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1. IOSACHUTEJIBHASA 3AIIUCKA

1.1. Hean 1 3a7a4m AUCHUTIIAHBI

[TporpaMMa JTUCIUIUIAHBI «/{eT0BOM MHOCTPAHHBIN SI3BIK» COCTABJIEHA B COOTBETCTBUH C
tpedoBanusimu GI'OC BO.

Lenblo Kypca HWHOCTPAHHOIO s3bIKA SBIAETCA MPO(ECCHOHAIbHAs IOJrOTOBKA
CTYJICHTOB CpEICTBAMH WHOCTPAHHOTO s3bIKa, (OPMHUPOBAHUE Y HUX HEOOXOIUMOM
KOMMYHHMKATHBHOW SI3bIKOBOM KOMITETCHIIMHM, a TaKKE€ BBICOKOTO YPOBHS COIMAIBLHOM U
po(ecCHOHANBPHOM aJlanTalliyi, YTO MpearnoyiaracT (OpMUPOBAHUE BCECTOPOHHE Pa3BUTOM
JUYHOCTH, CITIOCOOHOM OTBEYaTh Ha BBI30BBI COBPEMEHHOI'O OOIIECTBA M MCIOJIL30BaTh 3HAHUS,
YMEHHUS ¥ HaBBIKH, TIOJTyYEHHBIC B X0/ OOYUCHHSI.

3agaum JUCIMILIAHBL:

o pa3BUTh yMEHHME IUCHBMEHHOIO (YTE€HUE, NHCbMO) M YCTHOTO (TOBOpEHHE,
ayJMpPOBAaHNE) UHOSI3BIYHOTO OOILEHMS;
o yMeTh coOuparh, oOpabaThiBaTh W MHTEPIPETUPOBATH C HCIOIB30BAaHHEM

COBPEMEHHBIX MH(OPMAIIMOHHBIX TEXHOJOTHH JaHHbIE HA MHOCTPAHHOM S3bIKE, HEOOXOIMMbIE
s GOPMHUPOBAHUS CYKIEHUH IO COOTBETCTBYIOIIUM COILHMAIBHBIM, HAYYHBIM M 3THUYECKUM
npoosieMam;

o OBJIQJIETh HaBbIKaMU ITyOJIMYHOM peun U apryMeHTalluu AJIsl BEJCHUs IUCKYCCHH;

o HAy4UTBhCS AHAIN3MPOBATh TEKCTHl COLMAIBHO 3HAYMMOIO COJAEPIKAHHA,
aHHOTHPOBATH M peepupoBaTh HAYUHYIO JIUTEPATYPY;

®  HAy4YUTbCA CTPOUTH CBOE DPEUEBOE M HEPEUYEBOE IIOBEACHHE B COOTBETCTBHH C
COIIMOKYJIbTYPHOU CHeNN(UKOI CTPaHBI H3y4aeMOTo S3bIKA;

o OBJIAZICTh ~ HABBIKAMM  INHCBMEHHOTO M  YCTHOIO  IEpEBOJAa  TEKCTOB
OOIIEKYJIbTYpHON HANpaBIEHHOCTH.

Pa3zBuBaromass 1nenb oOyueHMsl IpeanojaraeT Takyl OpraHu3aluio  oO0yudeHHs
WHOCTPAHHOMY  S3BIKYy, KOIJld YYHUTBIBAIOTCA MHTEPECHl, HWHIUBUIYaIbHO-ITUYHOCTHBIE
0COOEHHOCTH M TMOTPeOHOCTH 00y4aeMoro, KOI/la CTYAEHT BBICTYNAaeT KaK IOJIHONpPaBHBIN
YYacCTHHUK Ipoliecca 00y4YeHMsI, OCTPOEHHOIO0 Ha MPUHIUIAX CO3HATENbHOIO MapTHEPCTBA U
B3aMMOJCHCTBUSL C JPYrMMH CTyA€HTaMH U C IIPENOJaBaTEIEM. Jro Bemer K
VMHTEJUIEKTYAJIBHOMY Pa3BUTHIO JIMYHOCTU CTYAECHTAa, OBJAJCHHUIO UM  OIPEACIICHHBIMU
KOTHUTUBHBIMM  [PUEMAMHM  JJIsl  OCYLIECTBJICHMS II03HABATEIbHOW KOMMYHUKAaTUBHOMN
NESITENbHOCTH,  (OPMHPOBAHUIO  COLMUAIBHO-IMYHOCTHBIX  KOMIIETEHLMH,  pa3BUTHIO
CaMOCTOSITEJIBHOCTH CTYZACHTa, €ro TBOPYECKOW AKTMBHOCTH, OPraHU30BaHHOCTH, JIMYHOU
OTBETCTBEHHOCTH 3a pEe3yJNbTaT OOYyYeHHs, YMEHHIO paboTaTh B KoMmaHje. BocmurarenbHOM
LEeNbI0 Npu  OOYyYEeHMH HMHOCTPAaHHOMY S3bIKY sBIseTcs (OpMHpOBaHHE Y CTyAEHTa
MHPOBO33PEHHUs, MIPEANOIATAIONIETO YBAXKUTEIBHOE OTHOLIEHUE K JYXOBHBIM LIECHHOCTSIM CBOEH
CTpaHbl U OOLIEKYIbTYPHBIM OPUEHTHPAM.

1.2. [lepeyeHs MIaHUPYEMbIX Pe3yJIbTATOB 00yUYeHHs N0 JUCIUIIUHE, COOTHECEHHBIX

C HHAMKATOPAMMU TOCTUKCHUSA KOMIIeTEeHIIMIi:

Komnerenuus HNuauxaropsl PesyabTaThl 00y4eHust
(Ko ¥ HANMEHOBAHHME) KOMIIeTeHIIUI
(KOJT 1 HANMEHOBAHHE)
YK-4 YK-4.1 3HaTh:
Crnocoben Bnageer cucremoit HOpM | - 3HaTh KYJIBTYPY M Tpagulul
OCYIIECTBIIAThH PYCCKOIO JIUTEPATYpHOIO | CTpAaH M3y4aeMOro $3bIKa, OCHOBHBIE
JIEJIOBYIO SI3bIKA u HOpMaMHu | IpaBuiia (POHETUKH, TPAMMATHUKH, HOPMBbI
KOMMYHHMKAIHIO B MHOCTPaHHOI'O (-BIX) | pE€UEBOrO STHKETA;
YCTHOM M MUCbMEHHOM | s3blKa  (-OB); CcHOCOOEH | YMeTh:




dbopmax Ha JIOTUYECKH ul- UCIIOJIb30BaTh 3HAHUE PYCCKOTO U
roCy/1apCTBEHHOM rpaMMaTH4eCKH BEPHO | MHOCTPAHHOTO S3BbIKOB B
a3plke Poccuiickon CTPOUTh KOMMYHHKALMIO, | TPO(eCcCHOHATBHOM JEeATEIIbHOCTH,

Odenepauuu u UCIOJNIB3Ysl BepOaNbHbIE U | MEKKYJIBTYPHOH ~ KOMMYHHUKAallUd U
MHOCTPaHHOM(BIX) HeBepOalbHbIE  CPEACTBA | MEKIMYHOCTHOM OOILEHHH;

s3bIKE(ax) B3aNMOIENCTBUSA Baagern:

- HaBBIKAMU HCIIOJIb30BaHUs
PYCCKOTO U HHOCTPAHHOTO sI3bIKa B
YCTHON W MHCBMEHHOU (opme B chepe
npodeccnoHanbHOM KOMMYHHUKAIlUM, B
chepe MEXJIMYHOCTHOTO u

MEXKYJIbTYPHOTO B3aUMOICHCTBUSI.

YK-4 YK-4.2 3HaTh:

Cnocoben CBOOOJHO BOCIIPUHHUMAET, | - npaBuiia CTHJIMCTHUYECKH,
OCYIIECTBIIATh aHaJIM3UPYET U | IPaMOTHOI'O HMCIIOJb30BaHUSI PYyCCKOIO U
JICJIOBYIO KPUTHYECKH  OIICHMBAET | MHOCTPAHHOTO $I3bIKa B  Pa3JIMYHBIX

KOMMYHUKAaIHUIO B

YCTHOM U MHUCHbMEHHOU

dopmax Ha
rocy/1apCTBEHHOM
sa3b1ke Pocculickoit
denepanuu U
MHOCTPaHHOM(BIX)
si3bIKe(ax)

YCTHYI0O ¥ HHCbMEHHYIO
obmenpodecCHOHATBHYIO
MHPOPMALIHIO HA PYCCKOM

U HWHOCTPAHHOM  (-BIX)
SI3BIKE (-ax);
JEMOHCTPUPYET  HABBIKU
nepeBoia ¢ MHOCTPAHHOTO
(-bIX) Ha
rOCYJapCTBEHHBIN S3BIK, a
TaKxke C
rOCYJapCTBEHHOTO Ha

WHOCTPAHHBINA (-bI€) S3BIK

(-n)

CHTYyallUsX JICJOBOTO M IOBCEIHCBHOI'O
OOIIeHUs, B yCTHOW KOMMYHHKAIIUH. -
Ymers:

- BOCIIPHHAMAaTh Ha  CIyX U
MMOHUMATh OCHOBHOE coJiepKaHue
HECIIOKHBIX npodeCcCHOHATBHO-
OPHCHTUPOBAHHBIX TEKCTOB;

- NeTajJbHO  TOHUMATh  TEKCTHI,
HEOOXOJUMBIC ISl  KCIIOJb30BaHHUS B
Oymymiei npogeCCHOHATBHON
JeSITEIIbHOCTH;

Baagern:

- HaBBIKAMH KCIIOJIb30BaHMS PYCCKOTO U
WHOCTPAaHHOTO sI3bIKA B YCTHOW U
MUCbMEHHON dopme B chepe
npoeCCHOHATPHON KOMMYHHKAIIUU, B
chepe MEXJIMIHOCTHOTO u
MEXKYJIBTYPHOTO B3aUMOJICHCTBHSI.

VK-4 Criocoben
OCYIIECTBIIATh
JICTTOBYIO
KOMMYHHUKAI[HIO B

YCTHOM U MHUCbMEHHOM

dbopmax Ha
rOCy/IapCTBEHHOM
si3b1ke Poccutickoit
denepauuu U
WHOCTPaHHOM(BIX)
sI3bIKE(ax)

YK-4.3

Hcnone3yer
MH(POPMALMOHHO-
KOMMYHHKAI[IOHHBIE
TEXHOJOTHHM TIPH TIOUCKE
Heo0X0 MO
uHpOpPMALIUK B TpoIecce
pelIeHns  CTaHAapTHBIX
KOMMYHHKATHBHBIX 337124
TUIS JOCTUKECHHUSI
PO eCCUOHATBHBIX
neynen Ha
roCy/IapCTBEHHOM u
WHOCTPAaHHOM (-BIX)
SI3BIKAX

3HaTh:

- WH(POPMAIMOHHO-KOMMYHHUKAITHOHHBIE
TEXHOJIOTHH TPU TIOUCKE HEOOXOIUMOit
nHpopManuu

YMerh:

- Hcnonp3yer  mMHPOpPMAIMOHHO-
KOMMYHHKAITUOHHBIC TEXHOJOTHH IPHU
MOUCKEe HEoOXoauMoW HWH(POPMAIMK B
mporecce penieHus CTaHJIAPTHBIX
KOMMYHHKATHBHBIX 3a1a4 JUIST
JOCTHKCHHSI IPOPECCHOHAIBHBIX IIEJICH
- nejxarb cooOlmeHuss B 001acTh

npodecCHoHATBLHOM TEMaTUKH "
BBICTPaWBaTh MOHOJIOT;

Baaners:

- HaBpikamu WHPOPMAIMOHHO--

KOMMYHHKAITIOHHBIC TEXHOJOTHH IPHU
MMOUCKEe HEoOX0aMMOW HWH(POpMAIMK B




porecce peuieHus CTaHAAPTHBIX
KOMMYHHUKaTHUBHBIX 3a1au TUISE
JOCTHXKEHHST TTPO(HECCHOHANBHBIX IeNeit
Ha TOCYJapCTBEHHOM W MHOCTPAaHHOM (-
bIX) SI3BIKAX

- HCIOJIb30BAHHUS ~ PYCCKOTO H
WHOCTPAHHOTO sI3blIKa B YCTHOM U

MMUCbMEHHOU dbopme B chepe
mpoecCHOHANBbHOM KOMMYHHUKAIUHU, B
chepe MEXKJIUYHOCTHOTO u

MEXKKYJIBTYPHOTO B3aUMOJICHUCTBUS.

1.3. MecTo AucuMIIMHBI B CTPYKTYype 00pa3oBaTe/IbHON NPOrpaMMbl

JuctumuHa «J]enoBoit HHOCTpaHHBIN S3BIK» OTHOCUTCS K 00s3aTeIbHON YacTu OJ0Ka
JTUCLMILTUH Y4eOHOTO TUIaHa.
J171st OCBOEHMSI TUCIMIUIMHBI HEOOXOAMMBI 3HAHUS, YMEHHS U HABBIKU MOJTYUYEHHBIE TIPU
M3YUYEHUU JUCHUIUIMHBI «IHOCTpaHHBIN S3BIK).
B pesynbTate OoCBOCHHWS JAMCHUIUIMHBI (OPMHUPYIOTCS 3HAHUS, YMCHHS W HaBBIKH,
HEoOXOauMbIE [Jis pacHIMPEHHs] Kpyro3opa CTYICHTOB, IIOBBIIIEHUS YPOBHS UX oOuIei
KyJbTYPbl M 00pa30BaHusl, a TaK)Ke KyJbTYpPbl MBIIIUICHUS, OOIIECHUS U PEYH.

2. CTPYKTYPA JUCHUIITINHBI

O61mas TpyA0EMKOCTh AUCHUIUTHHBI COCTaBISET 6 3.€., 216 akaaAeMUYeCcKUX 4acoB.

CTpyKTypa IMCUMIJIMHBI /51 04HO# (popMbl 00yueHust

O6bemM AuCHUIUITMHBI B ()OpME KOHTAKTHOW PabOThI 0OyYaromuxcs ¢ MeAaroruaecKuMu

paOoTHUKaMU U (MJIM) JTUIAMHU, TPUBJIEKAEMbIMH K pealn3aluu 00pa30BaTeIbHONW MPOrpaMMbl

Ha UHBIX YCJIOBUAX, ITPU ITPOBECACHNUN yLIe6HBIX 3aHATHI:

Cemectp | Tum yueOHBIX 3aHATUI KonnuectBo
4acoB
1 Jlexuun -
1 Cemunapbl/nabopaTopHble pabOThI 84
Bcero: 84

O6beM AuCUUITHHBI (MOTYJIs) B OpME CAaMOCTOSITENbHON PabOThl 00YYAIOIIHUXCS
cocraBiseT 114 akagemuueckux yaca(oB) U HK3aMeH — 18 yacos.

CTpyKTypa AMCOMILIMHBI JJIs1 04YHO-32049HOI (pOpMBI 00yUeHHS

O6bemM aucHUIUIMHBI B ()OpME KOHTAKTHOW PabOTHI 0OyYaromuxcs ¢ MeAaroru4ecKuMu

pa6OTHI/IKaMI/I u (I/IJ'II/I) JIMIaMH, MPUBJICKACMBIMU K pCaJin3allui 06pa3013aTenLH0171 porpaMmaI

Ha MHBIX YCJIOBUSX, IPU MPOBEACHNUN YUEOHBIX 3aHITHIA:

Cemectp | Tumn yueOHBIX 3aHATUI KonngectBo




4acoB

1 Jlexuun -

1 Cemunapsl/nabopaTopHblie paboOThI 48
Bcero: 48

O0beM AUCIHILTHHBI (MOTYJIsT) B JOpPME CAMOCTOSITEILHOW PAOOTHI 00YIAFOIIHUXCS
coctapisieT 150 akagemuveckux dyaca(oB) U 3k3aMeH — 18 yacos.

3. COAEP)KAHUE JUCIIUIIJIMHBI

Ne | HammenoBanme pasaena | Conepxanue
JAUCIHUTIIHHBI
Paznen 1: MHWuocrpannsiii | English for business communication
sI3bIK  (AHTJIMHCKUMIL)  JuIst
npo¢ecCHOHANbHBIX LieJei
1 | Careers Talk about your career plan; telephoning: making contact;
case-study: choosing a successful candidate for a job;
writing a formal email
2 | Selling Talk about shopping habits; negotiations: making sales,
reaching agreement; modals: revision;
3 | Companies Talk describing companies; presenting your company;
writing: proposal; present tenses: revision;
4 | Great ideas Discussing great ideas; verb and noun collocations; the
language of meetings; writing: a report
5 | Stress Discussing stressful situations; past tenses: revision; coping
with stress at work; participating in discussions and debate;
writing: report
6 | Entertaining Discussing corporate entertaining; multiword verbs; eating
and drinking vocabulary; socializing: greeting and small
talk; organizing a conference
7 | Marketing Talk about the marketing mix and marketing campaign;
devising a plan to improve sales; word partnerships;
questions: all types
8 | Planning Discussing planning; making plans; future tenses: revision;
time clauses; dealing with numbers
9 | Managing people Discussing qualities of a good manager; verbs and
prepositions; reported speech; how to advise; writing: report
10 | Conflict Discussing different types of conflict in the workplace and
how to deal with them; word building; conditionals:
revision
11 | New business Discussing start-ups; economic terms; time clauses
12 | Products Discussing products; comparison; passives; presenting a
product; SWOT-analysis
Paznen 2: Wnoctpannbiii [ English for HR students
s13bIK (aHramiicknil) B HR
1 | Human Resource | OcHOBHBIEC IOHATHS B c(hepe yrpaBlIeHHUs IEPCOHATIOM.
Management. I pammamuxa: Present Simple
2 | Human capital. The 4 Ps of | UenoBeueckuit kanuran (yenoBeueckue pecypcebl). OcHOBa

HR.

HR — 4 6a3oBbie cocTaBistomue («4 I1y»).
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I pammamuxa: Present Continuous

3 Major trends and challenges | [ 1aBHbIe TeHAEHIIMYU U BbI30BHI B YII.
in HR I'pammamuxa: Present Perfect
4 | Organizational Structure Crpykrypa opranuzanuu. [Iponecc Halima 1 €ro 3Tamsl.
I pammamuxa: Past Simple

5 | Recruitment [Touck u moxbop nepconana. [Ipouecc Haiima.
I'pammamuxa: Past Continuous

6 | Pay and Benefits Omutara Tpyaa. Bunel komneHcanum.
I'pammamuxa: Past Perfect

7 | Issues in the Workplace. Kon¢paukTe! u mpobiieMbl Ha paboueM MecTe.
I pammamuxa: Future Simple

8 | Conflicts. Layoffs [IpoGnemMbl Ha pabodeM MecTe U CITIOCOOBI UX pa3pelIeHusI.
I pammamuxa: Future Continuous

9 | Employee turnover. TekyuecTb KaapoB.
I pammamuxa: Future Perfect

10 | Employee retention | CrpaTteruu yaep:xaHusi COTpYJHUKOB.
strategies. I pammamuxa. Types of questions

11 | Management Styles. | Ctunu ynpaBneHnus nepcosanoM. MotuBanus
Motivation I'pammamuxa: Modal verbs

12 | Telephoning: making and | TenedoHHBIE TIEPETOBOPHI: KaKk OTBETHTh Ha 3BOHOK,
taking calls, taking and | mepenaTs/ocTaBUTH COOOIICHNUE.
leaving messages. I pammamuxa: Passive (Simple tenses)

13 | Telephoning: checking, | Teneponnsle meperoBopbl: Kak  HOJYYUTH/yTOUHUTH
clarifying, booking, active | cBenenus, caenars/OTMEHUTh OPOHB B OTEJE U T.II.
listening. I pammamuxa: Passive (Continuous and Perfect forms)

14 | Telephoning: arranging and | TenedonHbIe MeperoBopsl: Kak JOTOBOPHUTHCS O BCTpeEUe,
rearranging a  meeting, | BEIpa3uTh Kanooy.
making complaints. I'pammamuxa: Passive vs Active (All tenses, the infinitive,

gerund, modals etc)

15 | Emails: official, semiofficial, | /lenoBas nepenucka o 3IEKTPOHHOU rnoure:
internal, and commercial. opuIMaNbHBIC, TMOTYO(pUIMATBEHEIC, BHYTPSHHHE U JP.

COOOLIEHHUS; PACCHIIKA.
I'pammamuxa: Conditional 1
16 | Emails: formal vs informal | /lenoBas mepenucka Mo 3J€KTPOHHOW IOYTE: JIMYHBIE VS
oQuIHaTbHBIE.
I'pammamurxa: Conditional 2
17 | Emails: Customer issues, | /[enroBas mepenucka 1o 3JEKTPOHHOW IOYTE: OOIICHHE C
arranging a visit/meeting. KJIMEHTaMH, OpTaHu3aIHsl BU3UTA/COOPAaHUs/BCTPEYH U T.I1.
I'pammamurxa: Mixed Conditional
18 | Meetings and negotiations JlenoBbie eperoBophl, COOpaHUs U BCTPEUM: OpraHU3alus,
ATHUKET, PeriiaMeHT.
Ipammamuxa: Relative clauses
19 | Making Presentations [TpaBuna PPT npesentanuu. Onucanue rpaukos.
I pammamuxa. Relative clauses
Paznen 3: WMHocTpaHHBII
si3bIK (aHrauiickuii) B HR
20 | HR Strategy and Planning Crparerust kommanuu u crpareruss YII. OcHoBHbIE
CTpaTerMyecKue NperuMyIlecTBa KOMIaHUH.
I'pammamuxa: Countable and uncountable nouns
21 | Workforce planning: | Crparernueckoe niaaHUpOBaHUE KaIpOB: KOJIUYECTBEHHBIE

quantitative and operational

1 GYHKIMOHAIbHbIE (IPOU3BOICTBEHHBIE) METOIBI.




9

methods. I'pammamuxa: The infinitive

22 | Hiring: internal and | [lonGop mepconana. BHemHue W BHYTpEHHUE HCTOYHUKH.
external. Contingent | Kontuarentaas pabotas cwia. OObsSBICHHE O BaKaHCHU.
workforce. Job ads. Career | flpmapku Bakancuil. Ilomck M Haém COTpYyJHHMKOB Ha
fairs. Executive search. PYKOBOJISIIINE TOJKHOCTH.

I'pammamuxa: Perfect Infinitive

23 | Building an  Employer | Coznanue OpeHma u pernyTarud KOMITAaHUH-Pa0O0TOdaTEls.
Brand I'pammamurxa: Gerund

24 | Candidate Selection. | OT60p kanammatoB. Pucku. AHanu3 BakaHCUU C TOYKH
Recruiting  risks.  Job- | 3penuss ¢yHknmii w 3amad.  ApXHUTEKTypa BaKaHCHHU.
position-employee. Job | I' pammamuxa: Gerund
Architecture. Content and
Purpose of Job Analysis.

25 | Training courses: fields of | TpenuHru: moaxoxapl, IIAHUPOBAaHUE, CPephl MPUMEHEHHS,
application, approaches, | pazpadotka u nposenenue. dopmansHoe U HePoOpMaTbHOE
methods, planning and | oOyuenue nepconana.
development of a course. | /pavmamura: Determiners
Formal vs informal learning

26 | Performance management. | OieHka pe3yabTaTUBHOCTH H JI(PGPEKTUBHOCTH TpYyAa.
BARS. Performance | Cxema oOLIEHKH mNOTeHIMada coTpyaHuka. KapbsepHbie
potential grid. Career | BO3MOXHOCTH, TPAEKTOPUS U POCT.
paths/ladders I pammamuxa. Articles

27 | Work-life balance. | PaGouee Bpemsi, rpaduk pabOTHI, PEKUM Tpyla U OTIbIXA.
Company structure and | CTpykTypa KOMIIAaHMM W  OpraHu3amus  pabodero
office space MPOCTPAHCTBA.

I'pammamuxa: Articles

28 | Working hours. Flexible | Ynanennas pabora, pabora ¢ ruOkum rpaukoM W T.1.
working structures. | / pammamuxa: Linking words
Teleworking. Spaces and
structures. Non-territorial
workplace.

29 | Social Media in HR. Web | Conuansnbie cetn u ux poas B YII. Ilogxons! k aHanusy
2.0. Social network analysis. [ 1aHHBIX M3 colceTell U NMPUMEHEHHE €ro pe3yJbTaTOB B
Ways of SM usage. KaJIpOBOM MOJUTHKE.

I pammamuxa. Phrasal verbs

30 | HR-IT. Expert systems and | Mapopmanmonnsie cuctemMbl u  pemeHus s YIL
user systems. Human | Teanenuuu B pazButuu codra ais YII.
Capital Management | / pavmamuka: Phrasal verbs
Software: modern trends.

Ne Buabl  y4eOHBIX

HaumenoBanue pasaena . O0pa3oBaTe/ibHbIE TEXHOJIOTHH

n/n 3aHATHI

1 |2 3 4

1. [Pa3gen 1:  desnosoii|lIpakTnueckue Pa3BuTne HaBBIKOB UTEHUS (IIOMCKOBOIO,

HHOCTPAHHBIN SI3BIK | 3aHATHS M3Y4YaoIlEro, aHAJIUTHYECKOI0), YCTHOMN
(4actsb 1) (Inanoruyeckodl M MOHOJOTHYECKOW) M

NUCBMEHHOW pEYM TOJ PYKOBOICTBOM
nperno/aBaTess, HCIOJb30BaHUe ayIno- U
BUJICOMATEPHAIOB, KOMITBIOTEPHBIX
TEXHOJIOTHIA.

PasBepnyTass Oecema ¢ o00cCyXaeHUEM
JIOKJIa/1a
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CaMocTosTeIbHas
pabota

KoHncynbTpoBanue
JOMAIIHUX 3aJaHui

U IpoBepKa

Paznen 2: UnocTpaHHbIH
SI3bIK (AHTJIMHCKUI) A5
npo¢ecCHOHAIBHBIX
neJsen

IIpakTuueckune
3aHATHA

CaMocTosTeIbHas
pabora

Pa3BuTre HaBBIKOB UTEHUS (ITOMCKOBOTO,
W3YYAOIIEro, aHAIMTHYECKOT0), YCTHOU
(IManoruyeckod M MOHOJIOTUYECKOW) U
MUCBMEHHONW pEYH TMOJ PYKOBOJCTBOM
MpernoaaBartens, UCIIOIb30BaHUE ayIuo- U
BUJICOMATEPHAJIOB, KOMIIBIOTEPHBIX
TEXHOJIOTHM.

PazBepuytast Oecema ¢ oOcyxkaeHHEM
JOKJ1aaa

KoncynbrupoBanue
MOMAIITHUX 3aaHui

u MpoBepKa

Pa3znesn 3: MHocTpaHHBIH

sI3bIK  (aHIJIMHCKUIl) B
HR

IIpakTrueckue
3aHATHUSA

CamMocTogTenbHas
pabota

Pa3BuTHEe HaBBIKOB YTEHUs (IIOMCKOBOTO,
M3Y4YaloIlero, aHaJUTHYECKOro), YCTHOMN
(IMamoruyeckod M MOHOJIOTHYECKOW) U
MUCbMEHHONW peyd IMO0J PYKOBOACTBOM
Mpeno/iaBaresis, UCIOIb30BAHUE ay/IH0- U
BUJICOMaTEPHAJIOB, KOMIIBIOTEPHBIX
TEXHOJIOTHM.

PazBepuytast Oecema ¢ oOcCyXIeHHEM
JIOKJIa1a
KoncynpTupoBanue 51
JOMAaIIHUX 3aJaHui

IIPOBEpKa

4. OBPA3ZOBATEJIBHBIE TEXHOJIOT'MHN

Jns  npoBeneHUs Y4eOHBIX 3aHATHH 1O JUCHUIUIMHE MCIIOJB3YIOTCS pa3iHyHbIe
oOpa3oBarenbHble TexHOJOruu. [l opraHuzanuu ydeOHOro Tmpolecca MOXET ObITh
UCIIOJIb30BAaHO IEKTPOHHOE 00yUYeHHe U (WIIN) TUCTaHIIMOHHBIE 00pa30BaTeIbHbIC TEXHOIOTHH.

Ne Buabl  yueOHBIX
HaunmenoBanue pasaena . O0pa3zoBaTebHbIE TEXHOJIOTHH
n/n 3aHATHHI
2 3 4
1. (Pasmgen 1:  [lesosoii|llpakTuueckue Pa3BuTre HaBBIKOB UTEHMS (IIOMCKOBOTO,
HHOCTPAHHBIN SI3BIK | 3aHATHS M3YYalolllero, aHAJIUTUYECKOT0), YCTHOM
(uactn 1) (anamornueckol MU MOHOJOTUYECKOM) M
IIACBMEHHOW pPEYH MOJ PYKOBOJACTBOM
IpenoaaBaTess, UCIOIb30BaHUE ayauo-
U BUJEOMATEpUATIOB, KOMIBIOTEPHBIX
TEXHOJIOTUH.
Pa3BepuyTas Oecega ¢ o0OCyKaeHUEM
JoKJ1aza
CamocTosiTenbHas
pabota KoncynpTupoBanue u IIPOBEpKa
JOMAaIIHUX 3aJaHuI
2. (Pa3gen 2: MHocTpanublii | [IpakTrueckue Pa3BuTrie HaBBIKOB UTEHMS (TIOMCKOBOTO,
SI3bIK (AHTJIMUCKMIA) JJISl |3aHATHSA M3YYaloNIero, aHAIMTHYECKOT0), YCTHOU
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npogeccHOHAIBHBIX (nnanormuyeckol ¥ MOHOJOTHYECKON) U
neJsei MUCbMEHHONW pedn MOoJ PYKOBOJCTBOM
[IpenoiaBaTessl, UCIOIb30BAHUE AyAUO-
U BUAEOMATEPUATIOB, KOMIBIOTEPHBIX

TEXHOJIOTHM.
Pa3BepHnyTast Oecema c oOCyXIeHHEM
JIOKJIaaa

CamocrosTebpHas

pabora KoncynbtupoBanue u MpOBEPKA

MOMAIIHUX 3aJaHui

3. |Pa3men 3: Unocrpannbiii|[IpakTrueckue Pa3Butre HaBBIKOB YTEHUS (ITOMCKOBOTO,
SI3bIK  (AHTJIMMCKUH) B|3aHATHUA M3YYaloIero, aHaJIMTHYECKOT0), YCTHOU
HR (nnanormyeckoil ¥ MOHOJOTHMYECKON) H
MUCbMEHHOW pe4Yr TMOJl PYKOBOJCTBOM
npenoaaBaTesis, UCIOIb30BaHUE ayauo-
U BHJIEOMATEPHANIOB, KOMITBIOTEPHBIX

TEXHOJIOTHM.
Pa3BepuyTas Oecega ¢ oOCyKIaeHUEM
JIOKJIaga

CamocrosTenpHas

pabora KoncynbTupoBanue u MPOBEPKA

MOMAIIHUX 3aJaHuI

5. OIIEHKA IIVTAHUPYEMBIX PE3YJIbTATOB OBYYEHUASA

5.1. CucremMa onieHUBaHUSA

dopmMa KOHTPOJIsA Makec. KOJIMYeCTBO
0aJU10B
3a oaHy | Beero
paboty
Texymuii KOHTPOJIb:
- YCTHBIH ONpoc S5 GamioB 30 6atoB
- y4acTue B JUCKYCCUU HA CeMHHape | 5 6amioB 10 6amioB
- BBINIOJIHEHHE caMocTosATeabHOM | 10 6amioB 10 6ammoB
paboThl (3cce, aHHOTAIMH, JOKJIA]T)
- KOHTpOJIbHas paboTa 10 6anmoB 10 6ammoB
[IpoMexyTOoUHasi aTTecTarus
[IpomesxyTounas arTectanus - 40 6annos 40 6amioB
3amuTa npoexTa \ BHICTYIIJICHHE C
Hroro 3a cemectp 100 6amnoB | 100 GaynoB
3a4€T C OIIEHKOW/9K3aMeH

[TonmyuyeHHBIN COBOKYIHBIN pe3ylbTaT KOHBEPTHUPYETCS B TPAJAULIMOHHYIO LKAy OLICHOK U B
1iKany oleHok EBpomneiickoil cucteMbl nmepeHoca U HakoruieHusi kpeautoB (European Credit

Transfer System; nanee — ECTS) B cOOTBETCTBHHU € TaOJINIEH:
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100-0anabHas Tpamuumommas meana Hxkana
IIKAJIa ECTS
95 -100 A
OTJIUYHO
83 -94 B
68 — 82 XOpOIIO 3a4TEHO C
56 -67 D
5055 yIOBJIETBOPUTEIHHO 3
20-49 FX
HEYAOBJIETBOPUTEIBHO HE 3aUTEHO
0-19 F
5.2.KpuTepun BbICTABJIEHUS OLIEHOK
banabl/ Ounenka no | Kpurepun ouneHkm pe3yabTaroB  00y4YyeHUs IO
IIxana AUCHUIINHE AUCHUIINHE
ECTS
100-83/ «OTITUYHOY/ BrictaBnsiercss  oOyuwaromemycs, €cid OH TJIyOOKO H
AB «3a4TEHO MPOYHO  YCBOWJI TEOPETHUYECKUA M  MPAKTUYECKHI
(oTm4HO)»/ MaTepua, MOKeT IIPOJEMOHCTPUPOBATh 3TO HA 3aHATUAX U
«3a4TEHO» B XO/JI€ TPOMEKYTOUYHOM aTTECTALUH.
OOyyaromuiicss WCUYEPIBIBAIONIE U JIOTHYECKU CTPOUHO
u3jaraeT yuyeOHbIN MaTepual, yMeeT yBS3bIBaTh TEOPHIO C
IPAKTUKOM, CIpaBIs€TCS  C  pEIIEHHWEM  3ajay
npoecCHOHaIbHOW HANpPaBIEHHOCTH BBICOKOTO YPOBHS
CIIO)KHOCTH,  TNPaBHJIBHO  OOOCHOBBIBACT  MPUHSATHIE
peneHusl.
CBo06o1HO OpPUEHTHPYETCS B yaeOHOU u
npodeccuoHaIbHON JTUTEepaType.
OrneHka 1Mo JUCIUIUIMHE BBICTABIAIOTCS 00yYaromeMycs ¢
y4€TOM  PE3yJNbTaTOB TEKYyIIEd U  IIPOMEKYTOUHOHN
aTTeCTal1u.
Komnerenmuu, 3aKpEIIEHHBIC 3a JACLUIUTMHOM,
c(hOpMHUPOBAHbI HA YPOBHE — «BBICOKUI».
82-68/ «XOpoIo»/ BrictaBisiercss  oOyuwaromemycs, ecid  OH  3HAeT
C «3a4TEHO TEOPETUUYECKUI U MPAKTUYECKUN MaTepuai, IpaMOTHO U 10
(xopom10)»/ CYLIECTBY H3JlaraeT €ro Ha 3aHATHSIX U B  XOJe
«3a4TEHO» IIPOMEKYTOUHOM aTTeCTal, HE JI0ITyCKasl CYLIECTBEHHbIX
HETOYHOCTEMN.
OOyyaronuiics MpaBWIbHO TNPUMEHSET TEOPETUUYECKUE
IOJIO)KEHUSI ~ IIPU  pELIEHWH  IPaKTUYECKUX  3a1ad
npoecCHOHAIbHONW HANpPaBICHHOCTH Pa3HOTO YPOBHS
CJIO’KHOCTH, BJIaZIeeT HEOOXOAUMBIMU JJIsl TOTO HaBBIKAMU
Y MpUEMaMH.
JlocTaTOYHO XOpOILIO OPHUEHTUPYETCS B Y4yeOHOH U
npodecCuoHaIbHON JTUTEepaType.
OneHka 1o JUCUUIUIMHE BBICTABIIAIOTCS 00yYaromeMycs ¢
y4€TOM  PE3yJNbTaTOB TEKyIIed W  IPOMEKYTOUHON
aTTecTaluy.
KoMnereHuuu,  3akpeluIéHHbIE 332  JIHCUMILIMHOM,
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Bannnl/ Onenka mno
HIkanaa MUCIUIIINHE
ECTS

Kpurepun ouneHkm pe3yJbTaToB  00y4YeHHs IO
AUCHHILINHE

c(hOpMHUPOBAHbI HA YPOBHE — «XOPOIIHIiY.

67-50/ «YIOBIIETBOPH-
D,E TENHHO»/
«3a4TEHO
(ymoBneTBopH-
TEJIBHO )»/
«3aUTCHO»

BericTaBnsiercsa oOyuaromiemycs, €cii OH 3HaeT Ha 6a30BOM
YPOBHE TEOPETUYECKUI M NPAKTHYECKUH MaTepuall,
JIOTIYCKaeT OTIENIbHbIE OLIMOKM IpPU €ro H3JI0KEHUU Ha
3aHATHAX U B XOJI€ IPOMEKYTOUHOU aTTECTALHH.
OOyuaromuiicss UCIBITHIBAET ONpPEAEIEHHBIE 3aTPYyIHEHUS
B NIPUMEHEHUH TEOPETHUYECKUX IOJIOKEHUMN NPU PEIIECHUU
NPaKTUYECKUX 3a7a4 MpoeCCHOHATHLHON HATPAaBICHHOCTH
CTaHIapTHOIO YPOBHS CJIOKHOCTH, BJIAJICET
HEOOXOIUMBIMU JUIsi 3TOr0 0a30BBIMH HaBBIKAMH U
puEMamHu.

JleMOHCTpUpYET AOCTaTOYHBIM YPOBEHb 3HAaHUS Y4eOHOU
JUTEPATypPsI N0 JUCLUILINHE.

OneHka 1o JUCIUIUIMHE BBICTABIIAIOTCS 00yYaromeMycs ¢
Y4€TOM  PE3yJbTaTOB TEKyIIEW MW  INPOMEKYTOYHON
aTTecTaluy.

Komnerenunu, — 3akpemnéHHble  3a  AMCLUIUIMHOM,
c(OpPMHPOBAHBI HA YPOBHE — «JOCTATOYHBINY.

49-0/ «HEYJIOBJIETBOPUTE
F.FX JILHOY/
HE 3a4TeHO

BrictaBisiercss oOywaromiemycsi, €ciM OH HE 3HaeT Ha
0a30BOM ypOBHE TEOPETUYECKHH ©  MPAKTHUYECKUI
Mmartepuai, JONycKaeT rpyOble OmHOKM TpH  €ro
U3JIO)KEHUM Ha 3aHATHAX M B XOAE IPOMEKYTOYHOM
aTTecTaluu.

OOyuaromuiics HCHBITBIBAET CEPbE3HBIE 3aTPYAHEHUS B
IPUMEHEHUN TEOPETUUYECKUX IIOJIOKEHUM IpPHU PEIIECHUU
NPaKTUIECKUX 3a7a4 MPpopeCCHOHATHLHON HATIPABICHHOCTH
CTaHJApPTHOTO  YPOBHSA  CIIO)KHOCTH, HE  BJAJEET
HEOOXOUMBIMU AJIs1 TOIO HAaBbIKAMU U MPUEMaMH.
JleMoHCTpUpyeT — (parMeHTapHble  3HaHUsA  y4yeOHOMH
JUTEPATYPBI 110 AUCLUIUIMHE.

OreHka 1Mo JUCLHUIUIMHE BBICTaBIIAIOTCSA 00yvarolmemMycs ¢
y4€TOM  PE3yJNbTaTOB TEKyIEd W  IPOMEKYTOUYHOH
aTTecTaluy.

KomMmnereHnyu Ha ypoBHE «JIOCTAaTOYHBINY, 3aKPETUIEHHbBIE
3a AMCUUIUIMHON, He COPMHUPOBAHBI.

5.3. Oneno4nsble cpeAcTBA (MaTepHAJIbI) AJISl TEKYIIEr0 KOHTPOJIA yCIIeBaeMOCTH,
NPOMEKYTOYHOH aTTeCTAMH 00y4aroIUXCs M0 JUCHUIINHE

Texkymuii ¥ HPOMEXKYTOUHBIM KOHTPOJIb YPOBHSI 3HAHUW CTYAEHTOB BKJIHOYaeT: 1)
peryisipHble YCTHBIE OIPOCHI, IIOKA3bIBAIOLIME IIOHMMAHHUE CIELHAIBHOIO TEKCTa, yMEHUE
paccyX/aTh B paMKax M3y4yaeMOU TeMbl; 2) BBINOJIHEHUE JOMAIIHUX 3a/laHui; 3) BBIIIOJHEHHE
CTYJIEHTaMH TPEHUPOBOYHBIX YIPAKHEHUHW [0 JIEKCUKE, TPaMMAaTUKE M CHHTAKCUCY
CaMOCTOSITEJILHO M TOJl KOHTPOJEM IpernojaBareisi; 4) yCTHbIE JOKJIaabl M IMUCbMEHHbBIE

AHHOTAIIUM CTaTeH.

KoHTpoJIb MOATOTOBKM IO MHOCTPAHHOMY SI3BIKY OCYILECTBIISIETCS B IIMCBMEHHOW W B
ycTHOU (hopMe, MpoBepsieTcss Ka4yecTBO KOMIIETEHLMH M UX COOTBETCTBHE YPOBHIO IMOATOTOBKU
cryneHTa. @opmMbl KOHTPOJIS BOCIPOU3BOJAT CUTyallMH YTEHHUs, ayJIMPOBAHUsS, YCTHOU pedd U
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nUcbMa, Haubosee THUMWYHBIE JUISI pasHbBIX BHUJOB OBITOBOTO, O(HIIMAIBHO-IEIOBOIO U
poeCCUOHATBHOTO OOIICHHSI.

Texymmii KOHTPOJb 3HAHUM CTYJEHTOB INPOBOAUTCS IMO3TAMHO (KaK IMOCJEe OCBOCHHS
OTJENIBHOM TEMBI, TaK U MOCJIE MPOXOXKACHUS BCErO MOJYJIS) U MPEJCTaBIsIeT COOOH OTUETHOCTh
CTY/ICHTOB 32 CJIEYIOLINE BUIbI paboT:

® KOHTpOJIbHBIE (TMCbMEHHBIE) pPabOTHI CTYJCHTOB B ayAWTOpPHOE BpeMs (IO
HauboJiee BaKHBIM TeMaM I'paMMaTHKH, JIEKCUKH);

® TecTUpoBaHME (MMCbMEHHBIE M JJEKTPOHHBIE  JIEKCUKO-TPaMMaTHYECKHUE
IPOBEpPOYHbIE 33JaHUs HEOONBIIOro o00beMa 10 MPOWIEHHBIM AacleKTaM
IIPOrpaMMBl);

® KOHTPOJIbHBIC arTecTanuu (yCTHBIM ompoc / cobecemoBaHrue / KOJUIOKBHYM) IO
OpoiJIecHHOMY Martepuaity H3 Yy4yeOHOW, NpodecCHOHAILHOW M CIPaBOYHOMN
JUTEpaTyphl, NIEPUOANYECKUX U3TAHUA;

® WHIUBUAYyaJbHAas BHEAyAUTOpHas CaMOCTOSTEIbHAas paboTa CTyIEHTOB (10
acmeKTaM IpaMMAaTHUKH, TEMAaTUYeCKOW JIEKCHKH; HAllMCaHUE aHHOTAlUH, 3cce U
Jp. MUCBMEHHBIX PaboT);

® YCTHOE pacCyXJeHHE Ha OCHOBE MPOYUTAHHBIX TEKCTOB M JIPYTHMX MaTepHUajoB
(Buzeo, ayamo) u3 ydueOHOM, NMpodeccHOHaNbHOM M CHpPAaBOYHOW JIUTEPATYpHI,
MEPUOANYECKUX U3/TaHHI;

® TOATrOTOBKA IPE3CHTAIMI/IOKIA0B Ha MpodhecCHOHATIbHO-OPUECHTUPOBAHHbBIE
TEMaTHKU;

® ayJAMpOBAaHUE TEKCTOB NPO(eCcCHOHAIBHO-ENO0BON HAINPABIECHHOCTH (JMAJIOIOB,
WHTEPBBIO, JICKITHH);

® aTTecTalus MO0 MTOTaM MPAKTUYECKUX 3aHATHH (IIOCEIIaeMOCTh, MOJArOTOBKA K
3aHATHUSM U T.J1.).

Tembl A7i1 KOHTPOJIBHBIX PabOT TEKYIIMX aTTeCTalldidi ¥ BOMPOCHI ISl TUCKYCCHHM Ha
CEeMHHape MpeacTaBJeHbI B II. 9.1.

HUrtoroBass mmchbMeHHass paboTa TO BCEM acCMeKTaM JIGKCUKHM H TpaMMaTHKA
MPAKTUYECKOr0 Kypca MPOBOJAUTCS B KOHLIE CEMECTPA U MMEET LIENBIO ONPEIEICHUE CTENIEHU U
KauecTBa YCBOGHHUS CTYACHTAMH KOHIIENTYaJIbHOTO COJEp)KaHUS O00IIeo0pa3oBaTeILHOTO
MOJIYJISI / MOTYJIEH.

B mponecce Tekyiiero u MmMpoMexXyTOYHOTO KOHTPOJIA MO BCEM BBINIENEPEUYUCICHHBIM
BUJAaM Pa0OT MPOBEPSIETCS Ka4eCTBO C(HOPMUPOBAHHBIX SI3BIKOBBIX HABBIKOB M YMEHUW U UX
COOTBETCTBHE TPEOOBAHHSAM YPOBHS BIIAJICHUS HWHOCTPAHHBIM SI3BIKOM, HE HIDKe A2, T.e.
HaJIMYME SA3BIKOBOM M KOMMYHUKATUBHOW KOMIIETECHIIMHM, JOCTATOYHOM JUISl JaJIbHEHIIEH
y4eOHOW  JEeATENBbHOCTH, a TaKKe JUIA OCYIIEeCTBICHUS  S3BIKOBBIX KOHTAaKTOB  Ha
po¢eCCUOHATBLHOM YPOBHE.

OI_IGHKa 3HaHUM MPOU3BOAUTCS MO HUKCCIICAYIOIIUM KPUTCPUAM.

Texywuii kKoHmpoab

[Ipr oIEHWBAHWM YCTHOTO ONPOCA, YYacTHsl B JHCKYCCHU M KOHTPOJIHBIX pa0dOT Ha
MPAKTHYECKOM 3aHSATHUU YUUTHIBAIOTCS:

- CTETEHb PACKPBITHS COJICPKAHUS MaTepHaa;

- CTETEHb OBIIAJICHHSI MPOMIEHHBIM JIEKCUKO-TPAMMATHYECKUM MaTepUaIoM;

- M3JI0KCHHUE MaTepHalia (TpaMOTHOCTh PEYH, TOYHOCTh MCIIOJIb30BAHMS TCPMUHOJIOTHU U
CUMBOJIMKH, JIOTHUECKas MOCIIE0BATEILHOCTh U3TIOKEHUSI MaTepraa;

- ¢(hOpMHUPOBAHHOCT U YCTOMYNBOCTH MCIIOJIB3YEMbBIX YMCHHUH W HABBIKOB.
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[Tpw oneHWBaHWH dCCe, AHHOTAIMM, JOKJIAJ0OB YIUTHIBACTCS:

- TIOJTHOTA BBITIOJIHEHHOW paboTHI (331aHKE BBHITIOIIHEHO HE TIOJTHOCTHIO W/HUIIN JOMYIICHbI
JBE 1 OoJiee OMUOKH WK TPHU B 00JIee HETOYHOCTH);

- 000CHOBAaHHOCTH COJIEP’KAaHUS U BBIBOJIOB pa0OTHI (3a/1aHNE BHITIOJIHEHO MOTHOCTHIO, HO
000CHOBaHWE COJICP)KAHUS M BBIBOJOB HEJAOCTATOYHBI, HO PACCYXICHUS BEPHBI);

- paboTa BBIMOJHEHA MOJTHOCTHIO, B PACCYKICHHUSIX U 0OOOCHOBAaHWHU HET MPOOEIOB WU
omuOOK, BO3MOKHA OJIHA HETOYHOCTb.

HpOMe.chymO'{Ha}l ammecmayust (S‘Clllem, 3auyem c 01/;€HK012, 3K361M€H)

[Ipu olleHMBaHUYU CTETNICHU BBITIOJHEHUS 3aIaHUS WIH OTBETOB YUUTHIBACTCS:

- MaTepual HE OCBOCH, 3HaHHE HOCUT ()parMeHTapHBI XapakTep, HaTU4ue TPyOBIX
OIIINOOK B OTBETE;

- MaTepHall OCBOCH YaCTUYHO, JOMYIIEHO He OoJiee IBYX-TPEeX HEI0YETOB;

- MaTepuay OCBOCH MOUYTH MOJTHOCTHIO, JOMYIIEHO HE 00JIee OJHOTO-ABYX HEIOYETOB, HO
oOyJaromuiicss cMOr Obl MX UCIIPABUTh CAMOCTOSITENIHHO;

- MaTepuall OCBOCH MOJHOCTHIO, 33/1a4i Kypca BoImoaHeHBI Ha 100 %.

6. YYUEBHO-METOANYECKOE U UHO®OOPMALMOHHOE OBECIIEYEHHUE
JAUACHUIIJINHBI
6.1. CnMCcOK MCTOYHUKOB U JIUTEPATYPbI

Ocnoenuvie:

1. Yuxunesa, JI. C.AHrnuiickuii si3pIk B yrpasienuu nepconanom (B1—B2). English for
Human Resource Managers : yueOHUK U MPAKTUKYM AJIs1 aKaJeMHUIECKOTO
6akanaspuata / JI. C. Yukunena, E. B. Jlusckas, JI. C. Ecuna. — 2-e u3z., nepepad. u
nomn. — Mocksa : U3narensctso HOpaiit, 2019. — 203 ¢. — (bakanaBp. AkageMudeckuii
Kypc). — ISBN 978-5-534-08232-6. — Texkcr : anexktponHslii // DBC KOpait [caliT]. —
URL:https://biblio-online.ru/bcode/434035

2. Ilepmmwmna, E. FO. AHrnuiickuii si3bik. [Ipaktuaeckas rpammaruka B 2 4. Yacts 1.
Mopdororus : yued. mocobue i akagemuieckoro 6akanaspuara / E. FO. [lepmmna. —
2-e u3M., uctp. u gon. — Mocksa : U3natensctBo FOpaiit, 2019. — 200 ¢. — (Cepusi:
bakanaBp. Axkanemuyeckuii kypc). — ISBN 978-5-534-04036-4. — Texker :
anektponHsli // OBC FOpaiit [caiit]. —
URL: https://www.biblio-online.ru/bcode/434586

3. Ilepmmna, E. FO. Anrmmiickuii s3bik. [Ipaktnueckass rpammaruka B 2 4. Yacte 2.
I'maronsHBIE HOPMBI I CHHTAKCHUC : y4e0. IocoOue sl aKkaJIeMHUIecKoro OakanaBpuata /
E. IO. [lepuinna. — 2-e uza., ucnp. u gon. — Mocksa : U3gatensctBo FOpaiit, 2019. —
172 ¢. — (Cepus: bakamaBp. Axanemuueckuit kypc). — ISBN 978-5-534-04055-5. —
Texkcr: 3JE€KTPOHHBIN /l ObC FOpaiir [caliT]. —

URL: https://www.biblio-online.ru/bcode/437111
4. VYBapos, B. . Aurnniickuil s3bIk a1 5koHOMHCTOB (a2—b2). English for business +

aynuomarepuaiisl B ObC: yueOHUK 1 IPaKTUKYM JUIsl akaJieMuieckoro Oakanaspuara / B.
. YBapoB. — 2-e u3n., nepepad. u gon. — Mocksa : M3natensctBo FOpaiit, 2019. —
393 ¢. — (Cepus: bakamaBp. Axamemuueckuii kypc). — ISBN 978-5-534-09049-9. —
TekcrT: 3JEKTPOHHBIN /l 29bC FOpaiir [caifT]. —

URL: https://www.biblio-online.ru/bcode/433189

,ZIonwmumeJleble:


https://www.biblio-online.ru/bcode/433189
https://www.biblio-online.ru/bcode/437111
https://www.biblio-online.ru/bcode/434586
https://biblio-online.ru/bcode/434035
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. BopobbeBa, C. A. Anrnuiickuii s3b1Kk 171 3¢ hextuBHOr0 MeHexMenTa. Guidelines for

better management skills : yae6noe mocodue mist CI10 / C. A. BopobseBa. — 2-e u3g.,
ucnp. u gon. — M. : U3garensctBo FOpaiit, 2018. — 260 c. — (Cepus :
[IpodeccuonansHoe obpazoBanue). — ISBN 978-5-534-04200-9. — URL:https://biblio-
online.ru/bcode/438680

I'aBpunoB, A. H.Aurmumiickuii s3pik. PasroBopnas peub. Modern American English.
Communication Gambits : y4yeOHUK U mpakTukyM Uit By30B / A. H. I'aBpunos, JI. I1.
Janunenko. — 2-e u3., ucnp. u nomn. — Mocksa : M3narensctBo Opait, 2019. — 129
c. — (ABtopckuii yueOHuk). — ISBN 978-5-534-09168-7. — TekcT : 3MeKTPOHHBIN //
OBC [Opaiir [caiiT]. — URL:https://biblio-online.ru/bcode/427335.

EBcrokoBa, E. H. Aurnuiickuii s3bik. Reading and Discussion : yueOHoe mocoOue Juist
By30B / E. H. EBctokoBa, I'. JI. PytkoBckas, O. U. Tapanenko. — 2-e u3., UCHp. U JOI.
— Mocksa : U3parensctBo HOpaiit, 2019. — 147 ¢. — (YHuBepcutetsl Poccun). —
ISBN 978-5-534-07996-8. — Tekcr : anexktponHslii / DbC KOpa#t [caiiT]. —
URL:https://biblio-online.ru/bcode/438983

Mumnaesa, JI. B.Aurnuiickuii si3pik. HaBbiku yctHOM peun (I am all Ears!) +
ayauomatepuaisl B ObC : yuebHoe mocobue ams akagemuueckoro 6akanaspuara / JI. B.
Munaesa, M. B. Jlykanuna, B. B. Bapuenko. — 2-e u3z., ucnp. u gon. — Mocksa :
WznarensctBo FOpaiit, 2019. — 199 ¢. — (bakanasp. Akagemuyeckuii kypc). — ISBN
978-5-534-09265-3. — Texkct : anexktponusiii // 3bC KOpaiit [caiT]. —
URL:https://biblio-online.ru/bcode/438499

Sxymesa, . B.Aurnuiickuii s3eik (B1). Introduction Into Professional English :
yueOHUK U MPAKTUKYM JJIs akajieMudeckoro Oakanaspuara / M. B. SIkymesa, O. A.
JemuenkoBa. — 3-e u3A., ucnp. u nomn. — Mocksa : U3parensctBo FOpaiit, 2019. — 148
c. — (bakanaBp. Axagemudeckuii kypc). — ISBN 978-5-534-07026-2. — Texkcr :
anexktponHbIi // OBC FOpaiit [caiit]. — URL:https://biblio-online.ru/bcode/433852

6.2. Ilepeyenb pecypcoB HHPOPMALMOHHO-TEJIEKOMMYHUKAIMOHHOM ceTu « AHTEepHET».

1.

2.

10.
11.
12.
13.
14.

Lingvo-online. [DnekTtpoHHbIl pecypc]. — OnekTpoH. pgaH.— Pexum nocryna:
https://www .lingvolive.com/

Macmillan Dictionary. [DnekTpoHHBIN pecypc]. — DnekTpoH. naH.— Pexxum pocrtyna:
https://www.macmillandictionary.com/

Britannica. [OnektponHbiii pecypc]. — OnektpoH. JgaH.— Pexum jgocrymna:
https://www.britannica.com/

Longman Dictionary of Contemporary English. [DnexTponHsiii pecypc]. — DaeKTpoH.
naH.— Pexum noctyna: https://www.ldoceonline.com/

Znanium. [OneKkTpoHHBI pecypc]. — DOnekTpoH. JaH— Pexum jgocrymna:
https://znanium.com/

FOpaiit. [DnexTpoHHBIN pecypc]. — DnekTpoH. aaH.— Pexxum gocrtymna: https://urait.ru/
Liber.rsuh. [DnexktponHslii pecypc]. — DOnekTpoH. paH— Pexum nocrymna:
http://liber.rsuh.ru/

HarmonanwHas snexktponHas 6ubnnoreka (HOb) www.rusneb.ru

ELibrary.ru Hayunas snekrponHas 6ubnuoreka www.elibrary.ru

OnextponHas oubnuoreka Grebennikon.ru www.grebennikon.ru

Cambridge University Press

ProQuest Dissertation & Theses Global

SAGE Journals

Taylor and Francis

6.3.11poeccuonasibHbIe 0a3bl JaHHBIX U HH(POPMAIMOHHO-CIIPABOYHbIE CHCTEMBbI


http://liber.rsuh.ru/
https://www.macmillandictionary.com/
https://biblio-online.ru/bcode/433852
https://biblio-online.ru/bcode/438499
https://biblio-online.ru/bcode/438983
https://biblio-online.ru/bcode/427335
https://biblio-online.ru/bcode/438680
https://biblio-online.ru/bcode/438680
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Joctyn k npodeccuonanbHbIM 6a3am naHHbIX: https://liber.rsuh.ru/ru/bases

WHdopmanroHHbIe CIIPAaBOYHBIE CUCTEMBI:
1. Koncynsrant [liroc
2. Tapanr

7. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE JUCIUIIJIMHBI

Jnst  obecriedeHus AMCHUIUIMHBI  MCIIONIB3YEeTCS  MaTepHallbHO-TEXHUUYECKash 0asa
00pa30BaTEIbHOIO  YUpeXIEHUs: YydeOHble ayAUTOpUH, OCHAUIEHHbIE KOMIBIOTEPOM U
IIPOEKTOPOM JJIsl AEMOHCTPALIMU YUEOHbBIX MaTEpPHUAJIOB.

CocTaB mporpaMMHOTO 00ECTICUCHHUS:
1. Windows

2. Microsoft Office

3. Kaspersky Endpoint Security

8. OBECIIEYEHHME OBPA3OBATEJIBHOI'O ITPOLHECCA AJIA JINL C
OI'PAHUYEHHBIMHU BO3MOKHOCTAMMA 31OPOBbSA 1 UHBAJINIOB

B X0A€ peain3dalu JUCHUILIMHBI HCIIOJIB3YIOTCA CICAYIOINUE JOIMOJTHUTCIbHBIC
MCTOJBI O6y‘-ICHI/I$I, TCKYIICTO KOHTPOJIA YCIICBAEMOCTHU U HpOMe)KyTOLIHOf/i aTTeCTaluu
o6yqa}oumxc;1 B 3aBUCHUMOCTH OT UX HHANBUIYAJIbHBIX 0COOEHHOCTEM:

® IS CIIENBIX U C1a0O0BUISAIINAX

- Jekiuu O(OPMIISIOTCS B BHUJIE DJIGKTPOHHOTO TOKYMEHTA, IOCTYIHOTO C TOMOIIBIO
KOMITBIOTEPA CO CICIHATN3NPOBAHHBIM IPOTPAMMHBIM 00ECIICUCHUEM;

- THCHMEHHBIC 3a/laHUsl BBINIOJHAIOTCS Ha KOMIBIOTEPE CO CIEHUATH3UPOBAHHBIM
MIPOTPaMMHBIM 00€CIICYCHUEM, HITH MOTYT OBITh 3aMEHEHBI YCTHBIM OTBETOM;

- obecrieunBaeTCsl HHAMBUIYaIbHOE paBHOMEpHOE ocBetieHue He menee 300 mokc;

- JUIA BBITIOJNHEHHS 33JaHUS TPH HEOOXOAMMOCTH IPEIOCTABIIACTCS YBEIHMUHBAIOIICE
YCTPOMCTBO; BO3MOKHO TAaK)K€ MCIOIB30BaHNE COOCTBEHHBIX YBEITUYHUBAIOIINUX YCTPONUCTB;

- MACbMEHHBIC 3aJITaHUS O(POPMIIIOTCS YBEITHYECHHBIM MIPU(TOM;

- 9K3aMEH | 3a4€T MPOBOASITCS B YCTHOU (hOpME MITH BBITIOJIHSAIOTCS B MUCBMEHHOM opme Ha
KOMITBIOTEPE.

® Ui TIyXUX U CIa0O0CIHbIIIAIIHX:

- Jekiuu Oo(QOpPMIIIOTCS B BHJIC JJICKTPOHHOIO JOKYMEHTa, JMOO TIPEJOCTaBIISACTCS
3BYKOYCHIIMBAIOIIAs anmnapaTypa HHAUBHIyaIbHOTO MOIh30BaHMUS;

- MACbMEHHBIC 33JIaHUS BHIMIOTHIIOTCS Ha KOMITBIOTEPE B ITUCBMEHHOU (opme;

- OJK3aMeH U 3a4éT MPOBOJATCS B MHUCHbMEHHOW (oOpMe Ha KOMIIBIOTEPE; BO3MOKHO
MPOBEJICHUE B JOPME TECTUPOBAHUS.

® IS JIWII C HAPYIICHUSMU OTIOPHO-ABUTATEIHHOTO anmnapara:

- JiekiuH O(QOPMIIIOTCS B BHJEC DJIGKTPOHHOTO JOKYMEHTA, JOCTYITHOTO C TTIOMOIIBIO
KOMITBIOTEPA CO CTECIUATN3UPOBAHHBIM MMPOTPAMMHBIM 00ECTICUeHUEM;

- THUCHMCHHBIC 3aJIaHUS BBIOJHAIOTCS Ha KOMIIBIOTEPE CO  CICIHATU3UPOBAHHBIM
MPOrPpaMMHBIM 0OecTIeYeHUEM;

- 9K3aMEH | 3a4€T MPOBOIATCS B YCTHOU (DOpPME MITH BBITTOJTHSAIOTCS B ITUCBMEHHOM popMme Ha
KOMIIBIOTEPE.

[Tpr HEOOXOTUMOCTH MPETyCMATPUBACTCS YBEIMUCHHUE BPEMECHH IS ITOJITOTOBKH OTBETA.
[Ipouenypa  mpoBeAeHHUS  MPOMEKYTOUHOM  arTecTamuu s 00ydaromuxcs
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yCTaHaBIMBaeTCd C YYE€TOM UX HWHAMBHUIYAIbHBIX MCHUXO(U3NYECKHUX OCOOCHHOCTEH.
[IpomexxyTouHast arTecTanusi MOXKET IPOBOIUTHCS B HECKOJIBKO ATAIOB.

[Ipu npoBeneHNM NPOLEAYPHl OLEHUBAHUS PE3yJIbTAaTOB OOyUYCHHs MpPeaycMaTpHBaeTCs
WCTIOJI30BAaHNE TEXHUYECKHX CPEICTB, HEOOXOAWMMBIX B CBSI3M C HWHIUBUAYAJIHbHBIMU
0COOEHHOCTAIMH O0YyYaroIuXcsi. ITH CPEACTBA MOTYT OBbITh MPENOCTaBICHBI YHHUBEPCHUTETOM,
WM MOTYT HCIIOJIb30BaThCSl COOCTBEHHBIE TEXHUUECKUE CPEICTBA.

[IpoBenenne mpouEAypbl OLICGHUBAHMUA  pE3yIbTaToB  OOy4YEeHHs  JOIMyCcKaeTcs ¢
MCIOJIb30BaHUEM TUCTAHIIMOHHBIX 00Pa30BaTEIbHBIX TEXHOIOTUH.

ObecneunBaetcs 10CTyn K MHGOOPMAIIMOHHBIM U OMOIHOrpaMuecKkuM pecypcaMm B CETH
WuTtepHer mis kaxzaoro oOywaromierocss B gopmax, aJaNTHPOBAaHHBIX K OrPaHUYEHHSIM HUX
3JI0POBbS U BOCIIPUATHUS MH(OPMAIIH:

® IS CJIENBIX U C1a0OBUISAIINX

- B IeYaTHOM (opMe yBETUUYEHHBIM IIPUPTOM;
- B (hopme 3eKTPOHHOTO TOKYMEHTA;

- B (hopme ayanodaiina.

® IS TIYXUX U CIa0OCIBIIIAIINX:

- B Ie4aTHOH Gopme;

- B (hopme 37eKTPOHHOTO IOKYMEHTA.

® s 0Oy4aIOUIMXCS ¢ HApYIIEHUSIMUA OTIOPHO-JBUTaTeIbHOTO arnmapara:
- B Ie4aTHOM (opme;

- B (hopMe 3JIEKTPOHHOTO JOKYMEHTA;

- B popme ayanodaiina.

VY4eOHble ayIUTOPHU U1 BCEX BHJIOB KOHTAKTHON M CaMOCTOSTENIbHON pabOThl, HayuHast
O6uOIMOTEKa M MHbIE MOMENICHUs JUIsi 00y4YeHHs OCHAILEHBI CIEUAIBbHBIM 00OpYy/IOBaHUEM U
y4eOHBIMU MECTaMU C TEXHUUYECKUMH CPEICTBAMH 00yUEHUS:

® IS CIIENBIX U C1a00BUISIINAX

- YCTPOMICTBOM I CKaHUpOBaHUA U uTeHus ¢ kamepoid SARA CE;

- nucrieeM bpaiins PAC Mate 20;

- npunTepoMm bpaitns EmBraille ViewPlus;

® IS TIYXUX U CJIa0OCIBIIIAIINX:

- aBTOMATHU3HMPOBAaHHBIM pabOYMM MECTOM JUIs JIIOJeH C HapylIeHHeM cliyXa |
C1a00CITBIIANTIX ;

- aKyCTUYECKHH YCUIIUTENb U KOJIOHKH;

® g 00y4aromuXCcs ¢ HApYUICHUSIMU OMTOPHO-BUTATEIbLHOTO ammapara:
- IEPEBIKHBIMU, PETyJINPYEMBIMHU 3proHoMuueckumu napramu CU-1;
- KOMITBPIOTEPHOU TEXHUKOMU CO CIIEIUAIBHBIM IPOrPaMMHBIM 00€CIIEYEHHUEM.

9. METOAUYECKHUE MATEPHAJIbBI
9.1. Il1aHbl NPAKTHYECKUX 3aHATHI

Ili1an npakTHYeCKUX 3aHATHI

Ne Tema | Bonpocsl 1J151 00Cy:K1eHUs1, 3a]aHus, JJUTEPATypa

Paznea 1. /lesi0Boii HHOCTPAHHBIN A3BIK.

1 Tema 1: Careers Ayoumopnas paooma (10u.)

Market Leader Pre-Intermediate. SB, Unit 1. Talk about your

career plan; telephoning: making contact; case-study: choosing

a successful candidate for a job; writing a formal email
Camocmosamenvnan pavboma (16u.)
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Market Leader Pre-Intermediate, WB, Unit 1.
Home reading: The Firm (J. Grisham): Chapters 1-2

Tema 2: Selling

Ayoumopnasn paooma (10u.)
Market Leader Pre-Intermediate. SB, Unit 2. Talk about
shopping habits; negotiations: making sales, reaching
agreement; modals: revision;
Home reading: The Firm (J. Grisham): Chapters 3-4
Camocmoamenvnan paboma (16u.)

Market Leader Pre-Intermediate, WB, Unit 2.

Home reading: The Firm (J. Grisham): Chapters 5-6

Tema 3: Companies

Ayoumopnasn padboma (104.)
Market Leader Pre-Intermediate. SB, Unit 3. Talk describing
companies; presenting your company; writing: proposal; present
tenses: revision
Camocmoamenvnan paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 3.
Home reading: The Firm (J. Grisham): Chapters 7-8

Tema 4: Great ideas

Ayoumopnasn paboma (104.)
Market Leader Pre-Intermediate. SB, Unit 4. Discussing great
ideas; verb and noun collocations; the language of meetings;
writing: a report

Camocmoamenvnan paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 4.
Home reading: The Firm (J. Grisham): Chapters 9-10

Tema 5: Stress

Ayoumopnas paooma (10u.)
Market Leader Pre-Intermediate. SB, Unit 5. Discussing
stressful situations; past tenses: revision; coping with stress at
work; participating in discussions and debate; writing: report

Camocmoamenvnan paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 5.
Home reading: The Firm (J. Grisham): Chapters 11-12

Tema 6: Entertaining

Ayoumopnasn padboma (104.)
Market Leader Pre-Intermediate. SB, Unit 6. Discussing
corporate entertaining; multiword verbs; eating and drinking
vocabulary; socializing: greeting and small talk; organizing a
conference

Camocmoamenvnan paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 6.
Home reading: The Firm (J. Grisham): Chapters 13-14

Tema 7: Marketing

Ayoumopnasn paboma (104.)
Market Leader Pre-Intermediate. SB, Unit 7. Talk about the
marketing mix and marketing campaign; devising a plan to
improve sales; word partnerships; questions: all types
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Camocmoamenvnan paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 7
Home reading: The Firm (J. Grisham): Chapters 15-16

Tema 8: Planning

Ayoumopnasn paboma (104.)
Market Leader Pre-Intermediate. SB, Unit 8. Discussing
planning; making plans; future tenses: revision; time clauses;
dealing with numbers

Camocmosamenvnasa paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 8.
Home reading: The Firm (J. Grisham): Chapters 17-18

Tema 9: Managing
people

Ayoumopnasn paboma (104.)
Market Leader Pre-Intermediate. SB, Unit 9. Discussing
qualities of a good manager; verbs and prepositions; reported
speech; how to advise; writing: report

Camocmoamenvnasa paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 9.
Home reading: The Firm (J. Grisham): Chapters 19-20

10

Tema 10: Conflict

Ayoumopnan paboma (104.)
Market Leader Pre-Intermediate. SB, Unit 10. Discussing
different types of conflict in the workplace and how to deal with
them; word building; conditionals: revision

Camocmoamenvnan paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 10.
Home reading: The Firm (J. Grisham): Chapters 21-22

11

Tema 11: New
business

Ayoumopnas paooma (10u.)
Market Leader Pre-Intermediate. SB, Unit 11. Discussing start-
ups; economic terms; time clauses
Camocmoamenvnan paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 11.
Home reading: The Firm (J. Grisham): Chapters 23-24

12

Tema 12: Products

Ayoumopnasn paooma (11u.)
Market Leader Pre-Intermediate. SB, Unit 12. Discussing
products; comparison; passives; presenting a product; SWOT-
analysis
Camocmoamenvnan paboma (17u.)
Market Leader Pre-Intermediate, WB, Unit 12.
Home reading: The Firm (J. Grisham): Chapter 25

Pa3nes 2. MHOCTpaHHBIN A3BIK (AHIVIHIICKHUIT) 1J1s1 TPOdecCHOHANBHBIX LieJIeil

Tema 1:

Ayoumopnasn paboma (2 u)
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Telephoning

Paul Emmerson. Business Vocabulary Builder. Units 39-44
Speaking and role-play: Telephoning: making and taking
calls, messages, checking, clarifying, active listening,
arranging a meeting, and complaints.

Grammar: Passive

Camocmoamenvuan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 42-46
Round-up 6. Pp. 108-120

Tembl 014 KOHMPOILHBIX PAOOM, MEKYULUX,
RPOMENCYMOUHBIX AMMECMAUIL:
Role play:
1. A dialogue between a customer and a supplier to make
a complaint;
2. two businesspeople to arrange a meeting;
3. asales manager and a customer to change an
arrangement;
a secretary and a hotel manager to make a reservation;
a secretary and a hotel manager to change a
reservation;
6. two colleagues to tell them good news.

A

Tema 2: Emails

Ayoumopnan pavoma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 45-49
Ian MacKenzie. English for Business Studies. Student’s book.
P. 185-188
Reading: How to write a professional email .
Writing: Emails - internal, and commercial. Customer issues,
arranging a visit/meeting.
Grammar: Conditionals

Camocmoamenvnas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 38-41
Round-up 6. Pp. 141-150

Tembl 014 KOHMPOILHBIX PAOOM, MEKYULUX,
RPOMENCYMOUHBIX AMMECMAYUIL:
Write the following types of emails:
Host makes an invitation
Guest accepts
Guest contacts a hotel and tells host the details
Host confirms everything
An internal email in order to invite colleagues to
a meeting (with an attachment)
A reply to an invitation. Polite refusal.

Nk W=

a

Tema 3: Meetings

Ayoumopnan pavoma (2 u)
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and negotiations

Paul Emmerson. Business Vocabulary Builder. Units 118-132
Reading: How to make a business report. How to lead a
meeting.

Speaking, role-play: How to voice your opinion; how to lead a
meeting; how to conduct negotiations.

Grammar: Relative clauses

Camocmoamenvnaa pavboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 92-97
Round-up 6. Pp. 77-90

Temot 0151 KOHMPOABLHBIX PAOOM, MEKYULUX,
HPOMENHCYMOYHBIX AMMeCMAlUIL:

1. What do you think when you hear the word
“negotiation”?

2. What is the difference between negotiation and
bargaining?

3. What stages of a negotiation are there?

4. Role-play one of the following situations
between a supplier and a customer:

5. To negotiate the price of the batch; a discount;
the terms of delivery; the terms of payment.

Tema 4: Making
Presentations

Ayoumopnan pavoma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 51-56
Ian MacKenzie. English for Business Studies. Student’s book.
P. 181-184
Reading: How to give a good presentation

Speaking, role-play: Present your company (ppt)
Grammar: Adjectives and adverbs. Degrees of comparison

Camocmoamenvnaa paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 98-108
Round-up 6. Pp. 49-66
Writing: Find an article about business written in your
language (in a magazine, newspaper or online) which contains
at least one graph. It has to be one that describes a trend or
development. Write four or five sentences in English
describing the trend.

Tembl 01 KOHMPOILHBIX PAOOM, MEKYULUX,

RPOMENCYMOUHBIX AMMECMAUIL:
Choose a real-life general-interest topic that shows a
trend over several years. Draw an approximate graph.
Prepare a speech describing the graph and the
development of the object (such as house prices, the rate
of dollar against ruble, reading/sporting activities and
habits etc).

Paznen 3. UnocTpannbiii 1361k B HR
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Tema 1: Human
Resource
Management.
Human capital.
The 4 Ps of HR.
Major trends and
challenges in HR

Ayoumopnan pavoma (2 u)

Paul Emmerson. Business Vocabulary Builder. Unit 33
Enterprise Coursebook Intermediate “Jobs. People” P.p. 6-

17

Speaking: Jobs. HR managements: key terms.
Listening: Job Interview, Advice on how to get a job.
Grammar: Present Simple, Present Continuous, Present
Perfect, Present Perfect-Continuous.

Enterprise Grammar book Intermediate P.p. 4-11.

Camocmoamenvnaa paboma (4u)

Grammar: Murphy, English Grammar in Use. Intermediate.

Unit 1-4, 7-12

Round-up 6. Pp. 3-8
Video lecture by A. Trost. Lecture 1.

http://www.armintrost.de
Enterprise Workbook Intermediate P.p. 4-11

HR acronyms: https://www.thebalancecareers.com/human-
resources-acronyms-1918214

—_—

Nowvke

Tembl 0na KOHMPOILHBIX pAOOM, MEKYUIUX,

RPOMENHCYMOUHBLX ammecmauuﬁ:

What is HR management? Human Capital?

What are the major trends in HR today? What are the
biggest challenges? Why?

If you are working, explain two or three biggest risks
that your company currently faces. If you aren’t
working, tell the group about someone you know who
has a job.

How to get the job of your dream.

How to create a good impression.

Your first interview. Who would you rather work for?
What questions do you think an interviewer and an
applicant could ask at a job interview?

Can you describe a typical day for someone in
this position?

What is the top priority of the person who
accepts this job?

What are the day-to-day expectations and
responsibilities of this job?

Can you discuss your take on the company's
corporate culture?

What are the company's values?

How would you characterize the management
philosophy of this organization?

Does the organization support ongoing training
and education for employees to stay current in
their fields?

What do you think is the greatest opportunity
facing the organization in the near future? The
biggest threat?



https://www.thebalancecareers.com/human-resources-acronyms-1918214
https://www.thebalancecareers.com/human-resources-acronyms-1918214
http://www.armintrost.de/
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- Is there a formal process for advancement within
the organization?

- What are the traits and skills of people who are
the most successful within the organization?

Tema 2:
Organizational
Structure and
Recruitment

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 14
Ian MacKenzie. English for Business Studies. Student’s. Unit

3

Reading: Company structure._

Speaking: Types of Organizational Structure.

Listening: Interview with an HR manager. Big and small
companies.

Grammar: Past Simple, Past Continuous, Past Perfect, Past
Perfect-Continuous.

Camocmoamenvnasa pavboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 5-6, 13-18
Round-up 6. Pp. 8-12
Video lecture by A. Trost. Lecture 2-1.
http://www.armintrost.de

Tembt 0151 KORMPOABLHBIX PAOOM, MEKYULUX,
HPOMENHCYMOYHBIX AMMeCMayuiL:

1. How do you think the day-to-day work of a purchasing
manager is different from the work of other managers in
the fields of production and operation?

2. What company structures do you know? What do they
depend on?

3. Describe any of the following organizational structures:
functional, divisional, matrix, flat? Give examples.

4. What is the main advantage of a chain of command?

5. In what ways can dividing a business functionally cause
problems?

6. What is the potential disadvantage of a matrix
management system?

7. Under what circumstances might teams not be effective?

Do you prefer to work in a big firm or a small company?

9. What benefit of working in a big company can you think
of?

10. Why do some people prefer to work in a small
company?

11. What are the main recruitment strategies?

12. What stages of recruitment are there?

13. Role-play a job interview.

>

Tema 3: Pay and
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Benefits

Ayoumopnan paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 34
Ian MacKenzie. English for Business Studies. Student’s. Unit

5

Reading: Company structure._

Speaking: Types of Organizational Structure.

Listening: Interview with an HR manager. Big and small
companies.

Grammar: Future Simple, Future Continuous, Future Perfect,
Present tenses used to express the future, to be going to do sth

Camocmoamenvnan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 19-25
Round-up 6. Pp. 12-15
Video lecture by A. Trost. Lecture 2-2.

http://www.armintrost.de

Tembl 012 KOHMPOSILHBIX PAOOM, MEKYULUX,
RPOMENCYMOUHBIX AMMECMAYUIL:

1. How important is pay? Would you work in a creative,
satisfying job if the pay wasn't very good?

2. What do you think about performance-related pay?
What pros and cons of performance-related pay can
you think of?

3. Are you paid what you are worth? Imagine that you
are talking to your boss trying to persuade them to pay
you more. (You have been invited to join another
company, so you are speaking from a position of
strength.) Explain why they should pay you more.

4. What is job security? How important is it to you?

What extra benefits do companies in Great Britain

usually offer? What about Russia?

e

Tema 4: Issues in the
Workplace

Ayoumopnan pavoma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 35
Ian MacKenzie. English for Business Studies. Student’s. Unit

4.

Reading: Business across cultures. Women in Business._
Speaking: Dealing with harassment and bullying at work.
Glass ceiling. Whistle-blowing.

Grammar: Types of questions.

Camocmoamenvnas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 49-52
Round-up 6. Pp. 214-224
Video lecture by A. Trost. Lecture 3.
http://www.armintrost.de
Reading comprehension: 3 Scenarios When Communicating
Online Is Not Right
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https://www.thebalancecareers.com/times-to-avoid-using-
email-3545272

Tembl 012 KOHMPOILHBIX PAOOM, MEKYULUX,
HPOMEINHCYMOUHBIX AMMmMeCmayuii:

1. What issues in the workplace do HR managers usually
have to deal with?

2. What informal ways do you know to resolve small issues
in the work place?

3. Give examples of misconduct that leads to dismissal.

4. How can HR managers prevent conflicts and other
problems related to work?

5. What should employees do if there is too much unpaid
unofficial overtime? What can you recommend?

6. Imagine that you witness a fraud or bribery in the office?
What are you going to do?

Tema S: Employee
retention
strategies.
Employee
turnover.

Ayoumopnan pavoma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 36
Ian MacKenzie. English for Business Studies. Student’s. Unit

2.

Reading: Managers and motivation. Theories of motivation.
Speaking: Why do people decide to leave/change jobs?
Grammar: Reported speech

Camocmoamenvnaa paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 47-48
Round-up 6. Pp. 125-138
Video lecture by A. Trost. Lecture 4.

http://www.armintrost.de

Tembt 01 KOHMPOILHBIX PAOOM, MEKYULUX,
HPOMENHCYMOUHBIX AMMeCMAYUIL:
Why do people decide to leave/change jobs?
What is stuff turnover? Why does it occur? What are
the costs of staff turnover?
How can employees be retained?

4. Look through the following situations. What do they
possibly indicate? What would you do about the
problem as ah HR specialist?

— Sudden performance drop

— Frequent short-term absence

— Reduced social interaction and isolation

— Frequent complaints

— Glorify other companies

— Reduced willingness to take over responsibility

— Pessimism about future perspective

5. What retention strategies do you know?
6. Have you ever changed jobs? Tell the group about your

[\ I

[98)
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experience.

Tema 6:
Management Ayoumopnan paooma (2 u)

Styles. Motivation Paul Emmerson. Business Vocabulary Builder. Unit 7

Ian MacKenzie. English for Business Studies. Student’s. Unit

1

Reading: Management styles. Qualities or skill?

Speaking: Good managers are born, not made. Do agree or
disagree?

Grammar: Modal verbs

Camocmoamenvnas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 26-37
Round-up 6. Pp. 35-45
Video lecture by A. Trost. Lecture 5.

http://www.armintrost.de

Temut 01151 KOHMPOILHBIX PAGOM, MEKYULUX,
NPOMENHCYMOUHDBIX AMMeECMAYUIL:

1. What do you think is your personal management style?
Why?

2. Do you agree with the statement: “Good managers are
born, not made”?

3. What personal qualities are necessary in order to be an
efficient manager?

4. Draw a mind map of your own personal management
qualities. Put yourself in the middle. Then show and
describe the map to the group.

5. Do you have an icon among famous managers (real or
fictional)? Who do you think could be a role model for
you and those who want to learn how to manage people?

Tema 7: HR Ayoumopnan paboma (2 u)

Strategy and Paul Emmerson. Business Vocabulary Builder. Units 36-38
Planning Ian MacKenzie. English for Business Studies. Student’s book.
P. 124

Reading: Your career, you background, your job.

Listening: Interview with a management trainee

Grammar: Countable and uncountable nouns

Camocmoamenvnan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 69-71
Round-up 6. Pp. 162-177
Video lecture 6: http://www.armintrost.de

Tembt 0151 KOHMPONBLHBIX PAOOM, MEKYULUX,
HPOMENHCYMOYHDBIX AMMeCMAlUIL:
1. Cost per hire: what costs should be considered in
recruitment?
2. Why and how are indicator systems used in HR and
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what are typical examples?

3. How are indicators defined and implemented?

4. What is the added value of employees and how can it be
estimated?

5. Is it possible to estimate the ROI of large-scale
investments in Human Resource Management?

Tema 8: Workforce
planning:
quantitative and
operational methods.

Ayoumopnasn paboma (2 u)
Ian MacKenzie. English for Business Studies. Student’s book.
Unit 23
Reading: What Are the Steps in Effective Workforce Planning?
http://www.humanresourcestoday.com
Speaking: Strategic planning techniques
Grammar: Make, do get, have

Camocmoamenvnan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 142-145
Round-up 6. Pp. 240-243
Video lecture 7: http://www.armintrost.de
Reading comprehension: How to create your HR plan

https://hrtrendinstitute.com

Tembt 012 KORMPONBLHBIX PAOOM, MEKYULUX,
RPOMEINCYMOUHBIX AMMECMayuil:
Strategic workforce planning and its components.
How to map and measure the employee journey
Personalization by measuring individual preferences
HR planning and required budget.

b

Tema 9: Hiring:
internal and
external.
Contingent
workforce. Job ads.
Career fairs.
Executive search.

Ayoumopnan paboma (2 u)
Ian MacKenzie. English for Business Studies. Student’s book.
Unit 25
Reading: Want Your Business To Thrive? Cultivate Your
External Talent
https://shrm.org/hr-today/trends-and-forecasting/research-and-
surveys
Speaking, role-play: Types of interviews. Headhunting.
Grammar: the Infinitive

Camocmoamenvnan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 53-63
Round-up 6. Pp. 19-27
Video lecture 8: http://www.armintrost.de

Reading comprehension: How to Ace a Telephone Job
Interview
https://www.thebalancecareers.com/

Temut Onsa KORMPOLHBIX PAOOM, MEKYULUX,
HPOMENCYMOUHBIX AMMECMAYUIL:
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—_

Pros and cons of internal and external hiring

2. What is contingent workforce? When and why do
companies use it?

How can companies attract workforce at career fairs?

4. Job ads and its various aspects: Employee Value
Proposition, Job-ID, Location, Social Media, Tasks and
Responsibilities, Requirements, Education,
Competencies, Attractive aspects, Application, Send-to-
friend

98]

10

Tema 10: Building
an Employer
Brand

Ayoumopnan pavoma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 20
Ian MacKenzie. English for Business Studies. Student’s book.
Units 11
Listening: Employer image as a competitive advantage
Speaking (discussion): How can a company create an
attractive image
Grammar: Gerund

Camocmoamenvnas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 53-63
Round-up 6. Pp. 19-27
Video lecture 9: http://www.armintrost.de

Reading comprehension and vocabulary: Paul Emmerson.
Business Vocabulary Builder. Unit 4

Ian MacKenzie. English for Business Studies. Student’s book.
Units 12

Temut 01151 KOHMPOILHBIX PAGOM, MEKYULUX,
NPOMENHCYMOYHDBIX AMMECMAYUIL:

1. What does the traditional approach in recruiting look
like?

2. How is a company able to position and present itself as
an attractive place to work through building an employer
brand?

3. Which active search strategies help companies to find
and approach passive candidates?

4. How can companies retain promising and talented
candidates?

5. How is product brand correlated with employer
attributes?

11

Tema 11:
Candidate
Selection.
Recruiting risks.
Job-position-
employee. Job

Ayoumopnasn paboma (2 u)
Ian MacKenzie. English for Business Studies. Student’s book.
Unit 3, 10
Reading: How to minimise risks and recruitment costs when
hiring new talent

Architecture. https://businessadvice.co.uk/hr/recruitment

Content and Listening: Selecting and training staff. (Ian MacKenzie.
Purpose of Job English for Business Studies. Student’s book. Unit 10)
Analysis. Speaking, role-play: Hotel chain in danger
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Grammar: Pronouns

Camocmoamenvnas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 82-91
Round-up 6. Pp. 189-210
Video lecture 10: http://www.armintrost.de

Writing (summary): The hidden costs that reveal the value of
employee retention
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-
that-reveal-the-value-of-employee-retention/

Tembl 012 KOHMPOILHBIX PAOOM, MEKYULUX,

RPOMENCYMOUHBIX AMMeECMAUIL:

Active, passive and non-seeking candidates.

Segmentation of candidates.

Active and passive ways of talent sourcing.

Campus recruiting roles and measures.

Social networks as a source of candidates.

Employee referral programs.

Guerilla recruiting.

NNk W=

12

Tema 12: Training
courses: fields of
application,
approaches,
methods, planning
and development of
a course. Formal vs
informal learning

Ayoumopnasn paboma (2 u)
Reading: Just-in-Time Learning Enables Quick Access to
Information
https://www.shrm.org
Speaking: Why do you think professional and personal
trainings are popular these days?
Grammar: Determiners

Camocmoamenvnas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 82-91
Round-up 6. Pp. 189-210
Video lecture 11: http://www.armintrost.de
Writing (essay): Advantages and disadvantages of “on-the-job”
and “off-the-job” trainings.

Tembt 0151 KORMPONBLHBIX PAOOM, MEKYULUX,
NPOMENHCYMOYHBIX AMMeCMAlUIL:

—_—

What can be learned through training?

2. In which coporate fields are training courses typically
used?

3. How can a training-event be designed and devloped in
order to meet predefined learning objectives?

4. How to ensure employees transfer what they have
learned during training into real life?

5. How do modern media and working conditions influence

the way people learn in a company?
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13 | Tema 13:
Performance Ayoumopnan pavoma (2 u)
management. Paul Emmerson. Business Vocabulary Builder. Unit 8
BARS. Reading: What do managers manage?
Performance Speaking: How to evaluate staff performance?
potential grid. Grammar: Articles
Career
paths/ladders Camocmoamenvnasa paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 72-76
Round-up 6. Pp. 165-175
Video lecture 12: http://www.armintrost.de
Temut 0ns KORMPOILHBIX PAGOM, MEKYULUX,
HPOMENHCYMOYHDBIX AMMeCMAyUIL:
1. What are your talents?
2. What are your biggest strengths and weaknesses?
3. Who could support your future career development?
4. What could be you next, realistic career-move?
5. Which working conditions are important to you?
6. What do you really like to do?
7. What is your ultimate career goal?
8. To achieve your goals, which additional experience
could help?
14 | Tema 14: Work-life
balance. Working Ayoumopnas paboma (2 u)
hours. Flexible Paul Emmerson. Business Vocabulary Builder. Unit 8, p. 20
working structures. | Reading: Four Secrets to a Successful Job Share
Teleworking. https://www.thebalancecareers.com
Spaces and Speaking, role-play: What is the best work-life balance
structures. Non- scheme for you?
territorial Grammar: Linking words
workplace.
Camocmoamenvnan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 113-120
Round-up 6. Pp. 77-104
Video lecture 13: http://www.armintrost.de
Temut 0ns KORMPOILHBIX PAGOM, MEKYULUX,
HPOMENHCYMOYHDBIX AMMeCMAlUIL:
1. What characterizes modern work and what will be the
future of work?
2. In this particular context how do work-life-balance and
working hours matter?
3. Can employee surveys help to improve working
conditions?
4. How can a company strategically strengthen its
employer attractiveness?
15 | Tema 15: Social Ayoumopnan pavoma (2 u)
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Media in HR. Web
2.0. Social network
analysis. Ways of
SM usage.

Reading: “By becoming more digital, HR can become more
human”
https://hrtrendinstitute.com

Speaking: Social networking sites can make or break your
career.
Grammar: Phrasal verbs

CamocmoamenvHnan paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 132-136
Round-up 6. Pp. 238-245
Video lecture 14: http://www.armintrost.de

Temvl 0ns KORMPOILHBIX PAGOM, MEKYULUX,
HPOMENHCYMOYHDBIX AMMeCMAyUIL:

1. To what degree does the executive board impact social
media usage inside the company?

2. Which chances and risks are seen by the executive board
related to social media usage?

3. Is the company culture driven by openness and trust?

4. Is there a natural affinity and activity towards social
media among the employees and the company‘s social

environment?
5. Are there any real opportunities related to social media
usage?
16 | Tema 16: HR-IT.
Expert systems and Ayoumopnasn paboma (2 u)

user systems.
Human Capital
Management
Software: modern
trends.

Reading: 1) Useful Personal Tech for HR Professionals

2) Hiring Tech Has Potential, but Beware Automation Bias
https://hrtrendinstitute.com

https://www.shrm.org

Grammar: Phrasal verbs

Camocmoamenvnaa paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 137-145
Round-up 6. Pp. 238-245
Video lecture 15: http://www.armintrost.de

Temut 0ns KORMPOILHBIX PAGOM, MEKYULUX,
HPOMENCYMOUHDBIX AMMeCMAyUIL:

What are major IT-solutions in HR?

What is the difference between expert-systems and user-

systems?

3. What are major functionalities of HR IT-solutions in
fields like recruiting or learning?

4. What are future trends in HR-IT?

Pros and cons of hiring automation.

N =

e
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HMcTouyHHMKH M IMTEpaTypa:

1. Xamunosa JI.A. English for Students of Economics:
y4eOHHUK aHTIUICKOTO SI3bIKA JIJISl CTYICHTOB
9KOHOMHYECKUX CIICIIUAILHOCTEH. 4-¢ N3]1, JOTIOIH.
nepepad. Pekomennatensublil rpud MuHOOpHAYKH
Poccuiickoit ®enepamyuu. - M.: DOPYM: UHOPA-M.,
2015.382 ¢

2. Paul Emmerson. Business Vocabuary Builder.
Intermediate to Upper-Intermediate. Macmillan. 2013.
176 p.

3. Sweeney S. English for Business Communication.
Student’s Book. Cambridge: Cambridge University
Press, 2005. 176 p.

4. http://www.armintrost.de

9.2. MeToan4yeckne peKOMEHIAIUM 110 MOAT0TOBKE NMMCbMEHHBIX padoT

[MucpbmenHble pabOTHl SABIAIOTCA Kak (opMol oOydeHus, Tak U (POpPMOIl KOHTPOIS
3HaHUH, YMEHUH U HaBBIKOB oOydaromuxcs. Lemnu BoimonneHus pador:

— CHCTEMAaTH3allHs, 3aKpeIUICHUEe W YIrIyOJeHHEe TEOPEeTUYCCKUX 3HAHWA U YMEHHM
MIPUMEHATD UX JUJISl pEIICHHUS] KOHKPETHBIX MPAaKTUYECKUX 3a/1ay;

— pa3BUTHE HABBIKOB pabOTHI C TEKCTOM (aHHOTHUpOBaHHE, pedepupoBaHUE, JOTHKO-
CMBICIOBOM M  CpaBHUTENbHBIA  aHaIW3  TEKCTa, HAlHCaHUE  AHAJUTHYECKOTO U
apryMEHTHPOBAHHOT'O BUJOB 3CCE);

— pa3BHUTHE HABBIKOB CAMOCTOSITENILHOM HAay4yHOU padoThI (IUIAHUPOBAHUE U MIPOBEJICHUE
UCCIIeIOBaHMs, paboTa ¢ HAYYHOH W CIIPaBOYHOM JUTEPATypOil, MHTEPIPETALUs MOTYYEHHBIX
PE3yJIbTaTOB, UX MPABUIBLHOE U3JI0KEHUE U 0(OPMIICHHE).

KonuyectBo u mepeueHb KOHTPOJIBHBIX PAa0OT YCTaHABIUBACTCS COOTBETCTBYIOIIMMHU
y4eOHBIMU TUIAHAMH TI0 CIEIUAIbHOCTH, YTBEPKICHHBIMH B YueOHOM ympaBienun PITY.
TemaTnka KOHTPOJIBHBIX pabOT pa3pabaTbiBaeTCs MpenojaBaTeNieM, BEAYUIMM JUCLHUIUINHY
«J1e10BOM MHOCTPAHHBIN S3BIKY.

KonTponbHast pabora mpeacTapiseT co00i MMCbMEHHBIN JIEKCUKO-TPaMMAaTHIECKHIA TECT
Ha BoIpoc (pelieHue s3bIKOBOM 3a/aydl WM BBIIIOJIHEHHWE KOHKPETHOTO 3a/IaHusl), KOTOPBII
u3ydaercs B paMmkax AucuuIUIMHbL. CozaepkaHMe OTBETa Ha IOCTABJIEHHBIM BONPOC BKIIOYAET:
MOKa3 CTYJICHTOM 3HAHUS TEOPUU U YMEHHE MPUMEHSTH 3Ty TEOPHUIO HA MPAKTHKE.

9.3. UHble MaTepHaJIbI

Bocnuranue npodeccHoHaNIbHOW S3BIKOBOM JTMYHOCTH Tpearnoiaraet GopMupoBaHue
y CTYACHTOB YMEHMI U HaBBIKOB IMOMCKa, OTOOpa W aHajiau3a HeoOXoAuMou mHpopManuu, eé
aJICKBATHOW WHTEPIPETALUU U KOPPEKTHOIO H3JIOKEHUS HA aHTJIMICKOM s3bIKE (YCTHOTO WIIU
MMMCBMEHHOTO).

[Ipe3eHTanust CTyJEeHUYECKHX OKJIaJOB U pedepaToB OCYIIECTBISIETCS B XOJe
y4eOHBIX Mpecc-KOHPEePEeHIUM, «KPYIJIBIX CTOJIOB» W CEMUHAPCKUX 3aHATHH, LENIbIO
MPOBEJACHUS KOTOPBIX SIBJISETCS PAa3BUTUE M COBEPIICHCTBOBAHUE CIIOKHBIX YMEHUU H
HABBIKOB JIEJIOBOTO OOUICHHS B CHUTYallUAX, MAaKCUMaJIbHO NPUONIKEHHBIX K Oyayuiei
npo¢eCCHOHAIBHON e TETbHOCTH CTY/ICHTOB.

Takas opranusamnus ydeOHOTO TMpolecca MNpeaycMaTpUBAET pelIeHHe psaa
KOHKPETHBIX 3a/1a4:

1) 3akperuieHHe HaBBIKOB KOPPEKTHOTO JIEKCUKO-TPAMMATUYECKOTO  O(GOpPMIICHUS
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BBICKa3bIBaHUM;

2) BocnutaHue KyJabTypbl MEKINYHOCTHOTO OOIICHHUS;

3) @®opmupoBaHHE TOJIOKHUTEIBHOM CaMOOLEHKM Kak CIEJICTBHE YCIEUIHOIO
MCIIOJIb30BaHMSI 3HAHUI B IPOLIECCE MHOS3BIYHOTO OOIIECHHUS;

4) CoBeplIeHCTBOBAHUE YMEHHMI M HaBBIKOB CAMOCTOSITEIBHON paboThl ¢ JUTEpaTypoil
IO CIIEMAIILHOCTH;

5) Pa3BuTtne yMeHUI U HABBIKOB HAYyYHO-UCCIIEA0BATEILCKON pabOTHI.

Kpurepun onenku

- AKTYyanbHOCTh TEMBI

- AHanu3 cUTyaIuu, BelIeJIeHne pooemM

- ITocTanoBka 3amau

- @opMyIMpOBaHHE BBIBOJOB

- YpoBeHb BIa/IcHUsI MHOCTPAHHBIM SI3BIKOM

— HOCJ’I@HOB&T@J’IBHOCTL " JIOTUYHOCTH BBICKA3bIBAHHUA

- YMeHue TOYHO U YETKO BBIPAKaTh MBICITH HA HHOCTPAHHOM SI3BIKE
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MNpunoxeHune 1. AHHOTaUMSA
pabo4el nporpaMmbl AUCLUMNMNHBI

AHHOTAIIAA PABOUYEH ITPOT'PAMMBI JJUCIIUILINHBI

HuctumnHa «/le10BoM MHOCTPAHHBIN SA3BIKY», SBIISETCSA YaCThIO 0053aTEIBHOTO IHKJIA
OUCHUILTMH y4eOHOro mjaHa mo  HampaBieHuto noarotoBkd 38.03.03 - VYmpasiieHue
nepcoHas oM. /lucruruinHa peaymsyercs Ha (QakKyJIbTeTe yrpaBiieHus MHCTHTYyTa SKOHOMHUKH,
yrpaBiIeHHs U MpaBa Kadeapoil HHOCTPaHHOTO S3bIKA.

Ieabio Kypca HHOCTPAHHOTO SI3bIKA SABJSICTCS NPOdECCUOHATBHAS MTOJTOTOBKA CTYACHTOB
CpeICTBaMH HMHOCTPAHHOTO $3bIKa, ()OPMUPOBAHHE Yy HHUX HEOOXOJUMONW KOMMYHHKATHUBHOM
SI3BIKOBOM KOMIIETEHIIMH, a TakXKe BBICOKOTO YPOBHS COLMAIBHOW W TMPOQEeCCHOHATBHON
aJlanTanyy, 4To mpeAnonaraeT GopMUPOBaHHWE BCECTOPOHHE Pa3BUTOM JIMYHOCTH, CIIOCOOHOM
OTBEUYaTh HA BBI30BHI COBPEMEHHOTO OOIIECTBA M WCIOJIL30BaTh 3HAHWS, YMEHUS W HAaBBIKH,
MOJTy4YeHHBIE B X0JIe O0yUYEeHHUSI.

Takas mpodeccnoHambHAs TOATOTOBKA TpeanojaraeT (OPMHUPOBAHHWE Yy CTYJICHTOB
CIOCOOHOCTH M TOTOBHOCTH K MEXKYJIbTYpPHOW KOMMYHUKAIIUU, HEOOXOAMMON U JOCTATOYHOM
JUTS. MCTIOJIb30BAaHUSI WHOCTPAHHOTO sI3bIKA B MPO(EeCCHOHATbHO-KOMMYHHUKATUBHOM, HAay4YHO-
HCCIIEA0BATENbCKOM, 3KCIEPTHO-aHATUTUYECKOH, PEAAKIMOHHO-U3AATEIbCKOM U KYJIbTYypHO-
MIPOCBETUTENIHCKOM JCSITEIIbHOCTH.

3agaum IMCUMIUIMHBL:

® Dpa3BUTh YMEHHME MHUCbMEHHOrO (YTE€HHE, MHCbMO) M YCTHOro (TFOBOpEHHE,

ayJIMpOBaHNE) HHOS3BIYHOTO OOIICHHUS,

® yMeTh coOupaTh, o00pabaTeiBaTh W WHTEPIPETHPOBATH C HCIOJIH30BAHUEM

COBPEMEHHBIX HH(OPMAIIMOHHBIX TEXHOJOTUH [aHHbIE Ha HMHOCTPAHHOM S3bIKE,
HeoOxomuMble Uit (DOPMHPOBAHUS  CYXKICHUH IO  COOTBETCTBYIOIIHM
npo¢ecCHOHABHBIM, COIIMATBHBIM, HAYYHBIM U STHUECKUM MpodIeMam;
®  OBJIAJICTh HABBIKAMH ITyOJMIHON peUH M apTyMEHTAIUU TS BEICHUS JIUCKYCCHUY;
®  HAy4YUTHCS AHAIU3MPOBATH TEKCTHI MPO(PECCHOHAIBHOTO U COIMAIBHO 3HAYUMOTO
COJIepKaHusl, aHHOTUPOBAThH U peheprpoBaTh HAYIHYIO JTUTEPATYPY;

®  HayuWMTbCS CTPOUTh CBOE pPEUEBOE M HEPEUEBOE IOBEJECHUE B COOTBETCTBUHU C
COIMOKYJIBTYPHOU crienn()UKON CTPAaHbI H3y4aeMOro SI3bIKa;

®  OBJAJETh HABBIKAMU MUCHMEHHOTO M YCTHOTO MIEpeBOAa TEKCTOB MPOodeCCHOHATBHON
HaIpaBJICHHOCTH.

PazBuBatomas 1enp 0oO0y4yeHHs] TpeArojaraeT TaKyl OpraHu3aluio  oO0ydeHus
WHOCTPAHHOMY  SI3bIKY, KOTJIa YYHUTBIBAIOTCS HMHTEPECHI, HWHIUBUIYAIbHO-TUYHOCTHBIE
OCOOCHHOCTH W TOTpeOHOCTH 00y4aeMoro, KOrja CTYIEHT BBICTYMAeT KakK MOJHOMPABHBIM
YYaCTHHK MpoIiecca OOy4YeHUs, MOCTPOCHHOTO Ha MPHUHIIMIAX CO3HATEIHHOTO MapTHEPCTBA U
B3aUMOJCHCTBUSL C JPYTMMHU CTYJEHTaMH U C MpenojaBaTeeM. D10 Bemer K
WHTEJUIEKTYaJIbHOMY  Pa3BUTHIO JIUMYHOCTU CTYAEHTAa, OBJIAJICHUIO UM OIpEAeIeHHBIMU
KOTHUTUBHBIMU TIpHEMaMu Uil  OCYUIECTBJIEHHMS [MO3HABaTEIbHOM  KOMMYHHMKAaTUBHOM
NeSTEeNbHOCTH,  (DOPMUPOBAHHIO  COIMAIBHO-TMYHOCTHBIX  KOMIIETCHLIMM,  Pa3BUTHIO
CaMOCTOATENbHOCTH CTYJEHTa, €ro TBOPYECKOM aKTMBHOCTH, OPTraHW30BAHHOCTH, JIMYHOMN
OTBETCTBEHHOCTH 3a pe3yJbTaT OOYy4YeHHs, YMEHHUIO paboTarh B KOMaHae. BocmurarenbHOM
Henbl0 Tpu OOYyYeHHH WHOCTPAaHHOMY S3bIKY sBisieTca (opMHpOBaHHE Yy CTyJeHTa
MHUPOBO33PEHUS, TIPEANOIAramIlee yBaKUTEIHPHOES OTHOIIEHHE K JyXOBHBIM IIEHHOCTSM CBOEH
CTpaHbl U OOLIEKYIbTYPHBIM OPHEHTHPAM.
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B pesynpTare oOCBOEHHS IPOrpaMMbl MAarucTpaTyphl [0 HANpaBJIEHUI IOATOTOBKH
«MHOCTpaHHBIN A3BIK» y BBITYCKHHUKA JAOJKHA OBITH cpopMupoBaHa komnetreHuus Y K-4:

CriocobeH ocyIecTBIIATh AETOBYI0 KOMMYHHKAIIMIO B YCTHOM M MUCHhbMEHHON (popmax Ha
rocy/1apcTBeHHOM si3bike Poccuiickoii @enepaii 1 HHOCTPAaHHOM(BIX) SI3bIKE(ax)

CHOCOOHOCThIO K KOMMYHHMKAIlUM B YCTHOM W INUCBMEHHOM (opMax Ha PYCCKOM H
MHOCTPAaHHOM  f3bIKaX JJI pelIeHus 3aJad MEXKJIMYHOCTHOTO U MEXKYJIbTYpHOTO
B3aMMOJECHCTBHS.

B pamkax pnanHOi mnporpammbl KommereHuus YK-4 sBisercs BceoOBEMITIOMIUM
MHTETPaTUBHBIM TPEOOBAHUEM K pe3yJibTaTaM OBJIaJICHHUsI HHOCTPAHHBIM A3bIKOM. B pe3yibTare
OCBOEHUS MaTepuaia 00yJaromuics JOJKEH:
3HaTh:

- 3HaTh KyJbTYpy U TPaJWLUU CTPAH M3y4yaeMoOro S3bIKa, OCHOBHBIE MpaBuiia (JOHETHUKH,
IrpaMMaTUKU, HOPMBI PEUYEBOT0 ITUKETA;

- MpaBWia CTHJIMCTUYECKH, TPAMOTHOTO MCIIOJIb30BAHMS PYCCKOIO U MHOCTPAHHOTO SI3bIKa
B Ppa3IMYHBIX CHUTyalMsIX JIEJIOBOTO M TOBCEJHEBHOTO OOIICHHS, B YCTHOU
KOMMYHHKAIIH. -

Ymers:

— HUCHOJb30BaTh 3HAHUE PYCCKOTO U MHOCTPAHHOT'O S3bIKOB B MPO(eCCHOHATBLHOM
NesTeIbHOCTH, MEKKYJIBTYPHOH KOMMYHHUKALIUU M MEKITUYHOCTHOM OOIICHUHY;

— BOCIPUHUMATh Ha CIYX U MIOHUMAaTh OCHOBHOE COJIEp>KaHUE HECTIOKHBIX
npodecCHOHATLHO-OPHEHTUPOBAHHBIX TEKCTOB,;

— JIeTaJbHO MMOHUMATh TEKCThI, HEOOXOIUMBIE /IS UCIIOJIb30BaHUs B Oy Iy1eit
npodecCHOHAIBHON 1 TeTbHOCTH;

— HA4YMHATh, BECTH/MOJIEP)KUBATh U 3aKaHUMBATh JUAJIOT-PAacCIIpoC, AUATIOr-00MeH
MHEHMSMU U JUaJioT- HHTepBbIo/co0eceoBaHNe TIpU TIpueMe Ha paboTy, cobmtoaas
HOPMBI PEYEBOI0 ITHKETA, MPH HEOOXOAUMOCTH UCIIOJIb3Ys CTPATErMH BOCCTAaHOBIICHUS
c0os B Iporiecce KOMMYHHKaIMHU (Tiepectipoc, nepedpazupoBaHue u ap.);

— JleraTh cooOIIeHus B 0071acTH Tpo(ecCHOHaTbHON TEMAaTHKU U BRICTPABATh MOHOJIOT

— Baaners:

— HaBbIKaMH HMCIIOJIb30BAHMSI PyCCKOTO U MHOCTPAHHOT'O SI3bIKa B YCTHOM M MHChMEHHOM
¢bopme B cepe npodeccnoHanbHOI KOMMYHUKALIUH, B c(epe MEKIMYHOCTHOTO U
MEXKYJIbTYpPHOTO B3aUMO/IEHCTBUSI.

OO011ast TpPyA0EMKOCTh OCBOCHHUS AUCLUILTUHBI COCTaBIsieT1S 3.e.
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