMe IEKTPOHHOTO JOKYMEHTA.

e U O0YJArONINXCs C HAPYIICHUAMH OIIOPHO-IBUTaTENIFHOTO anmapara:
- B TICYaTHOH opme;

- B (JopMe PIEKTPOHHOTO JOKYMCHTA;

- B hopme ayamodaiina.

YueOHbIe ayAUTOPUH AJIsl BCEX BUIOB KOHTAKTHOM M CAMOCTOSTENBHON pabOThI, HaydHAs
OubimoTeka W MHbIE TOMENIEHUs sl O0OYyYeHUSI OCHAIICHBI CIEHUAIbHBIM 00OPYAOBAaHHEM H
y4eOHBIMU MECTaMHU C TEXHUYECKUMH CPEICTBAMH O0YUCHHUS:
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® JUIA CIEBIX ¥ CIa0OBUASAIINX:
- YCTPOMCTBOM A7l CKaHUpOBaHUsA U uTeHus ¢ kamepodl SARA CE;
- mucruieeM bpaiins PAC Mate 20;
- mpuHTepoM bpaiinsg EmBraille ViewPlus;
® JUIA TIyXWX U CIa0OCHBIIIAIINX:
- ABTOMATH3MPOBAHHBIM pPabOYNM MECTOM I JIOJeH C HapylIeHHeM CciIyxXxa H
C1a00CIIBIIIAIINX;
- AKYCTUYECKHUI YCUIUTENb U KOJIIOHKH;
e UIA 0OYJArONINXCs C HAPYIICHUSAMH OIOPHO-ABUTaTeFHOTO anmnapara:
- IepEeIBIKHBIMHE, PETyITHPYEMBIMH 3proHoMIdeckumu mapramu CU-1,
- KOMITBIOTEPHON TEXHUKOH CO CIIENHATBbHBIM IPOrPaMMHBIM 00eciedeHnEM.

9. MeroanyecKue MaTepuaIbl

[MuceMenHble paboOTHl SBASIOTCS Kak (opmoil oOydeHus, Tak U (HOpMOH KOHTPOIS
3HaHUH, yMEHUH U HaBBIKOB oOyuaromuxcs. Llenu BeimonHeHus paboT:

— CHUCTeMaTH3alus, 3aKpeIyieHne M YyriyOlieHHe TeOpeTHYeCKUX 3HAaHUH W yMeHMH
HNPUMEHATH UX U1 PELICHUS] KOHKPETHBIX IPaKTUUECKHX 3aa4;

— pa3BHTHE HaBBIKOB PAbOTHI C TEKCTOM (aHHOTHpOBaHHE, pedepupoBaHHE, JOTHKO-
CMBICIIOBO M CpPaBHUTENbHBIH  aHAIU3  TEKCTa, HANMCAaHUE  AHAIUTHUYECKOTO U
apryMEHTUPOBAHHOT'O BUJIOB 3CCE);

— pPa3BUTHE HABBIKOB CAMOCTOSTENIFHOI HayqHOH paboTH! (INTaHUPOBAHUE M IPOBEICHUE
HCCIIENOBAHNS, paboTa C HAYYHOH M CIPABOYHOM JTUTEPaTypO, MHTEPIPETanus MONTYICHHBIX
PE3yIbTATOB, X MPABUIBHOE U3JIOKEHUE U OPOPMIICHHE).

KonuuecTBO M mepedeHb KOHTPOIBHBIX PabOT yCTaHABIMBAETCS COOTBETCTBYIOIIMMH
y4eOHBIMU TUIAHAMHU IO CHEIHATbHOCTH, YTBEP)KICHHBIMH B YueOHOM ympaBieHuu PITY.
TemaTHka KOHTPOJNBHBIX pabOT paspabaThiBaeTcsl IpernojaBaTeneM, BEOyIIUM IUCHUIUIMHY
«/J1e10BO1 HHOCTPaHHBIN S3BIKY.

KoHTponbHas paboTa mpeacTaBisieT co00i MHChMEHHBIN JIGKCHKO-TPAMMaTHYECKUH TECT
Ha BONpPOC (pElICHHE SA3BIKOBOM 3aJaud WIM BBIIOIHEHUE KOHKPETHOTO 3a/laHMs), KOTOPBIH
u3y4yaercs B paMKax IUCHUIUIMHBI. CoJepikaHUe OTBETA Ha IOCTABJIEHHBIN BOIPOC BKIIOYAET:
II0KAa3 CTYAECHTOM 3HAHUSA TEOPUHU M yMEHHE IPUMEHATh 3Ty TEOPUIO HA IPAKTHUKE.

Bocrnuranne mnpodeccroHanbHON S3BIKOBOM JIMYHOCTH Mpejnoyiaraet (GpopMupoBaHue y
CTYJCHTOB YMCHHMH W HABBIKOB IOMCKAa, OTOOpa W aHajn3a HEOOXOIUMOW WH(popmaiuu, eé
aJIeKBaTHON MHTEPIIpETalMd U KOPPEKTHOTO M3JIOKEHMs HA aHITIMICKOM S3bIKe (YCTHOTO WIIH
MMUCBMEHHOT0).

[Ipe3eHTanMs CTYOEHYECKHX JOKIATOB M pedepaToB OCYHISCTBIACTCS B XOJe
Y4eOHBIX Ipecc-KOH(EpPeHINi, «KPYIJIBIX CTOJIOB» M CEMHHAPCKHUX 3aHATHH, NEIbI0
MPOBEICHUSI KOTOPBIX SIBISIETCS pPa3BUTHE W COBEPIICHCTBOBAHHE CIIOXHBIX YMEHHH U
HABBIKOB JIETIOBOTO OOINEHWS B CHUTYalHsAX, MaKCHMAlbHO TPHUOIIKEHHBIX K Oyaymien
npoQecCHOHATBHON AEITEIBHOCTH CTYIEHTOB.

Takast opranuzanmsi yd4eOHOTo TMpolecca MpeaycMaTpHBaeT peHIeHHue psaa
KOHKPETHBIX 3a7ad:

1) 3akpericHHE HABBIKOB KOPPEKTHOIO JIEKCHMKO-IPAMMATUYECKOTO  O(OPMIICHUS
BbICKA3bIBaHU;

2) BocnuraHue KyabTypbl MEXIHIHOCTHOTO OOUICHHS;

3) ®opmupoBaHHE IOJOKHTEIBHOW CAMOOLCHKH KaK  CICICTBHE YCIEIIHOIO
WCIIOTIF30BaHMS 3HAHUH B TIPOIECCE HHOS3BITHOTO OOIICHHUS;

4) COBepIIICHCTBOBAHNE YMEHHI W HABBIKOB CAMOCTOSITCIIBHOU PabOTHI C JINTEPATYpOid
TIO0 CHEIHATEHOCTH;

5) PazBurtHe yMEHHI U HaBBIKOB HAYYHO-HCCIIEI0BATEIBCKOH paOOThI.
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Kpurepuu onenku

- AKTYyaJIbHOCTb TEMBI

- AHaIu3 CHTyaluH, BBIICICHUE TPOOIeM

- ITocranoBka 3anau

- DOopMyIUpOBaHUE BBIBOIOB

- YpoBeHb BafieHUsI HHOCTPAHHBIM SI3bIKOM

- INocnenoBaTenbHOCTb U TOTMYHOCTD BBICKA3bIBAHUS

- ‘YMeHre ToYHO U 4ETKO BBIPA’KaTh MBIC/Ib HA HHOCTPAHHOM SI3bIKE
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9.1. lInaHbl NPAKTHYECKUX 3AHATHH

IInan npakTHYeCKUX 3aHATUH
Pazpgen 1. les1ioBOii HHOCTPAHHBII A3BIK.

Tema 1: Careers
Ayoumopnasn paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 1. Talk about your career plan; telephoning: making
contact; case-study: choosing a successful candidate for a job; writing a formal email
Camocmosamensnasn paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 1.
Home reading: The Firm (J. Grisham): Chapters 1-2
Tema 2: Selling
Ayoumopnas paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 2. Talk about shopping habits; negotiations: making
sales, reaching agreement; modals: revision;
Home reading: The Firm (J. Grisham): Chapters 3-4
Camocmosamenvhnas paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 2.
Home reading: The Firm (J. Grisham): Chapters 5-6

Tema 3: Companies
Ayoumopnas paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 3. Talk describing companies; presenting your
company; writing: proposal; present tenses: revision
Camocmonmenvnasn paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 3.
Home reading: The Firm (J. Grisham): Chapters 7-8

Tema 4: Great ideas

Ayoumopnas paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 4. Discussing great ideas; verb and noun collocations;
the language of meetings; writing: a report

Camocmonmenvnasn paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 4.
Home reading: The Firm (J. Grisham): Chapters 9-10

Tema 5: Stress

Ayoumopnas paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 5. Discussing stressful situations; past tenses:
revision; coping with stress at work; participating in discussions and debate; writing: report

Camocmonmenvnasn paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 5.
Home reading: The Firm (J. Grisham): Chapters 11-12
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Tema 6: Entertaining

Ayoumopnas paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 6. Discussing corporate entertaining; multiword verbs;
eating and drinking vocabulary; socializing: greeting and small talk; organizing a conference

Camocmosmensnas paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 6.
Home reading: The Firm (J. Grisham): Chapters 13-14

Tema 7: Marketing

Ayoumopnas paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 7. Talk about the marketing mix and marketing
campaign; devising a plan to improve sales; word partnerships; questions: all types

Camocmonmenvnasn paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 7
Home reading: The Firm (J. Grisham): Chapters 15-16

Tema 8: Planning

Ayoumopnas paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 8. Discussing planning; making plans; future tenses:
revision; time clauses; dealing with numbers

Camocmosmensnas paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 8.
Home reading: The Firm (J. Grisham): Chapters 17-18

Tema 9: Managing people

Ayoumopnas paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 9. Discussing qualities of a good manager; verbs and
prepositions; reported speech; how to advise; writing: report

Camocmosmenvrasn paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 9.
Home reading: The Firm (J. Grisham): Chapters 19-20

Tema 10: Conflict

Ayoumopnas paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 10. Discussing different types of conflict in the
workplace and how to deal with them; word building; conditionals: revision

Camocmosmensnas paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 10.
Home reading: The Firm (J. Grisham): Chapters 21-22

Tema 11: New business
Ayoumopnas paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 11. Discussing start-ups; economic terms; time
clauses
Camocmosmensnasn paboma (16u.)
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Market Leader Pre-Intermediate, WB, Unit 11.
Home reading: The Firm (J. Grisham): Chapters 23-24

Tema 12: Products
Ayoumopnasn paooma (11u.)
Market Leader Pre-Intermediate. SB, Unit 12. Discussing products; comparison; passives;
presenting a product; SWOT-analysis
Camocmosamenvhnas paboma (17u4.)
Market Leader Pre-Intermediate, WB, Unit 12.
Home reading: The Firm (J. Grisham): Chapter 25

Paznen 2. MHocTpaHHBIi A3bIK (AaHTJIMACKHIT) 17151 TpodeccHoHaNbHBIX HeJei
Tema 1: Telephoning

Ayoumopnasn pavoma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 39-44
Speaking and role-play: Telephoning: making and taking calls, messages, checking,
clarifying, active listening, arranging a meeting, and complaints.
Grammar: Passive

Camocmosamenvhas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 42-46
Round-up 6. Pp. 108-120

Temvt 012 KOHMPOIBHBLIX PAOOM, M EKYUWUX, RPOMEIICYIM OUHBIX QMM ECH AUUTL:
Role play:
A dialogue between a customer and a supplier to make a complaint;
two businesspeople to arrange a meeting;
a sales manager and a customer to change an arrangement;
a secretary and a hotel manager to make a reservation;
a secretary and a hotel manager to change a reservation;
two colleagues to tell them good news.

S whE

Tema 2: Emails

Ayoumopnasn padoma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 45-49
Ian MacKenzie. English for Business Studies. Student’s book. P. 185-188
Reading: How to write a professional email .
Writing: Emails - internal, and commercial. Customer issues, arranging a visit/meeting.
Grammar: Conditionals

Camocmosmenvhas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 38-41
Round-up 6. Pp. 141-150

Tembl 011 KOHMPOILHBIX PAOGOM, M EKYUUX, RPOMENHCYNLOYUHDBIX AMMECMaUUiL:
Write the following types of emails:

1. Host makes an invitation

2. Guest accepts

3. Guest contacts a hotel and tells host the details
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4. Host confirms everything
5. Aninternal email in order to invite colleagues to a meeting (with an attachment)
6. A reply to an invitation. Polite refusal.

Tema 3: Meetings and negotiations

Ayoumopnasn pavoma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 118-132
Reading: How to make a business report. How to lead a meeting.
Speaking, role-play: How to voice your opinion; how to lead a meeting; how to conduct
negotiations.
Grammar: Relative clauses

Camocmosmenvhas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 92-97
Round-up 6. Pp. 77-90

Tembi 011 KORMPOIBLHBIX PAOOM, M EKYULUX, NPOMEIHCYNOUHBLX QMM ECI AYLLIL:

What do you think when you hear the word “negotiation™?

What is the difference between negotiation and bargaining?

What stages of a negotiation are there?

Role-play one of the following situations between a supplier and a customer:

To negotiate the price of the batch; a discount; the terms of delivery; the terms of
payment.

arwneE

Tema 4: Making Presentations

Ayoumopnas pavoma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 51-56
Ian MacKenzie. English for Business Studies. Student’s book. P. 181-184
Reading: How to give a good presentation
Speaking, role-play: Present your company (ppt)
Grammar: Adjectives and adverbs. Degrees of comparison

Camocmosmenvras pavoma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 98-108
Round-up 6. Pp. 49-66
Writing: Find an article about business written in your language (in a magazine, newspaper or
online) which contains at least one graph. It has to be one that describes a trend or
development. Write four or five sentences in English describing the trend.

Tembl 011 KOHMPOILHBIX PAOGOM, MEKYUUX, NPOMENHCYNLOYHDBIX AMMECMAUUIL:
Choose a real-life general-interest topic that shows a trend over several years. Draw an
approximate graph. Prepare a speech describing the graph and the development of the
object (such as house prices, the rate of dollar against ruble, reading/sporting activities
and habits etc).

Pa3znen 3. UHocTpannslii si3pik B HR
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Tema 1: Human Resource Management. Human capital. The 4 Ps of HR. Major
trends and challenges in HR

Ayoumopnasn padoma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 33
Enterprise Coursebook Intermediate “Jobs. People” P.p. 6-17
Speaking: Jobs. HR managements: key terms.
Listening: Job Interview, Advice on how to get a job.
Grammar: Present Simple, Present Continuous, Present Perfect, Present Perfect-Continuous.
Enterprise Grammar book Intermediate P.p. 4-11.

Camocmosamenvhas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Unit 1-4, 7-12
Round-up 6. Pp. 3-8
Video lecture by A. Trost. Lecture 1. http://www.armintrost.de
Enterprise Workbook Intermediate P.p. 4-11
HR acronyms: https://www.thebalancecareers.com/human-resources-acronyms-1918214

Temol 01 KOHMPOILHBIX PAOOM, MEKYULUX, NPOMEICYM OUHBIX AMMECAYUTL:

1. What is HR management? Human Capital?

2. What are the major trends in HR today? What are the biggest challenges? Why?

3. If you are working, explain two or three biggest risks that your company currently
faces. If you aren’t working, tell the group about someone you know who has a job.

4. How to get the job of your dream.

5. How to create a good impression.

6. Your first interview. Who would you rather work for?

7. What questions do you think an interviewer and an applicant could ask at a job

interview?

- Can you describe a typical day for someone in this position?

- What is the top priority of the person who accepts this job?

- What are the day-to-day expectations and responsibilities of this job?

- Can you discuss your take on the company's corporate culture?

- What are the company's values?

- How would you characterize the management philosophy of this organization?

- Does the organization support ongoing training and education for employees to
stay current in their fields?

- What do you think is the greatest opportunity facing the organization in the near
future? The biggest threat?

- Is there a formal process for advancement within the organization?

- What are the traits and skills of people who are the most successful within the
organization?

Tema 2: Organizational Structure and Recruitment

Ayoumopnan paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 14
Ian MacKenzie. English for Business Studies. Student’s. Unit 3.
Reading: Company structure.
Speaking: Types of Organizational Structure.
Listening: Interview with an HR manager. Big and small companies.
Grammar: Past Simple, Past Continuous, Past Perfect, Past Perfect-Continuous.


http://www.armintrost.de/
https://www.thebalancecareers.com/human-resources-acronyms-1918214
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Camocmosmenvhas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 5-6, 13-18
Round-up 6. Pp. 8-12
Video lecture by A. Trost. Lecture 2-1. http://www.armintrost.de

Tembi 011 KORMPOIBLHBIX PAOOM, M EKYULUX, NPOMEINCYNOUHBLX QMM ECI AYULIL:

1. How do you think the day-to-day work of a purchasing manager is different from the
work of other managers in the fields of production and operation?

What company structures do you know? What do they depend on?

Describe any of the following organizational structures: functional, divisional, matrix,
flat? Give examples.

What is the main advantage of a chain of command?

In what ways can dividing a business functionally cause problems?

What is the potential disadvantage of a matrix management system?

Under what circumstances might teams not be effective?

Do you prefer to work in a big firm or a small company?

9. What benefit of working in a big company can you think of?

10. Why do some people prefer to work in a small company?

11. What are the main recruitment strategies?

12. What stages of recruitment are there?

13. Role-play a job interview.

w N
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Tema 3: Pay and Benefits

Ayoumopnas pavoma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 34
Ian MacKenzie. English for Business Studies. Student’s. Unit 5.

Reading: Company structure.

Speaking: Types of Organizational Structure.

Listening: Interview with an HR manager. Big and small companies.

Grammar: Future Simple, Future Continuous, Future Perfect, Present tenses used to express the
future, to be going to do sth

Camocmosmenvnas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 19-25
Round-up 6. Pp. 12-15
Video lecture by A. Trost. Lecture 2-2. http://www.armintrost.de

Tembl 011 KOHMPOTILHBIX PAOOM, M EKYUUX, RPOMENHCYHLOYHDBIX AMMECMaUUiL:

1. How important is pay? Would you work in a creative, satisfying job if the pay wasn't
very good?

2. What do you think about performance-related pay? What pros and cons of
performance-related pay can you think of?

3. Are you paid what you are worth? Imagine that you are talking to your boss trying to
persuade them to pay you more. (You have been invited to join another company, so
you are speaking from a position of strength.) Explain why they should pay you more.

4. What is job security? How important is it to you?
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5. What extra benefits do companies in Great Britain usually offer? What about Russia?
Tema 4: Issues in the Workplace

Ayoumopnas paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 35
lan MacKenzie. English for Business Studies. Student’s. Unit 4.
Reading: Business across cultures. Women in Business.

Speaking: Dealing with harassment and bullying at work. Glass ceiling. Whistle-blowing.
Grammar: Types of questions.

Camocmosamenvhnas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 49-52
Round-up 6. Pp. 214-224
Video lecture by A. Trost. Lecture 3. http://www.armintrost.de
Reading comprehension: 3 Scenarios When Communicating Online Is Not Right
https://www.thebalancecareers.com/times-to-avoid-using-email-3545272

Tembl 0N KOHMPONLHBIX PAOOM, MEKYUUX, HPOMEIHCYHIOUHBIX AMMECM AL

What issues in the workplace do HR managers usually have to deal with?

What informal ways do you know to resolve small issues in the work place?

Give examples of misconduct that leads to dismissal.

How can HR managers prevent conflicts and other problems related to work?

What should employees do if there is too much unpaid unofficial overtime? What can
you recommend?

6. Imagine that you witness a fraud or bribery in the office? What are you going to do?

gagrwneE

Tema 5: Employee retention strategies. Employee turnover.

Ayoumopnas paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 36
Ian MacKenzie. English for Business Studies. Student’s. Unit 2.
Reading: Managers and motivation. Theories of motivation.
Speaking: Why do people decide to leave/change jobs?
Grammar: Reported speech

Camocmosmenvhas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 47-48
Round-up 6. Pp. 125-138
Video lecture by A. Trost. Lecture 4. http://www.armintrost.de

Temvt ona Koumpwzbublxpaﬁom, MmMEeKYyuiUx, nPpOMeENHCYymouHsvlx ammecmaumi:
Why do people decide to leave/change jobs?
What is stuff turnover? Why does it occur? What are the costs of staff turnover?
How can employees be retained?
Look through the following situations. What do they possibly indicate? What would
you do about the problem as ah HR specialist?
— Sudden performance drop
— Frequent short-term absence
— Reduced social interaction and isolation
— Frequent complaints

Mo
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—  Glorify other companies
— Reduced willingness to take over responsibility
— Pessimism about future perspective
5. What retention strategies do you know?
6. Have you ever changed jobs? Tell the group about your experience.

Tema 6: Management Styles. Motivation

Ayoumopnas paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 7
lan MacKenzie. English for Business Studies. Student’s. Unit 1.
Reading: Management styles. Qualities or skill?
Speaking: Good managers are born, not made. Do agree or disagree?
Grammar: Modal verbs

Camocmosamenvhas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 26-37
Round-up 6. Pp. 35-45
Video lecture by A. Trost. Lecture 5. http://www.armintrost.de

Tembi 011 KORMPOIBLHBIX PAOOM, M EKYULUX, NPOMEINCYNOUHBLX QMM ECI AYULIL:
What do you think is your personal management style? Why?
Do you agree with the statement: “Good managers are born, not made”?
What personal qualities are necessary in order to be an efficient manager?
Draw a mind map of your own personal management qualities. Put yourself in the
middle. Then show and describe the map to the group.
5. Do you have an icon among famous managers (real or fictional)? Who do you think could

be a role model for you and those who want to learn how to manage people?

Mo

Tema 7: HR Strategy and Planning

Ayoumopnas pavoma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 36-38
Ian MacKenzie. English for Business Studies. Student’s book. P. 124
Reading: Your career, you background, your job.
Listening: Interview with a management trainee
Grammar: Countable and uncountable nouns

Camocmosamenvhas padoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 69-71
Round-up 6. Pp. 162-177
Video lecture 6: http://www.armintrost.de

Temvt ona Koumptmbnblxpaﬁom, MmMEeKyuiUx, nPOMeENCYymouHsvlx ammecmaumi:
Cost per hire: what costs should be considered in recruitment?
Why and how are indicator systems used in HR and what are typical examples?
How are indicators defined and implemented?
What is the added value of employees and how can it be estimated?
Is it possible to estimate the ROI of large-scale investments in Human Resource
Management?

IS A
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Tema 8: Workforce planning: quantitative and operational methods.

Ayoumopnasa paboma (2 u)
Ian MacKenzie. English for Business Studies. Student’s book. Unit 23
Reading: What Are the Steps in Effective Workforce Planning?
http://www.humanresourcestoday.com
Speaking: Strategic planning techniques
Grammar: Make, do get, have

Camocmosamenvhas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 142-145
Round-up 6. Pp. 240-243
Video lecture 7: http://www.armintrost.de
Reading comprehension: How to create your HR plan
https://hrtrendinstitute.com

Temut ona KOHmp0ﬂbelxpa60m, MmMEeKYuiUx, nPOMeENCYymouHblx ammecmaumi:
Strategic workforce planning and its components.
How to map and measure the employee journey
Personalization by measuring individual preferences
HR planning and required budget.

Mo

Tema 9: Hiring: internal and external. Contingent workforce. Job ads. Career fairs.
Executive search.

Ayoumopnaa padoma (2 u)
lan MacKenzie. English for Business Studies. Student’s book. Unit 25
Reading: Want Your Business To Thrive? Cultivate Your External Talent
https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys
Speaking, role-play: Types of interviews. Headhunting.
Grammar: the Infinitive

Camocmosmenvhas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 8: http://www.armintrost.de
Reading comprehension: How to Ace a Telephone Job Interview
https://www.thebalancecareers.com/

Tembl 011 KOHMPOTILHBIX PAOGOM, M EKYUUX, RPOMENHCYHLOYHDIX AMMECMaUUIL:
Pros and cons of internal and external hiring
What is contingent workforce? When and why do companies use it?
How can companies attract workforce at career fairs?
Job ads and its various aspects: Employee Value Proposition, Job-ID, Location, Social
Media, Tasks and Responsibilities, Requirements, Education, Competencies, Attractive
aspects, Application, Send-to-friend

el N N

Tema 10: Building an Employer Brand
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Ayoumopnas paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 20
lan MacKenzie. English for Business Studies. Student’s book. Units 11
Listening: Employer image as a competitive advantage
Speaking (discussion): How can a company create an attractive image
Grammar: Gerund

Camocmosamenvhas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 9: http://www.armintrost.de
Reading comprehension and vocabulary: Paul Emmerson. Business Vocabulary Builder. Unit 4
Ian MacKenzie. English for Business Studies. Student’s book. Units 12

Tembl 011 KOHMPOTILHBIX PAOOM, M EKYUUX, RPOMENHCYNLOYHDBIX AMMECMAUUIL:
What does the traditional approach in recruiting look like?
2. How is a company able to position and present itself as an attractive place to work
through building an employer brand?
Which active search strategies help companies to find and approach passive candidates?
How can companies retain promising and talented candidates?
How is product brand correlated with employer attributes?

Lo
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Tema 11: Candidate Selection. Recruiting risks. Job-position-employee. Job
Architecture. Content and Purpose of Job Analysis.

Ayoumopnasa pavoma (2 u)
lan MacKenzie. English for Business Studies. Student’s book. Unit 3, 10
Reading: How to minimise risks and recruitment costs when hiring new talent
https://businessadvice.co.uk/hr/recruitment
Listening: Selecting and training staff. (lan MacKenzie. English for Business Studies.
Student’s book. Unit 10)
Speaking, role-play: Hotel chain in danger
Grammar: Pronouns

Camocmosmenvhas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 10: http://www.armintrost.de
Writing (summary): The hidden costs that reveal the value of employee retention
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-

retention/

Temvt ona Koumpwzbublxpaﬁom, MmMEeKyuiUx, nPpOMeENCYymouHsvlx ammecmaumi:
Active, passive and non-seeking candidates.
Segmentation of candidates.
Active and passive ways of talent sourcing.
Campus recruiting roles and measures.
Social networks as a source of candidates.
Employee referral programs.
Guerilla recruiting.

NogaprwdE
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Tema 12: Training courses: fields of application, approaches, methods, planning and
development of a course. Formal vs informal learning

Ayoumopnasn paboma (2 u)
Reading: Just-in-Time Learning Enables Quick Access to Information
https://www.shrm.org
Speaking: Why do you think professional and personal trainings are popular these days?
Grammar: Determiners

Camocmosamenvhas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 11: http://www.armintrost.de

Writing (essay): Advantages and disadvantages of “on-the-job” and “off-the-job” trainings.

Tembt 0511 KORMPOIBHBIX PAGOM, M EKYUAUX, RPOMEHCYI OUHBIX AMMEC AUUIL

What can be learned through training?

In which coporate fields are training courses typically used?

3. How can a training-event be designed and devloped in order to meet predefined learning
objectives?

How to ensure employees transfer what they have learned during training into real life?
How do modern media and working conditions influence the way people learn in a
company?

Il .
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Tema 13: Performance management. BARS. Performance potential grid. Career
paths/ladders

Ayoumopnasa pavoma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 8
Reading: What do managers manage?
Speaking: How to evaluate staff performance?
Grammar: Articles

Camocmosamenvhas padoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 72-76
Round-up 6. Pp. 165-175
Video lecture 12: http://www.armintrost.de

Tembl 011 KOHMPOILHBIX PAOGOM, M EKYUUX, RPOMENHCYNLOYHDBIX AMMECMAUUIL:
What are your talents?
What are your biggest strengths and weaknesses?
Who could support your future career development?
What could be you next, realistic career-move?
Which working conditions are important to you?
What do you really like to do?
What is your ultimate career goal?
To achieve your goals, which additional experience could help?

NGO~ WDN R
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Tema 14: Work-life balance. Working hours. Flexible working structures.
Teleworking. Spaces and structures. Non-territorial workplace.

Ayoumopnas pavoma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 8, p. 20
Reading: Four Secrets to a Successful Job Share
https://www.thebalancecareers.com
Speaking, role-play: What is the best work-life balance scheme for you?
Grammar: Linking words

Camocmosamenvhas padoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 113-120
Round-up 6. Pp. 77-104
Video lecture 13: http://www.armintrost.de

Temvt ona Konmpwzbnblxpaﬁom, MmMEeKYyuiUx, nPOMENCYymouHsvlx ammecmaumi:
What characterizes modern work and what will be the future of work?
In this particular context how do work-life-balance and working hours matter?
Can employee surveys help to improve working conditions?
How can a company strategically strengthen its employer attractiveness?

Hwh R

Tema 15: Social Media in HR. Web 2.0. Social network analysis. Ways of SM usage.
Ayoumopnas paboma (2 u)

Reading: “By becoming more digital, HR can become more human”
https://hrtrendinstitute.com

Speaking: Social networking sites can make or break your career.
Grammar: Phrasal verbs

Camocmosmenvhas pavoma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 132-136
Round-up 6. Pp. 238-245

Video lecture 14: http://www.armintrost.de

Temut 01151 KOHMPOALHBIX PAOOM, M EKYULUX, NPOMEHCYM OUHBIX AMMeCaUUl:
To what degree does the executive board impact social media usage inside the company?
Which chances and risks are seen by the executive board related to social media usage?
Is the company culture driven by openness and trust?
Is there a natural affinity and activity towards social media among the employees and the
company‘s social environment?
5. Are there any real opportunities related to social media usage?

NS

Tema 16: HR-IT. Expert systems and user systems. Human Capital Management
Software: modern trends.

Ayoumopnas paboma (2 u)
Reading: 1) Useful Personal Tech for HR Professionals
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2) Hiring Tech Has Potential, but Beware Automation Bias
https://hrtrendinstitute.com

https://www.shrm.org

Grammar: Phrasal verbs

Camocmosmenvras paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 137-145
Round-up 6. Pp. 238-245

Video lecture 15: http://www.armintrost.de

Tempwl ona KOHmp0ﬂbelxpt160m, MmMEeKYyuiux, nPpOMeHcymouHnvlx ammecmauuﬁ:
What are major I1T-solutions in HR?
What is the difference between expert-systems and user-systems?
What are major functionalities of HR IT-solutions in fields like recruiting or learning?
What are future trends in HR-1T?
Pros and cons of hiring automation.
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Tpunooicenue 1

AHHOTAIMS JUCLATITAHDBI

JlaHHas mporpamMma cocTaBlieHa B COOTBeTCTBUH ¢ TpeboBanmssmu PI'OC BO mo
HAIpaBJICHUIO MOATOTOBKH «/HOCTpaHHBIN fA3BIK B NpodeccHOHANBHON cdepe», sSBIsETCA
YacThI0 AWMCIMIUIMH MO BBIOOPY y4eOHOro IlaHa 1Mo HampasieHuro moarotoBku 38.03.04 —
«CocynapcTBeHHOe M MYHHIMNAJIbHOE YNpaBjieHHe». [INCUWINIMHA  peanm3yeTcss Ha
(axynpTere ynpasieHus HCTUTYTa 3KOHOMUKHY, YIIPaBJIeHUS U IpaBa Kageapoit HHOCTPaHHOTO
A3BIKA.

Heablo Kypca HHOCTPAHHOTO SI3bIKa SIBISIETCS MpodhecCHOHANbHAs MOATOTOBKA CTYHIEHTOB
CpeICTBaMHM HHOCTPAHHOTO s3blKa, (opMupoBaHHE y HUX HEOOXOAUMON KOMMYHHKATUBHOM
S3BIKOBOM KOMIICTCHIIMH, a TaKXXE BBICOKOTO YPOBHS COLHMAIBHOW U IpOdecCHOHATBLHON
aJlanTalyy, 4To TpernoiaracT (GOpMHPOBAHHE BCECTOPOHHE Pa3BUTON JIMUYHOCTH, CIIOCOOHOM
OTBEYaTh Ha BEI30BBI COBPEMEHHOIO OOIIECTBA M HCIIONB30BATH 3HAHHS, YMCHHS M HaBBIKH,
MOTy4eHHBIE B X0ZIe O0yICHHS.

Takas mnpodeccnoHambHas MOATOTOBKA IpEATNonaraeT (OPMHPOBAHHE Yy CTYACHTOB
CTIIOCOOHOCTH M TOTOBHOCTH K MEXKYIBTYPHOI KOMMYHHKAI[UH, HEOOXOAUMON U TOCTATOYHOH
JUIS UCTIONB30BaHUS WHOCTPAHHOTO SI3bIKAa B NPO(ECCHOHAIBHO-KOMMYHHKATHBHOM, HAay4HO-
HCCIIEA0BATENBCKOM, SKCIEPTHO-aHAUTUYECKON, PeNaKIMOHHO-U3IaTENhCKOH U KYIbTYpHO-
MPOCBETUTENBCKON JEATETbHOCTH.

3amaum JUCIMIUIUHBL

e Dpa3BUTh YMEHHME IHCbMEHHOTro (YTeHHe, MHCbMO) M YCTHOro (TOBOpEHHE,
ayAupOBaHNe) HHOSI3BIYHOTO OOILECHUS;

e yMeTb coOupaTh, 00OpabaTbIBaTh W WHTEPIPETHPOBATh C HCIOIB30BAHUEM
COBPEMEHHBIX MH()OPMAIMOHHBIX TEXHONOTHH TaHHbIE Ha HHOCTPAHHOM S3BIKE,
HeoOxomumble 1 (QOPMHPOBaHMSA  CYXKAGHHH 1O  COOTBETCTBYIOLIUM
npodheCcCHOHABHBIM, COLUAIBHBIM, HAYUYHBIM U STUYECKUM ITpobIeMam;

e OBJIA/IETh HABBIKAMH ITyOIMIHON peun U apryMEeHTALUHU Ul BECHUS JUCKYCCHU;

®  HAYYUTHCS AHAIM3UPOBATH TEKCTHI NMPO(ECCHOHAIBPHOTO M COLHAIBHO 3HAYUMOTO
COZIepXKAHUsI, aHHOTUPOBATh U pehepupoBaTh HAYUHYIO JTUTEPATYPY;

® HAy4HThCA CTPOUTH CBOE pPEUYEBOE M HEPEUEBOE MOBEICHHE B COOTBETCTBHH C
COLIMOKYJIBTYPHOH cHelM(HKON CTPaHbl U3yIaeMOr0 S3bIKa;

® OBJIA/ICTH HABBIKAMU IHCBMEHHOTO U YCTHOTO IEPEBOJA TEKCTOB MpodeccrnoHaIbHON
HAIIPaBJICHHOCTH.

Pa3BuBaromas 1enp OOydYeHMS TperonaraeT TaKyld OpPTraHM3alHi  OO0ydeHHs
MHOCTPAaHHOMY  SI3BIKY, KOIJ@ YYHTBIBAIOTCS HHTEPECH, HHAMBUIYalbHO-THIHOCTHEIE
0COOEHHOCTH U TOTPEOHOCTH O00y4aeMoro, KOrfja CTYAEHT BBICTyHMaeT KaK MOIHOMpaBHBIN
YJaCTHHMK Mpolecca oOydeHUs, IOCTPOEHHOT0 Ha NPHMHIMIAX CO3HATENBHOrO MapTHEPCTBA U
B3aUMOJICHCTBHS C JPYTUMH CTYAGHTAMH W C MpErogaBaTeIeM. 310 Bemer K
MHTEIUICKTYaJIbHOMY Pa3BUTHIO JIMYHOCTH CTYJCHTA, OBJAICHUI0 UM ONpeeIICHHBIMU
KOTHATHBHBIMH ~TIPHEMaMH IS OCYIIECTBICHHUS II03HABATENBHOH KOMMYHHKAaTHBHOU
JeITeNbHOCTH,  (OPMHUPOBAHHIO  CONMAJIBHO-IMYHOCTHBIX ~ KOMIICTCHIMH,  Pa3sBHUTHIO
CaMOCTOSITEIEHOCTH CTYIEHTA, €r0 TBOPYECKOH AaKTHBHOCTH, OPTAHW30BAHHOCTH, IHMIHOH
OTBETCTBEHHOCTH 3a pe3yNnbTaT OOydeHHs, yMEHHIO paboTaTh B KoMaHHAe. BocnmrarembHOH
HEeTbl0 TpH OOyYeHHM WHOCTPAHHOMY S3BIKYy SBIseTcss (OPMHpPOBaHHME Yy CTyAEHTa
MHPOBO33PEHUSI, MpPeIIoNararonee yBaXKUTeIbHOE OTHOIICHHE K JyXOBHBIM I[EHHOCTSIM CBOEH
CTpaHBbl U OOLIEKYIbTYPHBIM OPHEHTHPAM.

B pesynpraTe OCBOEGHHUS IIporpaMMbl OakajlaBpHaTa [0 HANpaBIEHHIO TOATOTOBKU
«VHOCTpaHHBIN SI3BIK» Y BBITYCKHUKA JOJDKHA OBITH C(hOPMUPOBAHA KOMITCTCHITHS:
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YK-4.3 Hcnonp3yer WHPOPMAIMOHHO-KOMMYHHUKAIIMOHHBIE TEXHOIOTHH IIPH

MOUCKE HEoOXOomMMOil MH(pOpPMAlMU B MpOLECCE PEIICHHS CTAHAAPTHBIX KOMMYHHKaTHBHBIX
3aja4 Ui JOCTHKEHHS MPO(eCCHOHANBHBIX IIeell Ha TOCYAapCTBEHHOM U MHOCTPAHHOM (-BIX)
S3BIKAX

B pesynbrate ocBoeHHs MaTepHalia 00 yJaromuniics TOIKeH:

3HaTh:

3HaTh KYJABTYPY M TPAIMIMH CTPaH M3y4aeMOro s3bIKa, OCHOBHEIC NpaBMWiIa (DOHETHKH,
rpaMMAaTUKU, HOPMBI PEUEBOI0 ITUKETA;

IIPpaBUJIa CTUJIMCTUYECKH, IPAMOTHOI'O UCIOJIb30BAHUSL PYCCKOTO M MHOCTPAHHOIO A3bIKa
B Pa3NMYHBIX CHUTYallsIX JEIOBOTO UM TIOBCEAHEBHOTO OOIEHMS, B YCTHOI
KOMMYHHKaLUH. -

YMeTh:

HCIIOJIB30BATh 3HAHHUE PYCCKOTO U HHOCTPAHHOTO SI3BIKOB B PO eccHoHaIbHOM
JIESITEIbHOCTH, MEKKYJIBTYPHON KOMMYHHUKAITUH U MEKITUYHOCTHOM OOIICHHUH;
BOCTIPHHUMATH Ha CITYX M TOHUMATh OCHOBHOE COJIEPKAHUE HECITOKHBIX
podecCHOHATTEHO-OPUESHTHPOBAHHBIX TEKCTOB;

JIETATbHO TIOHUMATh TEKCTHI, HEOOXOMUMBIE JUTS KICTIOIB30BaHUS B Oymyteit
npodecCHOHATBHOH e TENbHOCTH;

HAYMHATh, BECTH/TIOIIEPKUBATH U 3aKAaHIMBATh JIUAIIOT-PACCIIPOC, THATIOT-00MEH
MHEHUSIMH U THAJIOr- MHTEPBBIO/cobece1oBaHue MTPpU IIpUeMe Ha paboTy, codmonas
HOPMBI PEYEBOr0 ITHKETA, IPU HEOOXOTUMOCTH UCTIONB3YsI CTPATErHH BOCCTAHOBIICHHUS
c0os B mpolecce KOMMYHHUKANUH (TIiepecrpoc, nepedpasupoBanue U 1p.);

JieaTh cooOIeHUs B 00JacTH NpoheCCHOHATIBHON TEMAaTHKH M BBICTPAUBATh MOHOJIOT;
Baagers:

HaBBIKaMH HCTIOJIB30BAHMS PYCCKOTO M HHOCTPAHHOTO SI3bIKa B YCTHOH W MUCHMEHHON
(dhopme B chepe mpodeccnoHaTEHONH KOMMYHHUKAIIHH, B chepe MEKITMIHOCTHOTO U
MEKKYIBTYPHOTO B3aUMOACHCTBHSL.

OO0m1as TpyI0eMKOCTh OCBOSHHSI AUCUHUILIMHBI COCTaBIsieT 12 3.e.



