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EXPLANATORY NOTE

Objective and tasks of the module

The objective of the module

- intercultural interaction taking into account social, political, economic trends and
cultural development of the countries of the studied language

Tasks of the module

- formation of language communicative competence of the graduates —
linguistic, socio-cultural, discursive.

- formation of skills for using professional vocabulary in business communication

1.2. IlepeyeHb MIAaHMPYEMbIX pe3yJabTaTOB 00YYeHHs 110 JUCHMIINHE,
COOTHECEHHBIX ¢ HHAUKATOPAMHU I0CTHKEHUSA KOMIIETEHIUI

Komnerenuus Nuaukaropsl Pe3yabTaThl 00yueHus
(ko1 1 HauMEHOBaHUE) KOMIIeTeHIUii
YK 4 VK 4.2- 3HaTh:
CriocoOHOCTh CBoOonHO - 0c0OOEHHOCTH OUITUATHLHOTO,
OCYIIECTBIISTh BOCTIPUHUMAET, HEUTPaIbHOTO U
JICJIOBYIO aHaJIM3UPYeT U HEO(PHUIIMATEHOTO PETUCTPOB

KOMMYHUKAIIUIO B
YCTHOW Y TUCbMEHHOU
dbopmax Ha
roCyJJapCTBEHHOM
sa3bike Poccuiickon
denepaunu 1
HHOCTpPaHHOM(BIX)
s3bIKe(ax)

KPUTHUYECKHU OIIECHUBAET
YCTHYIO U MUCbMEHHYIO
oO1enpodecCHOHAIbHY
10 “HGOpMAIIKIO Ha
PYCCKOM U MHOCTPAHHOM
A3bIKaX, JEMOHCTPUPYET
HaBBIKU MIEPEBOJIA C
MHOCTPAHHOTO Ha
rOCYIapCTBEHHBIN U C
roCyJJapCTBEHHOTO Ha
VHOCTPAHHBIN SI3bIK

o0ImeHus; -

- TpaBHJIa IOCTPOCHUS
CBSI3aHHBIX, TIOCTIEIOBATEIBHBIX
¥ IIEJIOCTHBIX TEKCTOB Ha
pabounx s3bIKAX;

- peryJIIpHbIe COOTBETCTBUS B
PYCCKOM $I3bIKE TPaMMaTHIECKAM
Y JICKCUYECKUM EIMHUIIAM
WHOCTPAHHBIX SI3bIKOB,;

Ymersb:

- IPUEPKUBATHCS HOPM
po(eCcCHOHATBLHOM 3TUKHU U
CITy>K€OHOI0 ATUKETA B 00JIaCTH
IIEPEBOJIA, MEXKKYJIbTYPHON
KOMMYHUKAITAH

- AaHAJIM3UPOBATh OCOOEHHOCTHU
paboyero TeKcTa B paMKax
(GYHKIIMOHATIFHOTO CTHJISI U




perucTpa;
Baaners:

- HaBBIKaMU COCTaBIICHUS
pedepaTuBHOTO U
AHHOTHPOBAHHOT'O TEKCTa

- HaBBIKaMU UCTIOJIb30BaHUS
nH(OpPMAIMOHHO-
KOMMYHMKAI[MOHHBIX
TEXHOJIOTHH MPHU MOUCKE
He0o0Xx0auMon nHOpMAIUU
- HaBbIKaMU IIPOBEJCHMUS
JMHTBUCTUYECKOTO aHAIM3a
TEKCTa C TOYKHU 3PEHUS €T0
MPUHAICKHOCTHU K
(YHKIHOHATBHOMY CTHIIIO U
pEerucTpy peuu

1.3. MecTo 1MCHUIIMHBI B CTPYKTYpe 00pa30BaTeibHOM MPOrPaMMbl

Jucrummaa «[luceMenHbIil miepeBoa NpodecCHOHATBHBIX TEKCTOB B cdepe
yIpaBJICHUs] MEPCOHATIOM HAa HMHOCTPAHHOM SI3bIKE» BXOJUT B 00s3aTENIbHYIO YacTb
0JIOKa OCHOBHBIX JUCUUIUIMH Y4Ye€0HOro IUIaHa OO0pa30BaTENbHOW MPOTrpaMMBbI
6axanaBpuata (b1.B.25) no HanpaBieHUIO TOATOTOBKHU « Y TIPaBICHHUE MTEPCOHATIOM.

HucuunuHa  peanu3yercss  Ha  (akylbTeTe  ymnpaBieHusi  Kadenpoit
OpPraHU3aLMOHHOIO Pa3BUTHS.

Jlis ocBOEHUSI JUCUUIUIMHBI HEOOXOIMMBI KOMIIETEHIIMH, C(OPMUPOBAHHBIE B
XO€ W3Y4YEHHMs JUCHUIUIMH  «/[e7oBOM  HMHOCTpaHHBIA  sA3BIK»,  «JlenoBbie
KOMMYHUKaum», « THOCTpaHHBIN S3BIK: MPAKTHKA YCTHOW peuu B chepe yIpaBIICHUS
HEepCOHAIOM» «YTIpaBJIEHUE MEPCOHAIOM», pealn3yeMbIX B paMKax o0pa30BaTeIbHOU

nporpaMmsbl OakanaBpuara.



2. CTpyKTYypa AMCUHUILIIMHBI

O6m1ast TPy 10EMKOCTh AUCIUILIMHBI cOCTaBisieT 3 3.e., 108 akajgeMuyeckux yaca

CTpyKTypa IMCUMILTHHBI JJIs1 04HOi (popMBbI 00yUeHuUsI

O0beM JUCIUIUIMHBL B (OopMe€ KOHTAKTHOW paboThl OOydYarOMIMXCA C
MeJarorMIecCKuMy  pabOTHUKaMH W (WJIM) JIMIIAMH, TPUBJICKAEMBIMHA K pealli3aIiiu
00pa30BaTeNbHOM MPOTPAMMBI Ha HHBIX YCIOBUSX, IPH MIPOBEICHUHN YICOHBIX 3aHATH:

Cemec | Tun yuyeOHBIX 3aHITHI KonnuecTs
TP 0 4acoB
7 Jlexun 18
7 CemMuHapsbl/nabopatopHbie pabOTHI 26
Bcero: 44

O0beM MUCHUTITUHBI (MOYJIs) B (hOPME CAMOCTOSTEILHON PabOThl 00YJAIOIITNXCSI
cocTaBigeT 64 akageMUYECKUX Yaca

CTpykTypa IMCHUIIMHBI JJIS 0YHO-32049HOH ()OpMBI 00yUeHust

O0beM JUCIUIUIMHBI B (opMe KOHTAaKTHOW paboThl OOydYarOMMXCS C
NeJarornuecCKuMu paOOTHUKAMHU W (WJIM) JIMIIAMH, TPHUBJICKAEMBIMU K peaTu3aliu
00pa30BaTeNbHOM MPOTrPAaMMBI Ha HHBIX YCIIOBUSIX, IPH MTPOBEICHUHN YICOHBIX 3aHATH:

Cemec | Tun yuyeOHBIX 3aHITHI KonnuecTn
Tp 0 4acoB
7 Jlexiun 12
7 Cemunapsl/nabopaTopHbie pabOThI 12
Bcero: 24

O0BeM JUCHUIUIUHBL B (POpME caMOCTOITENbHON paboThl 00YYAIOMIUXCS
cocTaBisieT 84 akaJleMUYECKUX YacoB).

3.Coaep:xxanmne IMCHUIINHBI



Ne | HammeHoBaHue
pasjaeJa Conep:xanue
JTUCIUTLINHBI

1

Introduction to
translation.
Pre-translation
analysis of the text.

Text translation strategy

Translation correspondences (equivalent, variant,
transformational)

Translation transformations (lexical, grammatical, stylistic)

2
Lexical translation Lexical correspondences. Lexical transformations.
techniques Translation of terminology in the specialty "Personnel
Management".
Translation of words independent of context. Translation of
context-dependent words (polysemantic words, contextual
meanings of words).
3
Translation of Lexico-semantic transformations (concretization,
neologisms, realities | generalization, logical development). Translation of
and acronyms. international terms and notions, current realities.
“False friends” of the translator. International acronyms and
abbreviations
4
Correct use of Transfer of equivalent forms and structures (infinitive,
grammar in passive constructions, word order) .
translation Transfer of nonequivalent forms and structures (article,
absolute participial and causative constructions)
constructions)
5
Modality in Modal verbs and their equivalents, mood forms, modal
translation words)
Translation of some prepositions, conjunctions and allied
words)..

Transfer of elliptical structures. Inversion in translation.
Substitute words. Grammatical transformations in
translation (permutations, substitutions, additions,
omissions).. Structural transformations in translation
(translation of attributive constructions, partitioning and
combining sentences)... Lexico-grammatical




transformations (antonymic translation, explication,
compensation

Stylistic peculiarities
of translation.

Phraseological units (idioms, metaphors,
comparisons)..Various means of expressing emphatic
sentences (inversion, construction with preliminary,
negative emphatic constructions). Metonymy translation

techniques.. Translation of negations.

1. Introduction to translation . Pre-translation analysis of the text.

Text translation strategy

Translation correspondences (equivalent, variant, transformational)
Translation transformations (lexical, grammatical, stylistic)

Abstracting and annotating text with professional vocabulary and special terms

2. Lexical translation techniques

Lexical correspondences. Lexical transformations.

Translation of terminology in the specialty "Personnel Management".

Translation of words independent of context. Translation of context-dependent words
(polysemantic words, contextual meanings of words).

Abstracting and annotating text with professional vocabulary and special terms

3. Translation of neologisms, realities and acronyms.

Lexico-semantic transformations (concretization, generalization, logical development).
Translation of international terms and notions, current realities.

“False friends” of the translator. International acronyms and abbreviations

Abstracting and annotating text with professional vocabulary and special terms

4. Correct use of grammar in translation

Transfer of equivalent forms and structures (infinitive, passive constructions, word
order) .

Transfer of nonequivalent forms and structures (article, absolute participial and

causative constructions) constructions)

Abstracting and annotating text with professional vocabulary and special terms




.........................

5. Modality in translation

Modal verbs and their equivalents, mood forms, modal words)

Translation of some prepositions, conjunctions and allied words)..

Transfer of elliptical structures. Inversion in translation.

Substitute words. Grammatical transformations in translation (permutations,
substitutions, additions, omissions).. Structural transformations in translation
(translation of attributive constructions, partitioning and combining sentences)...
Lexico-grammatical transformations (antonymic translation, explication, compensation)

Abstracting and annotating texts with professional vocabulary and special terms

6. Stylistic peculiarities of translation.

Phraseological units (idioms, metaphors, comparisons)..Various means of expressing
emphatic sentences (inversion, construction with preliminary, negative emphatic
constructions). Metonymy translation techniques.. Translation of negations.

Abstracting and annotating text with professional vocabulary and special terms

4. OBPA3OBATEJIBHBIE TEXHOJIOI'MHN

s mpoBeneHus y9eOHBIX 3aHATHH MO JUCHUIUTMHE HCIIOJB3YIOTCS pa3IUYHbIC
oOpa3oBarenbHbIe TEXHOJIOTHU. J[7s opraHu3anuu y4eOHOTO Mporecca MOXKET OBITh
UCIIOJIb30BAHO DJIEKTPOHHOE OOyuyeHue W (WJM) AMCTAHIIMOHHBIE O00pa3oBaTEIbHBIC
TEXHOJIOTUH.

Ne HaumeHoBanue Buabi yueOHoii NudopmanuoHHbIE U
n/n pa3neia padoThbI o0pa3oBaTe/ibHbIE TEXHOJIOTHH
1 2 3 4

Translation of professional texts in HRM

1 Jleknus Jlekuus ¢ uCroap30BaHUEM
PedepupoBanu | HHTEpHET-pECypCOB
eu
1. Introduction to anHotupoBaHu | CamocTosiTeNbHasE padoTa C
translation . € TEeKCTOB 110 cailTaMu MHOCTPAHHBIX
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Pre-translation

analysis of the text.

CIIEIUATBHOCT
n HRM.
OtpaboTka
HABBIKOB
nepeBoja
npodeccroHan
BHOTO TCKCTa

KOMITaHUIM.

Hcnons3oBanue on-line
cioBapei

Pabota B uHpOpMaLIMOHHOMN
0aze 3Hanuii u IP-xenmuur

2. Lexical
translation
techniques

Jlexums
[IepBuuHoe
3aKpEIICHUE.

PedepupoBanu
eu
AaHHOTHPOBAHU
€ TeKCTOB.
OtpaboTka
HABBIKOB
nepeBoia
npodeccroHan
BHOTO TEKCTa

Jlexnus ¢ ucIoIb30BaHUEM
WHTEPHET-PECYPCOB

CamocrosgrenbHas padbora ¢
CalTaMM MHOCTPAaHHBIX
KOMITaHU.

Hcnons3oBanue on-line
CJ0Bapeu

3. Translation of

neologisms,

realities, realities.

Jleknus
Ilepsuunoe
3aKperIeHHE.
OtpaboTka
HAaBBIKOB
nepeBoja
npodeccruoHan
BHOT'O TEKCTa

Jlexnus ¢ uCoJILb30BaHUEM
MHTEPHET-PECYPCOB

CamocrosrenbHas padbota ¢
caliTaMH MHOCTPAaHHBIX
KOMITAaHUM.

Hcnons3oBanue on-line
CJI0Bapeu

4. Correct use of

grammar in
translation

Jlexkums
[TepBuuHoe
3aKpeTICHHUE.
OTtpaboTka
HABBIKOB
nepeBoia
npodeccroHa
BHOTO TEKCTA

Jlexnus ¢ ucroIL30BaHUEM
WHTEPHET-PECYPCOB

CamocrosiTenbpHast paboTta ¢
CaTaMM MHOCTPAaHHBIX
KOMIIaHHM.

Hcnons3oBanue on-line
CJIOBapeu

5. Modality in
translation

Jlexuusa
[IepBuuHoe
3aKpEIUICHUE.
OtpaboTka
HaBBIKOB

JIexiusi ¢ MUCIIOJIb30BaHUEM
MHTEPHET-PECYpPCOB

CamocrosiTenbHast paboTta ¢
CalTaMy MHOCTPaHHBIX
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nepeBoa
npodeccuoHan
BHOTO TEKCTa

KOMITaHUIM.

Hcnonas3oBanue on-line
cJaoBapen

6.Stylistic
peculiarities
translation.

of

Jleknus
[TepBuuHoe
3aKpeJICHHUE.
OtpaboTka
HABBIKOB
nepeBoia
npodeccruoHan
BHOTO TEKCTa

Jlexnus ¢ ucroIL30BaHUEM
VHTEPHET-PECYPCOB

CamocrosrenbHas padbota ¢
caTaMHM MHOCTPAaHHBIX
KOMIIaHH.

Hcnonws3oBanue on-line
CJI0Bapeu

5. OneHkKa IaHUPYEMBbIX Pe3yJIbTAaTOB 00y4YeHu s

1.1 CucTtema orncHUBaHUS

dopma KOHTPOJIS Makc. KoJTM4ecTBO 0aIoB
3a oHy Bcero
paboty

Tekymmi KOHTPOJIb:

- OTIpoC 5 6ammoB | 30 GamioB

- Y4acTHe€ B IMICKYCCHUU HA CEMUHApe 5 6amoB | 10 GanoB

- KOHTpOJIbHAas1 paboTa (TeMbl 1-3) 10 6amno | 10 6anmoB

- KOHTPOJIbHAs paboTa (TeMbl 4-5) 10 6amoB | 10 6anmoB

[IpomesxkyTouHas aTTecTalus — 3a4eT/3a4eT C OLIEHKOM/9K3aMeH 40 6amoB

(ykazaTb Gpopmy?)

Hroro 3a cemectp 100 6amnoB

5.2 KpnTeplm BBICTABJICHUA OLICHKH 110 JUCITHIIJIMHE

Bannel/ | Onenka mo

Mlkana | gucuumuinHe | Kputepuu oueHku pe3yJibTaToB 00yUeHHs MO UCHUIINHE
ECTS

100-83/ | otiuuno/ | BeicTaBnsieTcst 0Oy4aroniemMycsi, €Ciii OH TiTyOOKO U IPOYHO
AB 3a4YTEHO YCBOWJI TEOPETUUECKUN U MPAKTHUECKUI MaTepua, MOXKET

! Cucrema orleHMBAHUS BBICTPAMBACTCS B COOTBETCTBMH C YYeOHBIM IITAHOM, IJIC OMpPEACHCHb (POPMBI IPOMEIKYTOUHOM aTTECTALIHH

(3a4ér/3a4éT C OLCHKOI/IK3aMeH), W CTPYKTYypOil NUCLMIUIMHBI, /€ OIpeleieHbl (OPMbI TEKYIIEro KOHTPOJIS.

pacnpezieneHye 6aJIoB 1o popMaM TEKYILIEro KOHTPOJIS M IPOMEXKYTOUHOH aTTeCTalu, CPOKH OTYETHOCTH.
2

VKka3biBaeTcs
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Bbanabl/
HIkanaa
ECTS

Ounenka nmo
JIUCHUILTHHE

Kputepun oneHkn pe3yibTaToB 00y4eHUs! N0 JUCHUIIHHE

IPOJIEMOHCTPUPOBATH 3TO HA 3aHATUSX U B XOE
IPOMEKYTOYHOM aTTECTALIUH.

OOyuaronuiics UCYEPIbIBAIOIIE U JIOTUYECKH CTPOIHO
u3NaraeT yueOHbI MaTepua, yMEeT YBSI3bIBATh TEOPHIO C
MIPAKTUKOM, CIIPABIISIETCS C PEIICHUEM 3a/1a4
podecCHOHATEHON HANIPABICHHOCTH BBICOKOTO YPOBHS
CJIOKHOCTH, TTPABUIILHO OOOCHOBBIBAET MPUHSATHIC PEIICHUSI.
CB00OIHO OpUEHTHUPYETCS B yueOHOU U MPodheCCHOHAIBHOM
JuTEpaType.

OueHka 1o AUCIHUILUIMHE BHICTABIISAIOTCS 00y4YaroIeMycs ¢
y4€TOM PE3yJIbTaTOB TEKYILIEH U MPOMEKYTOUHOU
aTTECTalHH.

KomnereHunu, 3akperyi€HHbIE 3a AUCHUILIMHOM,
c(hOpMHUPOBaHbI HA YPOBHE — «BBICOKUIY.

82-68/

Xoporo/
3a4TCHO

BricTaBnsiercs o0yuaromeMycsi, €Clii OH 3HaeT
TEOPETUYECKUIN U NMPAKTUYECKUN MaTeprual, F[paMOTHO U 110
CYLIECTBY M3JIaraeT €ro Ha 3aHITUAX U B XOJIE
MPOMEKYTOUHOW ATTECTALINU, HE JIOITYCKasl CYIIECTBEHHBIX
HETOYHOCTEM.

OO6y4aronuiics MPaBUIbLHO TPUMEHSIET TEOPETUUECKUE
MOJIOKEHUS TPU PEUICHUM TPAKTUYECKUX 3a7a4
nmpogeCcCHOHaIbHON HAMPABJICHHOCTH Pa3HOTO YPOBHS
CJIOHOCTH, BJIaJIC€T HEOOXOIMMBIMU IS 3TOTO HABbIKAMU U
MpUEMAMHU.

JlocTaTo4HO XOpOIIIO OPUEHTUPYETCS B YUEOHOMU U
poecCHOHANILHOM JIUTEpaType.

OreHka 1Mo AUCIUIUIMHE BHICTABIISIOTCS 00yJarOIIEMyCs C
Y4ETOM PE3yNbTATOB TEKYILEH U IIPOMEKYTOUHOU
aTTECTalWH.

Komrnierenuunm, 3akpeniéHnubie 3a TUCIUTUINHOMN,
c(hopMHUPOBaHbI HA YPOBHE — «XOPOIITUIY.

67-50/
D.E

b

yJIOBJIETBO-
PUTENBHO/
3a4YTEHO

BricTaBnsiercs o0yyaromemMycs, €Ciiv OH 3HaeT Ha 0a30BOM
YPOBHE TEOPETUYECKUM U MPAKTUUECKUI MaTepual,
JIOTYCKAeT OTACJIbHbIE OIIMOKU MPHU €r0 U3JI0KEHUH Ha
3aHATUAX U B XOA€ NPOMEKYTOYHON aTTECTALUU.
OOyuaromuiics UCIIBITBIBACT ONPEICIEHHbIE 3aTPYAHEHUS B
IIPUMEHEHUHN TEOPETUUECKUX TOJI0KEHHUN ITPU PEILICHUN
MPAKTHYECKUX 3aja4 Mpo(hecCHOHATBbHOM HallPaBI€HHOCTH
CTaHJIAPTHOTO YPOBHS CJIOKHOCTH, BJIaIe€T HEOOXOUMbIMU
IUIS 3TOTO 0A30BBIMHU HaBBIKAMHU U IPUEMAaMU.
JIeMOHCTpUpPYET 10CTaTOYHBIN YPOBEHb 3HAHUS YyUeOHOU
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Bbanasl/ | Onenka no
Hkana | aucuuniube | Kpurepum oueHKH pe3yJabTaToB 00y4eHHsl M0 U CIUIIMHE
ECTS
JIATEPATYPHI 110 TUCLUILINHE.
OrneHka 1o AUCIUILUIMHE BHICTABIISIOTCS 00y4YaroIIeMycs ¢
YYETOM pe3yJIbTaTOB TEKYILEU U ITPOMEKYTOUYHOU
aTTeCTalUH.
Komnierenunm, 3akpernsénnbie 3a TUCIHUILINHOMN,
c(hOpMHUPOBaHbI HA YPOBHE — «JIOCTATOYHBINY.
49-0/ HEYNOBNET- | BpIcTaBiseTcs 00y4aromeMycs, €CJIM OH He 3HAeT Ha 6a30BOM
FFX BOPUTENLHO/ | yhopHe TEOPETHUECKUH U MPAKTHYECKHil MaTepHall,
HE 3a4TCHO

JOMyCKaeT rpyOble OMMOKHU MPHU €ro U3JI0KEHUH Ha 3aHITHSIX
U B XOJI€ TPOMEKYTOUHOM aTTeCTALNH.

OOyuaroluics UCTIBIThIBACT CEPbE3HBIC 3aTPYAHEHUS B
NPUMEHEHUH TEOPETUUECKUX MOJIOKEHUN MPU PEUIEHUN
NPAKTUYECKUX 33714 MPOPECCHOHAIBHON HANIPaBICHHOCTH
CTaHJAPTHOTO YPOBHS CI0KHOCTH, HE BJIAJIEET
HEOOXOUMBIMU JJI1 TOTO HAaBbIKaMU U MpUEMaMH.
JlemoHCTpUpYeT (pparMeHTapHbBIC 3HAHUS YUECOHOU
JUTEPATYPHI 110 JUCLMUILIUHE.

OneHka 1o AMCIHUILUIMHE BBICTABISIOTCS O0yYarOIIEMyCs C
YYETOM PE3yNbTATOB TEKYILEW U IIPOMEKYTOUHOU
aTTEeCTALMH.

KomnereHnnn Ha ypoBHE «JOCTATOYHBINY, 3aKPETIEHHBIE 32
JUCIUIUIMHON, HE COPMHUPOBAHBI.

5.3 OuneHouHsble cpeacTBa (MarTepuaibl) AJf TEKYyLIIero KOHTPOJIS
yCIIEBAEMOCTH, IIPOMEKYTOUHOM ATTECTAIMH 00yYALIUXCS 110 AHCIUIUIHHE’

IIpuMepbl MaTepuaJIOB AJIs1 TEKYLIET0 KOHTPOJIS

3apanue nJs TEKYIIECro KOHTPOJIAA yCII€BAEMOCTH

1. BoIoNHUTD TIpeA-NepeBOAUYECKUI aHAIN3 TEKCTa,

2. Pa3paboTtaTh cTpareruto rnepeBoja TeKcTa, 00paTuB 0c000€ BHUMaHUE Ha MEPEBO/T
TEPMHUHOB U peayinil. [lepeBecTn TEKCT C aHIIMHUCKOTO SI3bIKa HAa PYCCKUU IMOCPENCTBOM
BBIOOPOYHOT0O MIEPEBOA, COXPAHUB OCHOBHOE COOOILIEHUE U OIyCcKasi MOJPOOHOCTH.
3.PedepupoBanre u aHHOTHPOBAHUE TEKCTA.

Shifting realities

WELL-BEING was rising on the organizational agenda even before the COVID-19

pandemic. In fact, well-being was the top-ranked trend for importance in our 2020

Deloitte Global Human Capital Trends study, with 80% of our nearly 9,000 survey

3
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respondents identifying it as important or very important to their organization’s success.
Against that backdrop, when COVID-19 took hold, the crisis cast new light on the
importance of well-being and made us acutely aware of the consequences when well-
being is put at risk. Organizations took quick action to redirect resources towards
making work safe and keeping workers healthy: moving workers into remote work
arrangements, implementing testing and contact tracing strategies for onsite workers,
and establishing new programs for emergency medical leave, childcare and eldercare

support, and physical, mental, and financial health.

As the pandemic went on, well-being remained paramount in organizational leaders’
minds. Conversations about the toll of social isolation and economic recession on
workers’ mental and emotional health entered the public dialogue, and keeping workers
physically healthy and safe continued to be a top priority. Some organizations took
extraordinary measures to safeguard worker well-being: Delta Air Lines, for example,
allowed 5,000 workers at higher risk for COVID-19 to stay at home during the

pandemic, with full pay and medical benefits."

Leaders of organizations large and small said that they were tailoring their well-being
efforts to various worker segments’ needs instead of taking a one-size-fits-all approach;
finding new ways to allow workers to disconnect and recharge organization-wide; and
focusing on equipping workers with the mental, emotional, and social skills needed to

not just cope, but adapt and thrive.

3aganue VI IPOMEKYTOYHOM aTTeCTALUN
1.IIlpounTaiire TEKCT.

2. IlonOepute pycckue 3KBUBAJIEHTHI JIs CJIEIYIONIUX CIOB U CJIOBOCOYETAHUI
(disruption, redeploy, shifting realities....).....

3. Kakue TpancpopMannu He0OXOAUMBI IIPU NIEPEBOJIE

4. [lepeuncnute BapuaHTHI TIEPEBOA BBIJCIEHHBIX CyllecTBUTENbHBIX (challenge,
resilience...) u ¢pazoBeix riarosuos.(call upon, call on...)

5. TlepeBeauTe Ha PyCCKUM S3BIK TEPMHUHBI M1 TEPMUHOJIOTHYECKUE CIIOBOCOUYECTAHMS.
6. HalimuTe 3HaueHus1 epeBOIMMBIX TEPMHUHOB B CIICIIMAIBHBIX CIIOBAPSIX

Beyond reskilling. Unleashing workforce potential.


https://www2.deloitte.com/us/en/insights/focus/human-capital-trends/2021/workforce-trends-2020.html#endnote-1
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During COVID-19, leaders called upon workers to expand their roles to whatever
needed to be done—and workers rose to the challenge, identifying critical needs and
deploying their capabilities against them from the bottom up. The growing prevalence
of worker agency and choice during the pandemic showed that, when given the chance
to align their interests and passions with organizational needs, workers can fulfill their
potential in ways that leaders may never have known they could, positioning the

organization to thrive in the long term.
Shifting realities

Last year, we called on organizations to employ a workforce development approach that
considers both the dynamic nature of jobs and the equally dynamic potential of workers
to reinvent themselves. Even before COVID-19, it was clear that workforce
development approaches that focused too narrowly on skills would not help
organizations, workers, and leaders build the resilience required to navigate perpetual
change. Then, organizations were faced with a pandemic that accentuated the scale of
the impact disruption can have on organizations and the workforce. During the
COVID-19 crisis, organizations did not have time to rewrite job descriptions or
meticulously map skills requirements; they were forced to make real-time decisions
and to redeploy workers to the areas where they were needed the most, and where they
had the capabilities, interest, and passion to contribute. In short, 2020 has helped us

understand the importance of worker potential and choice.

In the months of extended crisis recovery, executives have reflected on the challenging
road ahead as they attempt to prepare their businesses and ecosystems for an era of
continuous disruption. That preparedness depends on workforce potential. In the 2021
Deloitte Global Human Capital Trends survey, executives identified “the ability of their
people to adapt, reskill, and assume new roles” as the top-ranked item to navigate
future disruptions, with 72% selecting it as the most important or second most
important factor. Further, 41% of executives said that building workforce capability
through upskilling, reskilling, and mobility is one of the most important actions they are
taking to transform work. Yet only 17% say their workers are very ready to adapt,

reskill, and assume new roles. Workers themselves recognize the imperative to change



16

as well, with 60% of the 10,000 workers in this year’s Voice of the European
Workforce study identifying “capacity to adapt” as the most relevant skill they will need

to thrive in the labor market

2. IlepeBeaure HA PYCCKHUM SI3bIK TEPMHUHBI U TEPMUHOJIOTHYECKHUE CIIOBOCOYETAHHS,
UCITOJIb3YS CIIEIUAIbHBIE CIIOBAPH.
Onpenenute, KaKue 3HAYEHUS MOJMCEMAHTUYHBIX CIOB PEATU3YIOTCS B MPEIJIOKECHUSX.

Brinuiure Bce TepMUHBI, BCTpeyaromuecs B Tekcte. Hailiure sSKkBUBaJICHT 1S
Ka)KJIOro TepMHHA. EClIM 5KBUBaJIEHTa HET B CJIOBAPE, TO BOCIOJIB3YHTECHh TEKCTAMH 1O
JAHHOM TEMATHKE HA aHTJMHUCKOM SI3bIKE. BBIITOTHUTE MMCHbMEHHBIN NIEPEBOJ TEKCTA.
[IpoxomMMeHTUpYHTE BCE CyUYan JEKCUYECKUX TPAHCHOPMAIIUIA.

OOBsicHUTE KOHTCKCTYAJIbHBIC 3HAYCHHA BBIACIICHHBIX CJIOB B CICAYIOIINX
NPCATOKCHMAX U IIPCAJIOKUTC BalllM BAPHAHTBI UX IICPCBOJA HA pYCCKI/Iﬁ A3BIK.

Emerging priorities

The success of work transformation depends on an organization’s ability to unlock
human potential to define and deliver new outcomes. Organizations that want to

unlock human potential should consider actions in the following areas:

Shift the supply and demand equation

Build talent marketplaces that actively address both sides of the workforce supply
and demand equation. Marketplaces can expose business and project needs to workers

and can expose workforce skills and capabilities to the organization.

Design roles to assume ongoing reinvention and include excess capacity earmarked
for it. Cultivate worker passions to solve unseen and future problems. Reward workers
who identify critical gaps and reinvent themselves to fill them. New vendors such as
Learn In can help provide time, not just money, allowing workers to engage in lifelong

learning while limiting the typical opportunity costs.

Center workforce planning on potential

Shift workforce planning approaches away from a reliance on top-down mandates,
providing more agency to workers themselves. Empower workers to reimagine what,

how, and where work gets done.
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Consider Al-enabled technologies that can help make sense of unstructured data from
inside and outside the organization and surface latent patterns such as the inferred
presence of one skill based on the presence of others. It’s important to ensure that such
new Al tools are integrated into the strategy and that the implications of their
deployment are understood and accepted by all stakeholders. They will struggle to get

traction if their value is not acknowledged and demonstrated.

6. YueOHO-MeTOAMYeCKOe U HHPOPMAIITMOHHOE 0OecrieyeHne JUCHUIINHbI
6.1.Ciucox MCTOYHHKOB M JINTEpaTyphbl’

Smmna, H. K. Yuebnoe nocobue no nucemennomy nepesoay / H. K. Smmna ; Brnaguwm.
roc. yH-T uM. A. I'. u H. I". CroneroBbix. — Bmagumup : MU3nso Bal'Y, 2016. — 152 c. —
ISBN 978-5-9984-0722-2.

I'omukoBa, XK. A. TlepeBon ¢ anrnuiickoro Ha pycckuii. Learn to Translate by
Translating from English into Russian / XK. A. I'onukoBa. — Musnck : HoBoe 3HaHue,
2008. — 286 c. — ISBN 978-985-475-373-7.

Kazaxoga, T. A. IIpaktuueckue ocHOBHI TiepeBoja : yueb. mocooue / T. A. Kazakosa. —
CIIG. : Coro3, 2004. — 152 c¢.— ISBN 94033-049-5.

Cnenosuy, B. C. Kypc nepeBoa (AHMIUHCKUN-PYCCKUH S3bIK) © yue0. mocodue ass
ctynenToB By30B / B. C. CnenoBuu. — Munck : TerpaCuctemc, 2006. — 320 c. — ISBN

985-470-487-4.
OCHOBHBIE

6. 2. Ilepeyenn pecypcoB HH(POPMALMOHHO-TEJIEKOMMYHNUKANMOHHOMN CeTH
«AHTepHET).

HanmonanpHas snexkrponHas 6ubiaunorexka (HOb) www.rusneb.ru
ELibrary.ru Hayunas snextponnas 6udiamnoreka www.elibrary.ru
Multitran.com (on-line dictionary)
www/deloitte.com.global/trends

www/PwH.com.global/insights



http://www.elibrary.ru/
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6.3.IIpodeccnonanibHble 6a3bl JaHHBIX U HHPOPMAIIMOHHO-CIIPABOYHbIE
CHCTEMbI

Hoctyn Kk podeccuoHanbHbIM 0a3aM JaHHbIX: https://liber.rsuh.ru/ru/bases

NudopmanmoHHble CIPaBOYHbBIE CUCTEMBI:
1. Koncynprant [lnroc
2. TapanTt

7. MaTepuajibHO-TeXHUYECKOe o0ecnevyeHne TuCIUTIIAHbI

st obecriedeHust AUCIUIUIMHBI HCIIONB3YETCsl MaTepHaIbHO-TEXHUUYECKas 0Oa3a
00pa30BaTEIBLHOTO YUPEKIEHUS: yYeOHbIE ayJUTOPUHU, OCHAIIEHHBIE KOMITBIOTEPOM U
IPOEKTOPOM JIJIsl IEMOHCTPAIINN YI€OHBIX MaTEPUATIOB.

CocraB nporpaMMHOI0 00€CIeUeHHUS:
1. Windows

2. Microsoft Office

3. Kaspersky Endpoint Security

8. ObGecneuenne 00pa3oBaTEeJIBLHOrO Mpomecca JIsl JHUIl ¢ OrPAHUYEHHBIMU
BO3MOKHOCTSIMH 3/I0POBbSI 1 HHBAJIM/I0B

B xoxe peanuzauuy JUCUUIUIMHBI HCIOJIB3YIOTCS CIEAYIOIINE JIOMOJIHUTEIbHBIE
METO/IbI 00yUYEHHsI, TEKYLIETr0 KOHTPOJIS YCIEBAEMOCTH M MPOMEKYTOUYHOM aTTeCTalluu
oOy4Jaronnxcs B 3aBUCUMOCTH OT UX MHANBUIYAJIBHBIX OCOOCHHOCTEN:

® sl CHENbIX U CHA0OBUIALIMX: JIEKIUU OQOPMIISIOTCS B BUAE 3JIEKTPOHHOTO
JOKyMEHTa, JOCTYMHOTO C TIOMOIIBIO KOMIIBIOTEpAa CO CHEHUATU3UPOBAHHBIM
IPOrPaMMHBIM 00ECTICUEHHEM; TUCEMEHHBIE 33]JaHUS BBITIOJHSIOTCS HA KOMITBIOTEPE CO
CHEIUATN3UPOBAHHBIM TPOTPAMMHBIM O0ECIIEYEHHEM WM MOTYT OBITh 3aMEHEHBI
YCTHBIM OTBETOM; oOecreunBaeTcs WHIUBUIYaJbHOE PaBHOMEPHOE OCBEUICHHE HE
menee 300 JrOKC; A BBITIONHEHWS 3aJaHUsl MPU HEOOXOIMMOCTH TMPEIOCTABIISICTCS
YBEJIIMYUBAIOLIEE YCTPOMCTBO; BO3MOXKHO TaKKe MCIIOJNBb30BAHUE COOCTBEHHBIX
YBEIMYMBAIOLUIMX YCTPOMCTB; NUCBMEHHbBIE 3aJaHUs O(GOPMIISIIOTCS YBEJIMYEHHBIM
mpu@TOM; 3K3aMEH M 3a4€T NPOBOAATCA B YCTHOM (hOopMe WIH BBINOIHIIOTCA B
NUCBMEHHOM (hOpMe Ha KOMIIbIOTEPE.

® ISl TIIYXMX U CHA0OCTBIIIANIUX: JIEKIUU OPOPMIISIOTCS B BUJE AJIEKTPOHHOTO
JIOKyMEHTA, 1160 NpeI0CTaBISETCS 3BYKOYCHUJIMBAIOIIAS anmnaparypa
WHAMBUIYATBHOTO TOJb30BaHMS; MUChbMEHHBIE 3a/IaHUsI BBITIOJHSIIOTCS HA KOMIIbIOTEPE
B MHCHbMEHHOW (opme; SK3aMEeH M 3au€T MPOBOAATCS B MUCBMEHHOM (QopMe Ha
KOMITBIOTEPE; BO3MOKHO IIPOBEJICHNE B (POPME TECTUPOBAHMUSI.

®I1 JIMIl C HapyLICHHSIMU ONOPHO-IBUIaTEJIbHOTO  ammapara: JIeKIUU
0(pOpMIISIFOTCS B BUE DJIEKTPOHHOTO TIOKYMEHTA, JOCTYITHOTO C TOMOUIBI0 KOMITbIOTEPA
CO CHEIUAIU3UPOBAHHBIM MPOrPAMMHBIM OOECIIEYEHHEM; MUCHbMEHHbIE 3aaHUs
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BBIMOJIHSIIOTCSL ~HAa  KOMIIBIOTEpE  CO  CIEUUAIM3UPOBAHHBIM  IPOTPaMMHBIM
o0ecrieueHrneM; dK3aMEH W 3a4€T MPOBOIATCS B YCTHOW (hOpMe WIIM BBIOJHSIOTCS B
NUCHbMEHHON (hopMe Ha KOMITbIOTEpE.

[Tpn HE0OXOIMMOCTH MPENyCMAaTPUBAETCS YBEIMYEHUE BPEMEHH JJI1 MOATOTOBKHU
OTBETA.

[Ipouenypa mnpoBeneHUs NPOMEKYTOUHOM arTecTalud i  O0OydaroIIUXCs
YCTaHABIMBAETCA C YYETOM WX HHAMBUAYAIBHBIX MCUXO(DU3UYECKUX OCOOEHHOCTEH.
[IpomesxyTouHas arTecTalysi MOKET IPOBOAUTHCS B HECKOJIBKO ITAIOB.

I[Ipu  mpoBeneHUM  MOpPOLENYypbl  OLIEHUMBAHUS  PE3YJIbTAaTOB  OOyuyeHUs
IpeIyCMaTpUBAETCA MCIIOJIb30BAHUE TEXHUYECKUX CPEJCTB, HEOOXOAMMBIX B CBSI3U C
UH/IUBUIyaJIbHBIMH OCOOCHHOCTSAMU OOy4YaloIuxcs. OTH CpeJICcTBa MOIYT OBITh
IpPEJOCTABIECHbl  YHUBEPCUTETOM, MJIM MOTYT  HCIOJb30BAaThCS  COOCTBEHHBIC
TEXHUYECKUE CPENICTBA.

[IpoBeneHre mpouenypbl OLEHHUBAHMS PE3YJIBTaTOB OOYYEHMS JIOIYCKAeTCs C
UCTIOIB30BAHUEM TUCTAHIIMOHHBIX 00PAa30BATEIbHBIX TEXHOIOTHA.

ObecneunBaeTcs AOCTYN K MH(POPMAMOHHBIM U OMOIHOrpapUUIecKuM pecypcam B
cetu HMHTepHer mna Kaxaoro oOywaromierocss B (opmax, aganTUPOBAHHBIX K
OTPAaHUYEHUSIM UX 3JOPOBBS U BOCTIPUATHS HHPOPMAIIIH:

® ISl CIIETIBIX W CJIA0OBUSIIMX: B MEYaTHOW (hopMe yBETMYEHHBIM LIPUPTOM, B
¢dbopMe AIEKTPOHHOTO TOKyMEHTA, B hopMe ayaunodaiina.

® ISl TNYXUX M CIa0OCHBIIAIIMX: B MedaTHOW Qopme, B (popme 37IeKTPOHHOTO
JOKYyMEHTA.

® s O0ydYalIIMXCid C HApYyUIEHUSMH ONOPHO-JABUIATEIBHOTO ammnapara: B
neyaTHol (opme, B popMe JIEKTPOHHOTO IOKYMEHTa, B (hopMme ayanodaiiia.

VYueOHble ayIUTOPUHU JJISI BCEX BHUIOB KOHTAKTHOM M CaMOCTOSTEIBHOW pabOThI,
Hay4dHas OMONMOTEKa W MHBIC TOMEIICHHs Il OOy4YeHHUs OCHAIICHBI CHEIUATbHBIM
000opyI0BaHUEM U YUEOHBIMU MECTAMU C TEXHUYECKUMH CPEJCTBAMHU O0YUICHUSI:

® I CIIEMBIX U CHA0OBUASIIMX: YCTPOMCTBOM Jii CKAHUPOBAHMS U UTEHUS C
kamepoil SARA CE; nucnneem bpaiing PAC Mate 20; npunatepoM bpaiing EmBraille
ViewPlus;

® Ui TIIYyXUX U CJIa0OCHBIIIAIINUX: aBTOMATU3UPOBAHHBIM PaOOUYUM MECTOM ISl
JTIOJIEH ¢ HapyUIEHHEM CcliyXa W CJIa0OCIHBIIIANINX; aKyCTUYECKUH YCUIUTENb U
KOJIOHKH;

® i1 OO0y4YalomMXCsl C HAPYUIEHUSMH OIOPHO-JBUTAaTENILHOTO  ammapara:
NEepeABUKHBIMU, PETYIUPYEMbIMU 3proHoMuueckumu naprtamu CH-1; koMmnbroTepHOn
TEXHUKOM CO CIeIUaIbHbIM IPOrPaMMHBIM 00ECIICUCHHUEM.

9. MeToanueckue MaTepuaJibl.
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9.1. [lnaHbl NPAKTHYECKHUX 3aAHATHI M0 MUCbMEHHOMY NEPEeBOAY
1. Introduction to translation . Pre-translation analysis of the text.

Text translation strategy
Translation correspondences (equivalent, variant, transformational)
Translation transformations (lexical, grammatical, stylistic)

1. BoIoNHUTD TIpeA-NepeBOAUYECKUI aHAIN3 TEKCTa,

2. Pa3paboTtaTh cTpareruto rnepeBoja TeKCTa, 00paTuB 0c000€ BHUMaHUE Ha MEPEBO/T
TEPMHUHOB U peayinil. [lepeBecTn TEKCT C aHIIMHUCKOTO SI3bIKa HAa PYCCKUN MOCPEICTBOM
BBIOOPOYHOTO MIEPEBOA, COXPAHUB OCHOBHOE COOOILIEHUE U OMyCKasi MOAPOOHOCTH.
3.PedepupoBanre u aHHOTHPOBAHUE TEKCTA.

2. Lexical translation techniques

Lexical correspondences. Lexical transformations.

Translation of terminology in the specialty "Personnel Management".

Translation of words independent of context. Translation of context-dependent words
(polysemantic words, contextual meanings of words).

Abstracting and annotating text with professional vocabulary and special terms

1. [TogGepute pycckue 3KBUBAJICHTHI IJIs1 CIEAYIONIUX CJIOB U CJIOBOCOYETAHHM (

2. Kakue Tpancdopmanmu HEOOXOAUMBI PU TIEPEBOIC

3. Ilepeuncnure BapuaHThl IEPEBOJIA BBIACICHHBIX CYyIIECTBUTEIbHBIX

4. IlepeBenute Ha PYCCKHM SI3bIK TEPMHUHBI U TEPMHUHOJIOTUYECKHUE CIIOBOCOYETAHHS.
6. Halinure 3HaueHus1 NEPEBOJMMBIX TEPMUHOB B CIICLIMATIBHBIX CIOBAPSX

3. Translation of neologisms, realities and acronyms.

Lexico-semantic transformations (concretization, generalization, logical development).
Translation of international terms and notions, current realities.
“False friends” of the translator. International acronyms and abbreviations

1.IlepeBeauTe HA pyCCKHM SI3bIK TEPMHUHBI U TEPMHUHOJIOTUYECKHE CIIOBOCOYETAHUS,
VICTIOJIb3YS CTIIENUAIIBHBIE CIIOBAPH.

2.0npenenure, KAKUE 3HAYCHUS MOJUCEMAHTUYHBIX CJIOB PEATU3YIOTCS B
MPEJI0KEHUSIX.

3. BeuimnTe BCe TEPMUHBI, BCTPEYAIOIIUECS B TEKCTE.
HaitaguTe SKBUBAJICHT JIsl KXKJ10TO TEPMUHA.
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4. Eciii 5KBHUBaJIEHTa HET B CJIOBApE, TO BOCIOJIb3YHUTECh TEKCTAMHU MO JJAHHOU
TEMATUKE HA AHTJIMHACKOM S3BIKE.

5. BeInoHUTE aHHOTUPOBAHKE U peepupoBaHue TEKCTA.

6. OOBSICHUTE KOHTEKCTyaIbHbIE 3HAYECHHUS BBIJIEJICHHBIX CJIOB B CIEAYIOIIMX
IPEMIOKEHNSIX U NPEJIOKUTE BAllM BAPUAHTHI UX NIEPEBOJA HA PYCCKUN A3BIK.

4. Correct use of grammar in translation

Transfer of equivalent forms and structures (infinitive, passive constructions, word
order) .

Transfer of nonequivalent forms and structures (article, absolute participial and
causative constructions) constructions)

Abstracting and annotating text with professional vocabulary and special terms

.........................

5. Modality in translation

Modal verbs and their equivalents, mood forms, modal words)

Translation of some prepositions, conjunctions and allied words)..

Transfer of elliptical structures. Inversion in translation.

Substitute words. Grammatical transformations in translation (permutations,
substitutions, additions, omissions).. Structural transformations in translation
(translation of attributive constructions, partitioning and combining sentences)...
Lexico-grammatical transformations (antonymic translation, explication, compensation)

Abstracting and annotating texts with professional vocabulary and special terms

6. Stylistic peculiarities of translation.
Phraseological units (idioms, metaphors, comparisons)..Various means of expressing
emphatic sentences (inversion, construction with preliminary, negative emphatic

constructions). Metonymy translation techniques.. Translation of negations.

Abstracting and annotating text with professional vocabulary and special terms

9.2. MeToguvecKkue peKOMEHIAIUM 110 MOAT0TOBKE MUCHbMEHHBIX padoT

9.3. UHble MaTepUAJIbI
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[Tpunoxenue 1. AHHOTaNUA
paboueil mporpaMMBbl AUCITUTIITAHBI

AHHOTAIIMSI PABOYEM ITPOT'PAMMBI JUCIIUTLIVHBI

ABSTRACT OF THE MODULE

The module "Translation of professional texts in HRM” is a mandatory course of the
degree program 38.03.03 "Personnel Management", major - "HR management of the
international organization" The module is presented by the Faculty of Organizational
Management at the Department of Management.

The objective of the module

- intercultural interaction taking into account social, political, economic trends and
cultural development of the countries of the studied language

Tasks of the module

- formation of language communicative competence of the graduates —
linguistic, socio-cultural, discursive.

- formation of skills for using professional vocabulary in business communication

While mastering the academic module graduates get the below competencies

Universal Competence (UC) 4

Ability to carry out business communication in oral and written forms in the state
language of the Russian Federation and foreign language(s)
UC4.2. CC4.2-

- gets, analyzes and critically evaluates oral and written professional information in
Russian and foreign languages, uses translation skills from a foreign language
into a state language and from a state language into a foreign language

As an outcome a student should
know
official, neutral and unofficial communication registers; -

- rules of abstracting and annotating text with professional vocabulary and special

terms

- professional language and special terms in Russian corresponding to foreign

equivalents.
be able to
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- stick to the norms of professional ethics and official etiquette in translation, and
intercultural communication

- analyze the authentic text and be able to translate relevantly.

have

- skills of composing abstract of the authentic text

- the skills of using IT for searching the relevant information

The total academic workload the 1s 3 credits, 108 academic hours.
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